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5. Training Design:
5.1 Training needs analysis with customers anghéntcipants
5.2 Training courses and training packages in uldlt friendly environment
5.3 Training materials such as reading materiatgepted and non-projected visuals
5.4 Training sessions for child /adult learning iemwvment
5.5 Training follow-up

6. Training Delivery and Evaluation:
6.1 Training session management
6.2 Participants; knowledge, skills and attitudempto training
6.3 Participants' gain in knowledge and skills.
6.4 Training Evaluation

7. Writing Documentation:
7.1 Writing reports
7.2 Filling system and communicate accordingly
7.3 Documentation system of trainings

8. Others
8.1 Training follow-up and report to concerned auities
8.2 Customer care agent to various technical ssrarad other customers
8.3 Consultancy services to INGOs
8.4 Facilitate workshops / meeting
8.5 Monitor training programs
8.6 Perform consulting and continuing trainingksas
8.7 Yearly plan of operation
8.8 Planning and estimating organizational budget
8.9 Maintenance system of the organization

9. Physical abilities
9.1 Physically and mentally fit to work

10. Instructional Skills
10.1 Develop a lesson plan
10.2 Develop a session plan (5D method)
10.3 Develop PowerPoint slides
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Maternal and child health
1.1 Immunization Schedule
1.2 Rehydration procedure

Midwifery A:
2.1 Menstrual cycle and menstruation
2.2 Calculation of LMP / EDD and gestation weelpafgnancy
2.3 Ante natal Visit (for 5 times)
2.4 Treat common minor disorder of pregnancy
B: Manage normal/abnormal labour, Managed 621, 3 and 4" stage of labour
C: Examine the new born baby and post natal mother.
D. Child Care
- Treatment of minor problem and refer of unmanageahtes
- Nutrition and food malnutrition's healthy children

M anagement/ supervision:
3.1 Need identification.
3.2 List the standard method of monitoring and ondesupplies.

Community Health Nursing:
4.1 Primary health care- definition, elements, miflaurse in PHC

Health policies

5.1 Child Health

5.2 Expanded Programme in Immunization (EPI)

5.3 Nutrition Strategy and Programme

5.4 Control of diarrheal diseases (CDD)

5.5 Acute Respiratory Diseases (ARI)

5.6 General Health Institute

5.7 TCDC decentralization in health services

5.8 Public Acts, Narcotic Act, Children Act, ConsemProtection Act

Reproductive Health (PHC components)
6.1 Family planning, Safe motherhood, Community Ithedolunteer, TBA programme,
Out Reach Care (ORC)

Disease Control
7.1 Malaria, Kala-azar, Tuberculosis, LeprosiV/AIDS/STDs

Community Drug Programme

National and I nter national Non-Gover nment Organization - NAN, Nepal Nursing
Council, ICN

9.1 Family Planning Association of Nepal (FPAN)

9.2 Aama Milan Kendra (Mothers club)

9.3 Nepal CRS Company, Nepal Red Cross, Natioitamin A Programme
9.6 Britain Nepal Medical Trust (BNMT)

9.10 Department of Drug Administration

9.11 WHO, UNICEF, UNFPA, USAID, GTZ
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10.

11.

12.

13.

14.

15.

16.

9.16  Professional Development

Administration and M anagement

10.1 Management : Principles, functions

10.2 Planning : Concept, principles

10.3 Motivation : Concept theories of motivation

10.4 Leadership : Concept, Leadership

10.5 Coordination : Techniques and approaches of effectbordination

10.6 Communication and Counseling : Concept, commurgnagirocesses and barrier to
effective communication

10.7 Decision making: Problem solving techniques

10.8 Participative management : Techniques of partimpat

10.9 Time management : Essential factors and stratégiegfective time management

10.10 Conflict Management: Level of conflict, Strategfes conflict management

10.11 Stress management : Concept, causes and sourcasesd, techniques of stress
management

10.12 Appreciative Inquiry : Concept

10.13 Human Resource Management : Concept, functionglifietlent aspects

Specific content on Job related activitiesin Nursing

11.1 Types and use of theories and models in Nursing

11.2  History of Nursing in Nepal, Aim of Nursing, Rdiple of Nursing, Trends and
issues in Nursing

11.3 Methods of empowering using Leadership, Commuitind#lanagement

11.4 Guidance and Counseling in Nursing, Public RefaiitoNursing

11.5 Nursing Personnel Management, Risk Managementiisiig

11.6 Disaster / mass causality Management

11.7 Problem and Stress Management in Nursing

11.8 Equipment/ supplies Management, Nursing recocdraport

11.9 Job description of various categories of Nursingpenel

11.10 Process of conducting nursing In-Service educdtagucation programme

Education (Health Education)

12.1. Identification of learning need of personnel

12.2. Planning of short and long term educational prognann nursing
12.3. Implementation of educational programme

12.4. Monitoring, supervision of educational programme

12.5. Evaluation of short term and long term educatigmagramme
12.6. The educational programme for clients, family comityu

Recor ding and Reporting

13.1. Nursing Staff, leaves confidential report, Hodpitacord, In-service education,
research activities, Infection control nursing &gV activities, Inventories,
Attendance.

General Health Problemsrelated to each body system throughout lifeterm

14.1 New born, Infant, Todler, Pre-School childré®chool Children, Adolescence
reproductive health, Young adult hood, Adult hod&thrly and late middle aged,
Elderly, Each body system problems, Infective, &wgative change, Musculo skeletal
system, Nervous system, Respiratory system, Ciaylacardio vascular, Genito
urinary system, Gastrointestinal system, Endocsgatem, Reproductive System Male
| Female

Midwifery

15.1 Antenatal care, Natal Intra natal, Post n&amprehensive abortion care, Post abortion
care, Legalization of abortion, Safe abortion ofligges and strategies, Family
reproductive health, Gender mainstreaming in healt

Indicators



17.

18.

16.1 Health Indicators, Demography / Socio-cultugalcioeconomic, Reproductive health
indicators, Population Dynamic.

Mental Health Problem in Nepal
17.1 Preventive, promotive and rehabilitative atpdarug abuse, HIV/AIDS, Alcoholism

Nursing Research
18.1 Purpose of nursing research, Scope of Nursisgprch, Area/elements of Nursing
research, Components and research proposal

19. 99T ¥ TN MIHES

19. 1991 ey 9ieugel U qar fHaHTaer

19.2 @ 41 UF ¥ fHauTaedr

19.3 National Health Policy

19.4 Organization Structure of Ministry of Health
19.5 Health Planning at District Level

19.6 Health Management Information System

19.7 Current Trend in Nursing Education

19.8 History of Nursing in Nepal pre and post 1972
19.9 Role of NNC in quality nursing education

20. FTATATHT HFFELHT FATT

20.1 ¥R HEAT ATERAT A
20.2 Microsoft Office (Ms Word, Ms Excel, Ms PoweiRt) g¥=d1 STaerT
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