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5. Training Design:
5.1 Training needs analysis with customers anghéntcipants
5.2 Training courses and training packages in uldlt friendly environment
5.3 Training materials such as reading materiatgepted and non-projected visuals
5.4 Training sessions for child /adult learning iemwvment
5.5 Training follow-up

6. Training Delivery and Evaluation:
6.1 Training session management
6.2 Participants; knowledge, skills and attitudempto training
6.3 Participants' gain in knowledge and skills.
6.4 Training Evaluation

7. Writing Documentation:
7.1 Writing reports
7.2 Filling system and communicate accordingly
7.3 Documentation system of trainings

8. Others
8.1 Training follow-up and report to concerned auities
8.2 Customer care agent to various technical ssrarad other customers
8.3 Consultancy services to INGOs
8.4 Facilitate workshops / meeting
8.5 Monitor training programs
8.6 Perform consulting and continuing trainingksas
8.7 Yearly plan of operation
8.8 Planning and estimating organizational budget
8.9 Maintenance system of the organization

9. Physical abilities
9.1 Physically and mentally fit to work

10. Instructional Skills
10.1 Develop a lesson plan
10.2 Develop a session plan (5D method)
10.3 Develop PowerPoint slides



ST Wi gferw (A gfieror Su-awg) (sftea & e Soft wifafie) @@
gar T ATt Ffeafaers fafea ademar e

fada o : Jar v wifataer fa

c

qurg - 940
1. Language Learning and Language Teaching
1.1.  Aspects of language
1.2.  First language learning and second/foreign language learning
a) Behaviorisms and Mentalist
b) Similarities and differences between first and second language learning
and teaching
1.3.  Aspects of language teaching
1.4. English Language Teaching (ELT) situation in Nepal
1.5. Communication skills: Listening, speaking, reading, writing
1.6.  Non-verbal language: body language, eye-contact, facial expressions, use of
signals and symbols in communication
1.7.  Phonology, morphology, syntax, semantics
1.8.  Antonyms and synonyms
2. Language Teaching Methods and Approaches (characteristics, merits and demerits)
2.1 Traditional methods of language teaching (Accuracy Model)
a) Grammar Translation Method
b) Structural Method
¢) Audio-lingual Method
2.2 Language acquisition: first language, second language, foreign language
2.3 Parts of speech, choice of words, articles and conjunctions
3. Modern methods of language teaching (Fluency Model)
a) Functional Method
b) Communicative Approach
c) Task-based Approach
4. Teaching Language Aspects
4.1 Teaching of vocabulary
a) Aspects of vocabulary teaching
b) Techniques of teaching vocabulary items
4.2 Teaching of grammar
a) Inductive and deductive method
b) Grammar and grammar-less teaching
5. Teaching Language Skills
5.1 Teaching of listening
a) Components of teaching listening
b) Real life listening
c) Purpose of listening
d) Techniques of teaching listening
5.2 Teaching of speaking.
a) Components of teaching speaking
b) Techniques of teaching speaking
5.3 Teaching of reading
a) Teaching of Reading
b) Reading sub-skills
c) Techniques of teaching reading
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5.4 Teaching of writing
a) Writing as a process
b) Writing as a product
c) Stages of teaching writing
Essentials of proposal writing: solicited and unsolicited proposals
Essentials of report writing: structure and components
Students’ motivation to learn and succeed in language
Testing Language Aspects and skills
9.1 Testing and assessment
9.2 Types of language tests:
a) Diagnostic test
b) Proficiency test
c) Achievement test
d) Progressive test
Testing different language aspects and skills
Construction of test items for language tests
Basic theories of language acquisition
Phonology, morphology, syntax and semantics of English as a second or foreign
language
Audio-visuals for effective language teaching
Practice activities for language learning
Language and Linguistics
16.1 Definition of language
16.2 Characteristics of language
16.3 Differences between human language and animal communication
Communicative English
17.1 Developing communicative competence
17.2 Teaching of language functions
a) Types of language functions
b) Language functions prescribed at the school level in Nepal
c) Teaching language functions in context (The Presentation Practice Production

Model)
English Sounds and Structures
17.3 English sound system (Vowels and consonants)
17.4 Role of stress in the English language
17.5 Stress, intonation and rhythm in the use of English language

Strong and weak form in the connected speech
Differences between English and Nepali sound system
ELT curriculum and Textbooks

20.1 Characteristics of an ELT curriculum

20.2 Elements of curriculum

20.3 Curriculum development steps and procedures
20.4 Relation between curriculum and textbooks

Teaching without a textbook

Teaching English for Specific Purposes (ESP)
Teaching functional English

Construction and use of audio and visual aids
24.1 Importance

24.2 Types

24.3 Construction

24.4 Use



24.5 No cost and low cost materials

24.6 Non-projected and projected visuals for language teaching

24.7 Use of language for teaching facts, concepts, principles, procedures, processes
and structures.
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