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5. Training Design:
5.1 Training needs analysis with customers anghéntcipants
5.2 Training courses and training packages in uldlt friendly environment
5.3 Training materials such as reading materiatgepted and non-projected visuals
5.4 Training sessions for child /adult learning iemwvment
5.5 Training follow-up

6. Training Delivery and Evaluation:
6.1 Training session management
6.2 Participants; knowledge, skills and attitudempto training
6.3 Participants' gain in knowledge and skills.
6.4 Training Evaluation

7. Writing Documentation:
7.1 Writing reports
7.2 Filling system and communicate accordingly
7.3 Documentation system of trainings

8. Others
8.1 Training follow-up and report to concerned auities
8.2 Customer care agent to various technical ssrarad other customers
8.3 Consultancy services to INGOs
8.4 Facilitate workshops / meeting
8.5 Monitor training programs
8.6 Perform consulting and continuing trainingksas
8.7 Yearly plan of operation
8.8 Planning and estimating organizational budget
8.9 Maintenance system of the organization

9. Physical abilities
9.1 Physically and mentally fit to work

10. Instructional Skills
10.1 Develop a lesson plan
10.2 Develop a session plan (5D method)
10.3 Develop PowerPoint slides
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1. Safety:
» Safety against hazard in the use of materials gugoment's prevention of
hazards and first aids.

2. Materials, tools and equipment:
» Different materials used in the related field
» grades and types of pipes and sheet metal andpiimgsical properties
» fixing and jointing various pipes and roofing madés, tools and equipment
used in the related field
* basic principle in the use of tools and equipment
» errors, fault and maintenance of tools and equipmen

3. Measurement and setting out :

* Pipe work and its components
* measuring instruments and their used
* Detailed drawing for installation of the system

4. System and components:

* Fluid and its measurement, mass density, speciiight, specific volume,
fluid pressure and its measurement, Bernoulli'sagqn and its derivatives,
pipe size, gradient and discharge.

» Distribution of water, fire demand, methods of wadkstribution through
pipes, laying out of pipes, available head anddiedi head for domestic
water supply, jointing and testing of pipes, wotkiprinciple of different
fittings / components.

5. Water supply and Sanitary engineering

* Rural and Community Based water Supply system

» Selection of Source, Water demand

 Water quality and Treatment, water demand and $uppburce
Protection

» Intakes, Break Pressure tank, Collection chamizer et

* Reservoir and Distribution system

* Intakes, Pipe lone design, Design of Transmissind distribution
System, Reservoir design

* Operation and Maintenance of water Supply Systems

« Sanitation, waste water and solid waste manager@ensite sanitation
system. Types of sewerage system, design and Qofistr of sewers.
Types, Characteristics, sources, quantity, gemeraticollection,
transportation and disposal of solid wastes.)

» Sanitary Landfill, incineration, Composting etc



« Environmental Health Engineering: Epidemiology, Heagens
(Bacteria, virus, helminthes, protozoa)

6. P&l UA MOHES
*  HYTA SEAMANT UF 99T HaHEs
* WA T, R04Y
* TIh ATETH TA, Q04K

Nepal Road Standard, 2027

Nepal Fedder Road Standard, 1997
Public Works Directive, 2002

9. FTATAIHT HFIELHT TANT
*  FHFYIY FFE AERIT A
* Microsoft Office (Ms Word, Ms Excel, Ms PowerPoirt¥a=d1 ST
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