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EXECUTIVE SUMMARY

The impact evaluation study of the CTEVT/NSTB graduates of Bagmati province was
commissioned by the Bagmati province office of the CTEVT. The study aimed to receive
information about the impacts produced by different skill training provided by CTEVT/BPO.
The intent of this study is to improve or reorient a training intervention. This study aimed
to measure both the effectiveness and quality of the services demonstrated by
CTEVT/NSTB graduates. The study also intended to get information about the fluctuation of
employability and the demand in the labor market. Students that graduated from different
CTEVT-affiliated TVETIs within the Bagmati province in the fiscal years Y 2075-76 to 2077-
78 were covered under this study. Assessing impacts of the graduates who have just been
graduated in FY 2077-78 is not realistic. In order to capture some level of impact among the
first two year graduates (2075-76 to 2076-77), their level of satisfaction and perceptions
were also assessed separately but within the same sub-headings,

The study was based on primary and secondary data sources. Primary data was collected by
administering individual interviews with the graduates and the employers to generate
quantitative information. The sample respondents for the graduates were selected from the
population of the CTEVT/NSTB graduates provided by the BPO. The samples were selected
based on the concentration of the graduates, field of study, level of the courses, by the type
of training providers. Gender and geographical considerations were made while determining
the sample.

A stratified random sampling technique was followed to determine the sample. The samples
were finalized after determining the sampling interval. In case of unavailability of the sample
respondent selected using the stratified random sampling method, the nearest random
number with a similar characteristic was considered. Altogether, 535 samples were
determined from the 56025 population using WG Cochran (1977) formula. In addition, 43
individual interviews with the employers were also administered. Altogether 330 graduates
of health, 131 in engineering/construction, 60 in agriculture, and 14 in tourism field of study
were finalized as samples in addition to the 43 individual interviews with the employers. Out
of the 535 individual graduate samples, 57% were from Kathmandu followed by 11% in
Chitwan and 10% each in the case of Dolkha and Kavre. Women comprised 58% of the
total sample. The highest proportion of women was found in the case of Health (73%)
followed by agriculture (68%). Men comprised 84% in the case of engineering and tourism
(64%). Out of the total 535 individual graduate samples, 28% were from the BC category
followed by 25% each in Janjati. Madhesi people comprised 4% while Dalits comprised 2% of
the sample. Altogether, 6 districts meeting the above considerations were selected for the
study. Individual interviews with the employers were also carried out in the same districts
where the graduates were being interviewed.

The qualitative information was collected through FGDs and Klls in the same districts
where the quantitative information was collected. The FGD was carried out with the
graduates in each district. The KlIs were carried out with a wide range of stakeholders
including employers, policymakers, and service providers. The quantitative information
generated through the individual interviews and review of the secondary data was
triangulated with the qualitative information generated through FGDs, Kll, and Case stories.
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About 60% of the sample graduate respondents were currently working. About 44% of the
graduate samples from private institutions were found working. Only 3% of sample
graduates of partnership schools, 6% of the constituent school, and 7% of the TECs were
found working. More female graduates (33%) were found working than men (27%). Nearly
74% of those in the sample graduates currently in jobs are from the private schools followed
by 11% from the TECs and | 1% from the Constituent schools. Only 4% of sample graduates
in jobs are from the partnership schools.

Altogether 65 sample graduates (12%) were found working before they joined TVET. About
46% of sample graduates currently working in the health sector, 7% in the
engineering/construction sector, and 5% in the agriculture sector were found satisfied with
their current job. Many samples in the health and engineering sector are working in the
private sector, their salary and benefits are low to the market rate and work conditions are
not favorable.

Only 9 men out of 535 had been aboard for work before they joined the TVET.

Altogether 61% of the graduates reported an increase in their income. In aggregate, more
than 50% of the sample graduates were self-motivated to join the TVET. The TVET course
on health was found highly relevant by 41% of the female and 20% of the male health
graduates. Nearly |1% of the sample respondents were highly satisfied, 64% satisfied, 24%
somewhat satisfied, and 3% unsatisfied with the quality of the TVET courses offered by
CTEVT.

In aggregate, nearly 68% of the individual sample respondents were found satisfied with the
job they have, 74% were satisfied with the work environment and 71% satisfied 13% were
highly satisfied with the management’s behavior and attitude towards the workforce.
Altogether 80% of the respondents (43% female) were satisfied with the social recognition
they are receiving from their community. Nearly 89% of the individual sample graduates
revealed that the TVET course has increased their self-confidence, competitiveness, and
sense of commitment toward family and community. Altogether 61% disagreed with the
notion that TVET courses are designed for the students who are weak in conventional
academic streams. About 73% of the respondents mentioned that they have learned enough
hands-on skills to enable them to enter the job market. Nearly 57% of them mentioned
that CTEVT has the capacity to swiftly modify the TVET curriculum to meet the labor
market expectations. traits. Nearly half (48%) of the sample respondents agreed that
CTEVT has a lesser emphasis on entrepreneurship development and 52% of the agreed that
the current CTEVT course does not have adequate soft skills required to perform the
technical job. Regarding the monthly income made by the graduates, only 21% of the sample
graduates responded. Nearly 10% of the sample respondents were earning less than Rs
10,000 a month, 7% earning in between Rs-11,000 to 20,000 per month.

The graduates have noticed some short-term changes in their lives after graduation. The
biggest change was in an increase in confidence, followed by an increase in self-respect, an
increase in community recognition, an increase in income, and an increase in marketable
skills. Altogether, 28% of respondents mentioned that there were no significant
improvements in the family living conditions. Increment in saving and an increase in respect
and recognition of the graduate’s contribution were mentioned by the sample graduates.
Similarly, an increase in family expenditures on food, health, and education was mentioned
by the respondents. The family has also added some assets and there has been decreasing in
loan borrowing because of the income made by the sample respondent.
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Individual interviews with 43 employers were carried out to understand their satisfaction
with the performance of the graduates working in their respective organizations, their
satisfaction with the quality of the TVET provided by various schools affiliated with CTEV,
and to receive information about the current labor market situation, their involvement in
training design and internship process. Nearly 5| % of the individual employers mentioned
that they occasionally find the quality of employees from the labor market. Out of the 43
employers interviewed, 52% were satisfied with the quality of the training provided by the
TECs, 24% were graduates from the partnership school, and 65% were satisfied with the
quality of graduates from the private schools. Nearly 67% of the employers mentioned that
skilled workers are in high demand. Altogether 71 % of the respondents mentioned that
they welcome the OJTs in their organizations.

Altogether 204 suggestions were provided by the employers for the improvement of the
TVET program. They suggested increasing the practical use of machines and equipment and
working tools, increasing use of computers, and providing job-preparedness training. They
also suggested increasing theoretical orientation related to the occupation, equipment, and
maintenance; increasing use of materials and parts; including sessions on safety and security;
incorporating soft kills; providing entrepreneurship skills, and providing simple calibration.

NIDI has grouped recommendations by stakeholders. NIDI recommends CTEVT/BPO to
ensure adequacy of the lab, library, tools, equipment, and classrooms while issuing licenses
to the private institutions; increase opportunities for hand-on skills particularly for the
TVETIs that does not have own hospitals/lab or farms; increase practical hours during
training; carryout sudden inspection of the affiliated TVETIs to improve quality of training
and education; provide technical backstopping to the graduates for at least one year of their
graduation; facilitate to create a platform (alumni association) to promote learning and
increase prospects for employment; carry out market research every two year and tracer
studies every year; streamline the skill training provided under different Ministries with the
CTEVT courses and ensure their quality; increase collaboration and partnership with the
local governments and private sector to develop specific training traits as per their
requirement;  ensure adequate soft skills; engage private sector in training cycle
management; work together to operate job portals and to organize ‘job fairs’.

CTEVT has a provision of 2972 Scholarships for the meritorious students to study in 30
different programs.

The TVET program is contributing to the goals of the constitution of Nepal (2015) which
underscores the importance of TVET as the means to prepare skilled and competent human
resources. It also contributes to the Sustainable Development Goals 2030 which aims to
ensure the universal right to education and the right to work as well as to increase learners’
employability.

CTEVT programs are geared toward meeting the goals of the |5th National plan that aims
to ensure the expansion and quality of inclusive and equitable access to technical education
and vocational skills development.

The TVETIs is recommended to introduce a non-mandatory curriculum to adapt to the
emerging skill market of their respective areas; to work together with the local
governments to reduce the training fees; to strictly ensure basic infrastructure (human,
physical and logistic) as required by CTEVT; not to reduce the practical classes and OJT to
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compensate for the time required to cover the theoretical course requirements; to ensure
that the students have ample opportunities to learn hands-on skills; to collaborate with the
employers for job placements of the graduates and make regular technical follow-ups for at
least one year of their graduation; to update the status of their graduates and; to consider
facilitating to form and regularize the Alumni Association of the graduates. Graduates can be
contacted through this association in case of need.

The Federal/ local/provincial governments are recommended to support CTEVT to
streamline the skill training provided through various Ministries to maintain consistency and
quality of the training; allocate resources for providing technical education opportunities for
the students from low-income families; and carry out the market scan, organize interactive
meetings between employers and training.

The employers are recommended to consult and coordinate with CTEVT to bring out their
exact requirements for the different skill traits they are looking for; to provide market rate
salary and benefits as per the government policies; to organize job fairs in coordination
with the local government and training providers; to organize skill update sessions and
provide training opportunities for career progression and satisfaction of their workforce,
and; to carry out a ‘job satisfaction survey’ every 3-5 years interval. They are also requested
to provide safe and decent work environments for their workforce to increase workforce
retention.

The donor communities are recommended to support the BPO to promote dialogues
between the TVET providers and employers for improving the effectiveness and efficiency of
the TVET, organize job fairs and build the capacity of private TVET providers; support BPO
to carry out market research, tracer studies, impact assessments, and improving the
monitoring and tracking of the graduates; support TVETIs to form and function alumni
association of the TVET graduates and promoting a mutual learning environment and to
support advocacy initiatives for pushing the agenda of decent work environment, fair pay,
and green jobs.
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Chapter-1: BACKGROUND

1.1Background

The government of Nepal has introduced a deliberate policy to promote the technical and
Vocational Education and Training (TVET) sector for the economic growth of the nation and to
uplift the living standards of people below the poverty line. The government has focused on
bringing about systemic changes in the TVET system in Nepal. It will enable women and men
including the disadvantaged groups to get access to increased employment and self-employment
thereby performing higher productivity levels leading to higher income, enhanced livelihoods, and
resilience, which will help to combat poverty and promote inclusive growth.

The council for Technical Education and Vocational Training (CTEVT) is a national autonomous
body mandated to produce basic, middle, and higher-level technical human resources. The - line
ministry of the council is — the Ministry of Education, Science, and Technology (MoEST) at the
central level and the Ministry of Social Development (MoSD) at the province level. It provides
short-term vocational training programs (40 hours to 1696 hours), pre-diploma level (I8 months
and 24 months), and diploma level (3 years) courses respectively. The council has now its own
Training Institute for Technical Instruction (TITI), National Skill Testing Board (NSTB), and 61
polytechnic institutes. It has run its own 63 constituent schools, 42 partnership schools with
nonprofit organizations and local government as well, technical education in 572 community
schools (TECS), and 429 privately run technical schools to cater Pre diploma and Diploma Level
Programs. The total enrolment capacity of these institutions across the country is 74,627 per
annum. So far, CTEVT has produced approx. 96,227 graduates in Diploma courses and 240,840
graduates in Pre- Diploma courses. CTEVT provides technical education and vocational training
for underprivileged youths and marginalized communities for the improvement of their
livelihood. The local youths who have no alternatives to pursue further education are deprived
of other educational opportunities are admitted in the program (in some cases with scholarship)
and get benefited from the CTEVT.

National Skill Testing Board (NSTB), a wing of CTEVT, is mandated for skill classification, testing,
and certification and conducts skill tests from level | to level 4 in various occupations. So far,
NSTB has developed 304 skill standards and certified 413,765 candidates.

Since its establishment, no national-level comprehensive impact study has been carried out in the
TVET sector despite a few tracer studies conducted at the institutional/program level.

The Bagmati province office (BPO) based at Hetauda oversees the CTEVT activities across 13
districts within the Bagmati province. The BPO is responsible for administering exams of both
pre-diploma and diploma/certificate levels and publishing the result of the pre-diploma level. It
also prepares the result of the diploma/certificate level and recommends it to the Office of the
Controller of Examinations (OCE) for publication. In addition, it manages the short-term
vocational training programs in the province. Likewise, it manages the skill test of the training
graduates in collaboration with NSTB1. BPO is commissioning this impact study with financial
support from the Ministry of Social Development of Bagmati Province.

1.2The purpose and objectives of the assignment
The purpose of the study is to receive information about the impacts produced by different skill
training provided by CTEVT/BPO. The intent of this study is to improve or reorient a training
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intervention. This study aims to measure both the effectiveness and quality of the services
demonstrated by CTEVT/NSTB graduates. The study also intends to get information about the
fluctuation of employability and the demand in the labor market. This information will be crucial
for policymakers or planners of TVET whether to continue or modify or terminate the existing
training program. It will help improve the teaching-learning process and examination/testing
procedures. The study will not also correspondingly find out the whereabouts of the graduates
but also finds out how far the certificates provided by the CTEVT/NSTB are helpful in getting
employment/self-employment, career progression, and fulfilling the needs of the industries and
employers.

In specific terms, the impact evaluation study aims to: find out the impact of the CTEVT courses;
address the fit between the skills certified and the real needs of the labor market; enhance the
relevance and effectiveness of the training programs; trace out the employment status of
CTEVT/NSTB graduates (wage and self-employment); trace out the income and performance
level at the workplace; and, to identify the situation of graduates after they are certified by
CTEVT/NSTB.
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CHAPTER-II: METHODOLOGY

This section outlines the methodology and tools used by the social audit. It also includes quality
control of data, ethical consideration, areas covered, audiences and sample population of the
study and limitation faced by the study.

2.1 Methodology and Tools

The target group for this study includes the graduates of pre-diploma, diploma, and short-term
graduates of the CTEVT, BPO, and the NSTB graduates of engineering, health, agriculture, and
tourism sectors. NIDI collected information both from primary and secondary sources.
Information was collected through individual interviews (lls), Focus group discussions (FGDs),
Key informant interviews (Klls), and case studies. The secondary information was collected
through a review of the BPO’s training records. This impact evaluation study was done based on
OECD- DAC criteria. Tools were developed based on these criteria. NIDI has ensured gender-
sensitive and inclusive perspectives in devising tools and methods.

2.1.1 Quantitative Tool: Individual Interviews

The individual interview was administered to the graduates of TVET institutes operating under
CTEVT, and BPO districts (short courses, pre-diploma, and diploma/certificate level courses) in
the four disciplines namely agriculture, engineering, health, and tourism sector, and the
employers (Annex-1). Similarly, the individual interview was also administered to the employers.
Two separate sets of individual interview questionnaires were administered to the employee and
employer.

a. Sampling Method:

According to the available information from the BPO, a total of 56,025 were found graduated in
Pre-diploma, Diploma, and Short term training in the last three years (FY 2075-76 to 2077/78).
NIDI used the following social research formula (Table.l) used by WG Cochran (1977) to
calculate the sample out of these 56025 populations.

Table 2.1: Sample calculation for the individual interview with the TVET graduates

Calculation of sample size Denominator Value
Confidence level CL 95%
Population proportion p 0.5
Margin of error e 0.05
Population size (suppose) N 56025
Alpha divided by 2 3%
Zscore (1-CL) 1.96
Sample size z 382

384
1.01
z’p(1—p)/e?
Formula 1+z’p(1—p)/e*N
Nonresponse (25%) | NR 0.25
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Sample size 382

Sample size with non-
response 535

Calculating the 56025 population of graduates at a 95% confidence level and +-4% margin of
error, the total sample size was 382. Assuming that 25% of the graduates may not be reached
out mainly due to their movements within the country or outside, this number was increased to
509. NIDI is confident that the above sample represents the population adequately and the
findings of the results will be 96+- accurate. NIDI interviewed 10% of the sample of the
graduated trainee/students’ employers. A total of 51 individual employers were interviewed. This
brought the sample to 43+535= 578 (employers + graduates) individual samples as presented in
Table 2.2.

Table 2.2: Individual respondents (CTEVT graduates) sample size and its distribution by district

Districts | Agriculture Engmeerlrl gl Health | Tourism | Total %
construction
Bhaktapur I 0 38 0 39 7%
Chitwan 2 5 50 0 57 1%
Dolkha 13 I5 22 2 52 10%
Kathmandu 30 84 185 7 306 57%
Kavre 13 25 13 5 56 10%
Makwanpur I 2 22 0 25 5%
Total 60 131 330 14 535 100%

These 535 samples were distributed across 6 districts, four areas such as agriculture,
engineering, health, and tourism, and the short courses, pre-diploma, and diploma/certificate
level courses. The 6 districts had the 98% of the graduated population (Kathmandu 60%,
Chitwan 10%, Bhaktapur 8%, Kavre 8%, Dolkha 7% and Makwanpur 4%).

In order to determine the individual sample of the graduates, the proportion of the graduated
number by the stream, by district, and by school/TVETI was calculated with the total students
who have graduated in three years from that particular area. The sample was proportionally
calculated. Districts having more than 20 graduates were selected for this impact study as
presented in table 2 above.

NIDI used stratified random sampling method to identify TVET graduates for interviews.
The samples were distributed across all the strata (subjects, level) first. After determining the
sample across these strata, a sampling interval was determined and the individual respondent
falling in each sampling interval was taken as the sample for the individual Interview. Four
considerations were applied. First, all the four disciplines (agriculture, health, engineering, and
tourism) were covered in the sample. Second, all three level course graduates short, pre-
diploma, and diploma level courses were covered and in the sample. Third, all the three years
graduates in the above were covered. Fourth, gender considerations (men and women) were
applied. However, in absence of an adequate number of such samples as above in a particular
district, the respondents were selected from within another category within the districts.

NIDI received the list of graduates and their contact address from the BPO. At large the list did
not had contact phone numbers and the contact number mentioned in the list was out of order.
The graduates seems to have changed their contact phone numbers or have moved to another
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country. In such case, NIDI was compelled to select a sample just above and below the identified
sample from the sampling interval. In limited cases, NIDI had to identify the sample from another
gender, year of graduation, subject and duration of the training.

The questionnaire for the individual interviews for the graduates and employer were installed in
the KOBO toolbox software in an android phone. The locally hired enumerators were provided
training on interview techniques, ethical considerations to be followed during interviews and
intent of each questionnaire.

Altogether 12 enumerators and nine expert supervisors were involved in field data collection.
Each enumerator and supervisors did pre-testing of the questionnaire in their respective
locations with the presence of the research team member. Feedback received from the pre-test
was used in revising the questionnaire for further clarity. Each enumerators were provided with
the information of the sample respondent and additional list of graduates who would be selected
in case the main sample is not available. However they were strictly directed not to select
another person on their own but to contact the district lead for selecting the sample from
another category. The district leads were instructed to contact the core research team (GESI
and MEALs team members) before deciding to move to another sample than the ones selected
from the sampling intervals.

The enumerators were instructed to contact their respective district leads in any stage involving
any issues related to individual interview. The = enumerators’ uploaded interview (in the draft
form) in each evening and the MEALs team reviewed it as soon as the draft interview was
uploaded. The team contacted the enumerator for clarification if any before it was finally brought
into the final form.

The enumerators pre-informed and received consent of the selected respondent for the
interview, brief the context of the study and assure that the information will be kept strictly
confidential and used to meet the objectives of the study. Nearly 67% of the interviews were
done with the physical presence of the interview and 33% were done through using mobile
phones. The telephone interviews were only allowed in case of absence of the sample in their
respective district. The district lead from one sample district contacted another district lead for
physically administrating the interviews in case that sample respondent is residing in that district.

2.1.2 Qualitative tool: Focus group discussion, Key informant interviews, and case
stories

a. FGDs:

The FGDs were carried out by the District leads or Supervisors. The Core research team
provided orientation in NIDI office on the checklists for FGDs, KlIs and Case stories. A pre-test
of the above was carried out together as group. Feedback received from the pre-test were used
in revisiting the checklists. The District Leads carried out two focus group discussions (FGDs)
with the graduates in six districts (6*2=12 FGDs in total) to collect qualitative information. In
most cases, separate FGDs were held with the men and women separately.

The FGD locations in a district were determined by the number of individual interview samples
of the graduates in a particular district. The District Leads made efforts for the participation of a
gender and socially inclusive group of 7-11 training graduates for the discussion. However, in
practice, the number increased to 10-15 in some areas and reduced to 5-7 persons in a few
cases. The District Leads approached the FGD participants and their employers in advance and

NIDI Pvt. Ltd. 5



Report on Impact Evaluation-Study of the CTEVT/NSTB graduates in Bagmati

fixed a date, time and location of the discussion. The discussion was carried out at a time
convenient to the participants and employer. A letter issued by the BPO for facilitating the
research process was presented to the employer and was useful to receive their approval for the
discussion.

The district Leads facilitated the FGDs and noted the answers in the checklist form or a diary. In
the case of Chitwan and Makwanpur, consent with the FGD participant to record the discussion
was taken. The information was transcribed in the checklist forms later in the same evening.

b. Kiis:

Key informant interviews (Klls) were carried out with a wide range of stakeholders such as
heads of the government and private health facilities (hospitals, labs), training providers,
employers, agro-vets, contractors/builders, hardware shops FNCCI, Hotel associations, Trekking
agencies associations, restaurant and bar associations and ward leaders. The checklists for the
key interview was developed by the core research team and was modified upon completing the
pre-tests by the core and District Leads..

The district leads were instructed to carryout 5 Klls per district (5%6=30 Klls). However, NIDI
instructed to carryout 8 KlIs to have a broader perspective of the persons involved in training
and employment. Pre-consent was obtained from the above informants. Purpose of the research
and ethical considerations were taken while commissioning the interviews. The interviews were
held at a time, date and location convenient to the key informant. In general, the District Leads
administered the interview based on the checklist provided and took the notes as well. As it was
a qualitative interview, the questions were open-ended and new questions were also asked as
the interview environment folded. In selected cases, the interview was recorded with the
approval of the respondent.

c. Case stories:

The District Leads were provided with a broad framework (checklists) and were instructed to
develop as many representative case stories as possible to select the best-case stories for the
report. NIDI committed to present one case story per subject. NIDI obtained 20 Case stories
from 6 districts and the four best representatives are selected for this research.

The quantitative information generated through the individual interviews and review of the
secondary data was triangulated with the qualitative information generated through FGDs, KII,
and Case stories.

The checklists for the qualitative tools are presented in Annex-2.

2.2 Data coding, analysis, and interpretation

The core research team downloaded the data from the KOBO toolbox and analyzed it together
the individual interview data. Tables and graphs from were generated from the individual data.
The qualitative information was also analyzed and tabulated. The outcomes of the quantitative
survey was triangulated with the qualitative research findings and also analyzed with the available
secondary information. The summarized tables are presented in the main texts while the
analyzed data and raw data (both quantitative and qualitative, primary or secondary) are
presented in the Annexes.

The Team leader remain in communication through emails and telephone calls with the BPO
officials before and during the field research.
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NIDI team collaborated closely with the BPO team in finalizing the sampling plan, individual
interview questionnaires, and checklists for the FGD, KlI, Case stories, and collecting secondary
information.

2.3 Quality control of data

All core team members and District Leads or Supervisors of NIDI visited the field in Kathmandu
for pre-testing the individual interviews and carrying out the FGDs, Klls and Cast stories. This
was done before the commencement of the field survey to maintain consistency, uniformity and
coherence over the field survey process and tools. The team members observed observe the
entire qualitative and quantitative data collection process. The team leader will practically
observe the facilitation of each team member before they proceed to their work. As explained
above, NIDI team members carried out Klls, and FGDs by themselves. Secondary data were
collected and representative case stories were also developed by themselves.

The enumerators for the individual interviews were oriented in the individual questions using
multimedia. They were be also oriented about using the same questionnaire on the android
mobile. The enumerators were also practically carried out a few interviews under the
supervision of the study team. The District Leads and the MEALs contact in Kathmandu checked
all the data entered by the enumerators in the evening each day in the KOBO toolbox and
instructed them to revisit the data if inconsistent data were found.

The field survey started on the 8th May and commenced on |2th of June 2022 as presented in
the Gantt chart in Annex 3.

2.4  Safeguarding and ethical considerations

The impact study team is aware of ethical issues in the research process such as the protection
of research participations' right to autonomy, confidentiality, self-determination, protection the
identity, and informed consent. NIDI commits to safeguarding and promoting the well-being of
children, young people, and adults and expects all staff, consultants, and volunteers to share this
commitment. The team members and enumerators were oriented on the child rights and Child
safeguarding/protection issues including behaviors and standards. Sincere efforts were made to
protect child rights and keep them safe from possible harm during the data collection period.
The Core research team shared a referral mechanism in alignment in case of any safeguarding
and protection issues arises.

However, no such incidence happened during the entire field survey process.

The team leads were facilitated to follow ethical and safety considerations and protocols
including safeguarding of children, women, senior citizens, single women and men and peoples
with disabilities. Before collecting data, verbal consent were obtained from respondents of the
individual interview, FGDs, Klls, and case stories.

All material issued in connection with this research shall remain the property of BPO and shall
be used only for the purpose of this assignment only. NIDI assures that it will not disclose to any
person or make wuse of any confidential information. NIDI took additional
precautionary/preventive measures against COVID |9 while conducting this study. Enumerators
were oriented toward the risk of COVID-19 transmission and self-protection measures to
minimize the risk to themselves, beneficiaries, and other parties.
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2.5 Limitations of the Study

There were some fundamental limitations of this study. The study’s scope was to cover the
graduates who passed out from FY 2075-76 to 2077-78 periods. To get impact level information
it was too early as the graduates that passed out in 2077-78. Therefore, the researchers were
able to trace out early signs of impact. To resolve this issue, the researchers made attempts to
put together the samples of FY 2075-76 and 2076-77 as a group and carried out some
comparisons with the results of the whole samples of FY 2075-76 to 2077-78 periods. Many of
the samples identified through applying the sampling interval technique were not available or
missing. Therefore, the researchers had to find another sample with the similar characteristics.
As it was too early to carry out impact assessments, the researchers had difficulties in using the
OECD-DAC impact assessment criteria.

The researchers had difficulties in fixing the appointment with the employers for individual
interviews. Therefore, the number of the individual interviews with the employers had to be
reduced from 51 to 43.
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Chapter-III: FINDINGS

This section presents the findings of the study collected through individual interviews with the
graduates of CTEVT/NSTB and employers, FGDs, Klls, representative case stories and review of
the databases and documents from the secondary sources.

The outcomes of the FGDs and Klls are included in the respective areas under the sub-headings
of the individual interviews.

The findings of the socio-economic impacts of the skilled graduates carried out in six districts is
presented in the sections that follow.

The raw data, tables and figures are presented in the Annex-4. The FGD outcomes are
consolidated and presented in Annex-5. The KIl information is consolidated and presented in
Annex-6. Case stories are presented in Annex-7.

3.1Distribution and other socio-economic characteristics of the sample

population
Altogether 57% of the samples were from Kathmandu followed by | 1% in Chitwan and 10% each
in the case of Dolakha and Kavre. The most significant number of samples were from the health
sector (330) followed by engineering/construction (I131) and agriculture (60) and the least in the
tourism (14) sector. Sample population by districts and subjects are presented in Table: 3.1.

Table 3.1: Sample population by districts and subjects

Districts | Agriculture Engmeerlp gl Health | Tourism | Total %
construction
Bhaktapur I 0 38 0 39 7%
Chitwan 2 5 50 0 57 1%
Dolkha 13 I5 22 2 52 10%
Kathmandu 30 84 185 7 306 57%
Kavre 13 25 13 5 56 10%
Makwanpur I 2 22 0 25 5%
Total 60 131 330 14 535 100%

Source: Field Assessment, June 2022

The male — female ratio of the sample population by subject matter was as presented in Fig. 3.1.
Fig 3.1: Male to female ratio of sample population
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Table 3.2: Distribution of sample population by sex

Field of study (Subjects) as undertaken by
Sex sample population Total %
Agriculture Engmeerlp g/ Health | Tourism
construction
Female 4| 21 242 5 309 58%
Male 19 110 88 9 226 42%
Total 60 131 330 14 535 100%

Source: Field Assessment, June 2022

Female comprised 58% of the total sample population. The highest proportion of women was
found in case of health (73%) followed by agriculture (68%). Male comprised of 84% in the case
of engineering and 64% in tourism. The lowest proportion of female population in case of
engineering and agriculture was because fewer women had graduated from these fields of study.

Table 3.3: Ethnicity/caste composition of sample population by district

Ethnicity/ Field of study (Subjects) Total %
caste Agriculture | Engineering/ Health | Tourism
construction

Brahmin/ 42 70 160 8 280 52%
Chhetri
Dalit I 7 12 20 4%
Janajati 13 47 129 5 194 36%
Madheshi 4 6 23 | 34 6%
Muslim 0 0 I 0 I 0%
Other 0 I 5 0 6 1%

Total 60 131 330 14 535 100%

Source: Field Assessment, June 2022
Out of the total of 535 individual graduates, 52% were from BC category followed by 36%
Janajati. Madhesi population comprised of 6% while Dalit comprised of 4% of the sample

population.

Fig 3.2: Sample population by marital status
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Source: Field Assessment, June 2022

About 66% female respondents in Bhaktapur, 56% in Chitwan, 45% in Makwanpur, 42% in
Kathmandu, 38% in Dolakha and 35% in Kavre were unmarried. Similarly, 43% male graduates of
Kathmandu, 4% of Kavre, 40% of Makawanpur and 33% of Dolakha were unmarried (see Fig.
3.2).

Fig 3.3: Unmarried proportion of sample
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Source: Field Assessment, June 2022

Out of the 535 sample respondents, 433 were unmarried (81%) and 102 (19%) were married.
The unmarried sample was highest in the case of health (84%) followed by engineering (83%),
agriculture (65%), and tourism (64%), respectively.

Table 3.4: Percent of respondents by education level and field of stud

% of respondents by field of study and
education level

Sample size

Education level Agriculture E:ri::::tl:::)gr: Health | Tourism
Under SLC 5 5 0 7 I
SLC 57 46 50 14 260
10+2 28 25 42 50 196
Bachelor and above 10 24 8 29 68
Total 100 100 100 100 535

Source: Field Assessment, June 2022

Table. 3.5 Graduate samples by year of graduation and field of study

Year of Graduation

Variables 2075/76 2076/77 2077/78 Total %
Agriculture 37 18 5 60 11%
Engineering/construction 69 38 24 131 24%
Health 104 105 121 330 62%
Tourism 6 6 2 14 3%
Total 216 167 152 535 100%

Percentage 40% 31% 28% 100%
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Source: Field Assessment, June 2022

Nearly 40% sample graduates had graduated in FY 2075/76, 31% in 2076/77 and 28% in FY
2077/78. More than 71% had graduated between FY 2075/76 to FY 2076/77. Out of the total
535 samples, 62% samples were from health followed by 24% in engineering/construction, | 1% in
agriculture and 3% in the tourism sectors.

The 535 individual graduate samples were from different types of TVETIs as mentioned in Table

3.6.

Table 3.6: Graduate samples by types of TVETIs and districts

% tot
Type of Total
TVETIs |Bhaktapur|Chitwan|Dolakha| Kathmandu [Kavre Makawanpur TOTAL |Sample
Constituent
colleges/
Schools 0 13 I I 20 0 45 8%
Partnership
Institutes 0 0 6 34 0 0 40 7%
Private
Institutes 34 43 43 246 28 2 396 74%
TECS 5 I 2 I5 8 23 54 10%
TOTAL 39 57 52 306 56 25 535 100%

Source: Field Assessment, June 2022

As presented in Table 3.6, large number of samples (74%) were from private institutions, 10%
from TECS, 8% from constituent colleges/schools and 7% from the partnership TVETIs. Out of
the 535 samples, 57% were from Kathmandu alone. Nearly 87% of individual graduate samples
from Bhaktapur, 75% in Chitwan, 83% in Dolkha, 80% in Kathmandu and 50% in Kavre were
from private institutions. The samples from partnership TVETIs were confined to Dolakha and
Kathmandu districts only.

Table 3.7: Employment status of the sample respondents by types of institutions and districts

Types of Districts
institutions  Bhaktapur |Chitwan |Dolkha [Kathmandu [Kavre [Makawanpur Total | % in
job
Constituent 0 9 0 9 6 0 34 6%
Schools/Institutes
Partnership 0 0 I 13 0 0 14 3%
Institutes
Private Institutes 26 31 20 135 22 2 236 | 44%
Technical 3 I 0 10 5 I8 37 | 7%
Education in
Community
School (TECS)
Total Female in 2] 32 9 80 22 10 174 | 33%
Jobs
Total Male in jobs 8 9 12 87 21 10 147 | 27%
Source: Field Assessment, June 2022
NIDI Pvt. Ltd. 12
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Out of 535 respondents, about 60% were currently working. About 44% of the graduate samples
from the private institutions were found working. It might be an coincidence of the samples that
lowest percent (3%)f graduates of partnership schools, 6% of the constituent schools/colleges
and 7% of the TECS were found working. Similarly, of the total employed graduates, more
number of female graduates (33%) were found working than men (27%).

Fig 3.4: % of sample graduates by district who are currently in jobs
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Source: Field Assessment, June 2022

52% of the sample respondents who are currently employed are from Kathmandu district (25%
female and 27% male graduates).

Out of the 321 currently in employment, 80% were unmarried. Out of the 256 unmarried
respondents, 56% were female graduates and 44% male graduates.

Table 3.8: % Employed by type of TVETIs

% Employed
Constituent Partnership Private
TVETIs Schools schools schools | TECS | Total
Agriculture 2 I 3 2 8
Engineering/construction 6 2 14 2 24
Health 2 I 56 7 66
Tourism I I 0 0 2
Total I 5 73 I 100
Total employed: 321

Source: Field Assessment, June 2022

Nearly 73% of those in sample graduates currently in jobs are from the private schools followed
by 11% from Constituent schools and TECS each. Only 5% sample graduates in jobs are from the
partnership schools.

An assessment of whether the graduates were working before they received the TVET was
made. The outcome is presented in the Table 3.8
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Table 3.9: Sample graduates at work before they joined TVET

Variables Bhaktapur Chitwan |Dolkha [Kathmandu [Kavre |Makwanpur |Total | %
Brahmin/
Chhetri I 4 4 14 5 I 29 5%
Janajati 2 3 2 12 5 2 26 5%
Dalit I 0 0 I 0 0 2 0%
Madheshi 0 2 I 2 0 2 7 1%
Other 0 0 0 I 0 0 I 0%
Total 4 9 7 30 10 5 65 I

Source: Field Assessment, June 2022

Altogether 65 sample graduates (I 1%) were found working before they joined TVETs. Out of
them, 30 in Kathmandu, 10 in Kavre, 9 in Chitwan, 7 in Dolkha, 5 in Makwanpur and 4 in
Bhaktapur were working. Ethnicity wise graduates in Table 3.9.

3.2Level of satisfaction of graduates on the jobs they are undertaking

The satisfaction level of the sample graduates were assessed using three parameters: satisfied in
the current job, partially satisfied and un-satisfied. The responses of the sample graduates is
summarized in the Fig.3.5 below:

Fig 3.5: % of sample graduates satisfied in their current jobs
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Source: Field Assessment, June 2022

About 46% sample graduates currently working in the health sector, 17% in the
engineering/construction sector and 5% in the agriculture sector were found satisfied with their
current job. Similarly, 16% respondents in the health sector, 6% in the engineering sector and 2%
in the agriculture sector were partially satisfied with their job. Nearly 5% in the health sector, 1%
and 1% in the engineering sector were unsatisfied with the job they are currently undertaking. As
large number of samples in health and engineering sector are working in the private sector, their
salary and benefits are low to market rate and work conditions are not favorable.

Out of the 383 samples that had graduated in the year 2075-76 to 2076/77, 241 were found
working (63%). Out of the 383 graduates 23% were satisfied, 8% were partially satisfied and less
than 1% were not satisfied with the work they are doing at present.

Only 9 men out of 535 had been aboard for work before they joined the TVET. Out of it, 4
worked in health sector, 2 worked in tourism, 2 in construction sector and one worked as
furniture designer.

NIDI Pvt. Ltd. 14



Report on Impact Evaluation-Study of the CTEVT/NSTB graduates in Bagmati

3.3Changes in income by field of study
Sample graduates were asked to mention about their increase income after they were graduated.

Altogether, 300 respondents out of 535 expressed their opinion regarding their income. Their
responses have been summarized in the Table below.

Table 3.10: Changes in the income after they graduated from the TVETs

Increase in income (# of
respondents) % Responding | % Responding
Field of Study No increase Increased increase no increase

Agriculture 2 21

Female 2 9

Male 0 12 7 I
Engineering/construction 18 54

Female 4 6

Male 14 48 18 6
Health 97 102

Female 65 78

Male 32 24 34 32
Tourism I 5

Female 0 0

Male I 5 2 0

Total 118 182 61 39

Source: Field Assessment, June 2022

Altogether 61 percent of the graduates reported increase in their incomes. The highest was in
the case of health (34%) followed by 18% in the case of engineering/construction, 7% in the case
of agriculture and 2% in the case of tourism. Female respondents were in majority responding
increase in their income in health field of study (26%). Equally large % of the graduate
respondents (32%) responded no change in their income level.

3.4Changes in income level by level of study
The respondents’ perspectives on changes in their income level was sought by the level of study.

Their response is summarized in the Figure 3.6 below:
Fig 3.6: % of respondents reporting status of income after graduation (N=300)
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Nearly 37% of the respondents in the Diploma, 18% in the pre-diploma and 5% graduated sample
respondents in the short courses revealed that there was no increase (change) in their income
after they graduated. However, 31% of the Diploma, 7% of the pre-diploma and 2% short course
graduates reported increase in their incomes after they graduated from the TVET.

3.5 Motivational aspects to participate in the training

There were different aspects of the graduates that attracted them to attend CTEVT courses. For
example, they were motivated through several persons and organizations to participate in the
TVET. Their response is summarized in the Figure 3.7 below.

Fig 3.7: Sources of motivation to join the TVET
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Source: Field Assessment, June 2022

In aggregate, more than 50% of the sample graduates were self-motivated to join the TVET.
Families and friends were also the sources of motivation for them to enroll. In general, graduates
above 21 years were self-motivated. Families advise was considered by the young people below
25 years of age. Altogether 47% of the graduates below 20 years of age and 44% below 25 years
of range solicitated family and friends advise on enrolling into the TVET course. More than 26%
of the female graduates took advise of their parents and families while 29% of them were self-
motivated. This was 16% and 23% in the case of male graduates. This reveals that the female
graduates were more confident than male in taking decisions on participating in the TVET.

3.6 Relevancy of the TVET received

Relevancy and appropriateness of the TVET to the needs and expectations of the both female
and male graduate was solicitated during the individual interview with the sample graduates. The
response of the graduate is summarized in the Table below.
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Table 3.1 |: Gender and field of study wise opinions on the relevancy of the TVET

Highly relevant Moderately relevant Not relevant Slightly relevant
#and % of respondents # and % of respondents # and % of respondents #and % of respondents

Field of Study # |%of Female |%of Male| # |%ofFemale|% of Male| # |% of Female |%of Male| # |% of Female|% of Male
Agriculture 16 4% 6% 32 10% 2% 4 12% 4% 8 8% 3%
Engineering/construction | 40 3% 22% 56 3% 18% 6 4% 20%| 29 9% 29%
Health 98 41% 20%| 179 53% 12%| 15 28% 32%| 38 31% 18%
Tourism 6 1% 3% 6 1% 1% 0 0% 0% 2 0% 3%
Total Respondents (535) |160 273 25 77

Source: Field Assessment, June 2022

The TVET course on health was found highly relevant by 41% of the female and 20% of the male
health graduates. The course was rated moderately relevant by 53% of female and 12% of male
health graduates. About 31% of females and 18% of males rated the health course as slightly
relevant and 28% of the female and 32% of male said that the course was irrelevant to their
needs and expectations.

In the case of the engineering/construction field of study, 22% of the male and 3% of the female
graduates of the same field of the study said that it was highly relevant. The course was found
moderately relevant by 18% of the male and 3% of the female graduates. Similarly, it was found
slightly relevant by 29% of the male and 9% of the female graduates. About 20% of the male and
4% of the female rated the course as not relevant to them.

The agriculture field of study TVET was found highly relevant by 10%, moderately relevant by
12%, slightly relevant by |1% and not relevant by 24% of the sample graduates. About 20% of the
male agricultural graduates rated the course as absolute to the emerging need and expectations.

The tourism field of study graduate samples 4% (3% male) found it highly relevant, 2% as
moderately relevant, and 3% as slightly relevant to them.

The sample graduates of 2075/76 to 2076/77 in specific found the TVET course more relevant.
Out of the 383 graduates of the two year, 31% found the TVET highly relevant to them,49%%
found it moderately relevant, 14% slightly relevant and 5% not relevant to them.

3.7 Level of satisfaction over the quality of the TVET program

The level of satisfaction of sample graduates over the quality of the TVET program was assessed
by gender and by field of study. The responses of the graduates is summarized in the Table 3.12
below.

Table 3.12: Sample respondents’ level of satisfaction on the quality of the TVET

Highly Satsfied Satsfied Somewhat Satsfied Not satisfied
Numebrs % satisfied Numebrs % satisfied Numebrs % satisfied Numebrs % satisfied
Field o f study Female| Male| Female| Male| Female| Male|Female| Male| Female| Male| Female|Male [Female| MaleFemale| Male
Agriculture 4 4 1 1 24 11 5 2 10 3 2 1 0 0 0 0
Engineering/construction 2 15 0 3 13 61 3 12 4 26 1 5 1 3 0 1
Health 17 11 3 2 160 42 31 8 52 24 10 5 6 3 1 1
Tourism 0 1 0 0 5 7 1 1 0 1 0 0 0 0 0 0
Total 23 31 5 6 202 121 40 23 66 54 13| 11 7 6 1 2
Source: Field Assessment, June 2022
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The Table 3.11 reveals that | 1% of the sample respondents were highly satisfied, 64% satisfied,
24% somewhat satisfied and 3% unsatisfied with the quality of the TVET courses offered by
CTEVT. The satisfaction level of the sample graduates by gender is presented in the Figure 3.8
below.

Fig 3.8: Satisfaction level of sample respondents on quality of the TVET (in %), N=510
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Source: Field Assessment, June 2022

Altogether, 6% male and 5% female sample respondents were highly satisfied, 40% of the female
and 24% of the male were satisfied, 13% of the female and |1% of the male were somewhat
satisfied and 2% male and 1% female were unsatisfied with the quality of the TVET provided by
CTEVT.

The graduates of 2075-76 and 2076/77 periods in specific had slightly lower satisfaction over the
quality of the TVET programs. While 4% were highly satisfied, 56% were satisfied, 24%
somewhat satisfied and 3% were dissatisfied and 13% had no responses.

3.8 Participation in further academic courses and training

Most of the sample respondents did not have opportunity to participate in the further education
and training after they graduated from the TVET course. Some of them (22%) however have
joined the training and academic streams of education as presented in the Table 3.13.

Table 3.13: Participation in education and training after graduation from CTEVT

Number of sample graduates | Number of sample graduates
that did not had opportunity | that had opportunity of training
of training and education and education Total
District Female Male Female Male
Bhaktapur 23 8 6 2 39
Chitwan 40 10 5 2 57
Dolakha 26 19 6 I 52
Kathmadnu 127 88 33 58 306
Kavre 26 27 2 I 56
Makwanpur 14 7 | 3 25
256 159 53 67 535

Source: Field Assessment, June 2022

More opportunity for further training and education was realized by the graduates of Kathmandu

than from other districts. This is illustrated in the Figure 3.9.
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Fig 3.9: % of sample respondents that participated in the further training and education after graduation (N=535)
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Out of the 120 sample graduates who received such an opportunity, 48% were from health, 33%
from engineering/construction, 18% in agriculture, and 2% in tourism. Most of them received
education and training in the same discipline.

3.9 Expectations of the graduates for further training/education
Significant number of sample graduates wish to receive opportunities for further training and

education. Their expectations for the further training and education is summarized in the Table
3.14.

Table 3.14: Assessment of expectations of the participants for further study by district and sex

% of the individual sample graduates expecting to receive further
training & education
No expectations Have expectations
District Female Male Female Male Total
Bhaktapur I 0 5 2 7
Chitwan I 7 I I I
Dolkha 2 4 I 2 10
Kathmadnu 4 26 5 22 57
Kavre I 4 I 4 10
Makwanpur I 2 0 2 5
Total 9 44 13 34 100

Source: Field Assessment, June 2022

The 57% of the individual sample graduate respondents of Kathmandu, 1% of Chitwan, 10 %
each of Dolakha and Kavre, 7% of Bhaktapur and 5% of the Makwanpur district have
expectations for further training and education opportunities. Graduates of the pre-diploma
course (TSLC) were found worried about their further studies. Their priority of the training and
education is in their respective disciplines. However, they would pursue training and education in
other relevant employment traits should there be an opportunity and there exists demand for
that skill trait in the labor market.
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3.10 Job security and satisfaction

Most of the individual sample graduates were found working in the private sector enterprises
and had lesser satisfaction over their job mainly because of fear of losing the job and receiving
lower than government level salary and benefits. Their concerns on job security and satisfaction
are summarized below:

Table 3.15: Satisfaction on the current job

Agriculture Engineering Health Tourism Total

District ~ (Satisfied ~|Neutral ~|DisastisfiedSatisfied |Neutral [Disastisfied|Satisfied|Neutral | DisastisfiSatisfied| Neutral | DisastisfiSatisfied Neutral ~ |Disastisfied
Bhaktapur 03 0.0 0.0 09 03 00 46| 20 200 00/ 00 00 58 23 20
Chitwan 03 03 0.0 171 03 06 72 35 03[ 00 00 00 92 4.0 0.9
Dolkha 1.2 0.0 0.0 78] 32 26 09 12 12 00 00 00 98 43 38
Kathmandu 14 14 03 49 00 03 237] 52 52 09 00 00/ 309 6.6 5.8
Kavre 26 0.6 0.0 06/ 00 00 32 03 00 09 00 00 72 0.9 0.0
Makwanpur 0.0 0.0 03 00 00 00 49 06 06 00 00 00 49 0.6 0.9
Total 5.8 23 06| 159 38 35 445 127 92 17 00/ 00| 679 18.8 133

Source: Field Assessment, June 2022

While administering the questions, the level of satisfaction was sought in highly satisfied, satisfied,
neutral, unsatisfied and highly unsatisfied. The first two are lumped together as satisfied and the
last two are lumped as dissatisfied.

In aggregate, nearly 68% of the individual sample respondents were found satisfied, 19% neutral
and 13% dissatisfied with their current job. The reason for disasatisfaction are mainly job
insecurity, poor salary and benefits, working environment and distance from home and family
and lack of prospect of job and academic career.

The following figure illustrates the satisfaction of the individual sample graduates.

Fig 3.10 : % of respondents expressing satisfaction over their current job by field of study
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Source: Field Assessment, June 2022

The highest level of satisfaction was expressed by the individual sample graduates in health in
Kathmandu (23.7%) followed by Chitwan (72 %), Makwanpur (4.9%), and Bhaktapur (4.6%).
Similarly, the engineering graduates from Dolkha (7.8%) and Kathmandu (4.9%) also were
satisfied with the jobs they are undertaking.

NIDI Pvt. Ltd. 20



Report on Impact Evaluation-Study of the CTEVT/NSTB graduates in Bagmati

The 383 sample graduates of 2075/76 to 2076/77 less satisfied in jobs in comparison to the total
535 sample graduates. Altogether 46% ( 7% were very satisfied, 39% satisfied), 12% neutral about
the job satisfaction, 7% were dissatisfied with their jobs, 1% were highly dissatisfied and about
33% were not in job so did not express their views.

3.11 Satisfaction over prospects of further training and skill enhancements

The individual sample respondents were asked to mention their satisfaction on the prospects of
further training for enhancing their skills. About 17% of the respondents (9% female and 8%
male) expressed their high level of satisfaction over the prospects of further training and skill
enhancements opportunities as summarized in the Table 3.16 below:

Table 3.16: Satisfaction over the prospects of further training for skill enhancement

Very satisfied Satisfied Neutral Dissatisfied
District Female Male Female | Male | Female | Male | Female | Male

Bhaktapur 0 0 3 2 3 I I 0
Chitwan 2 | 6 I 2 | I I
Dolkha 0 0 3 3 | | 0 0
Kathmandu 6 6 15 16 3 | 2 I
Kavre 0 0 5 6 2 | 0 0
Makwanpur I I 2 I I I 0 0
Total 9 8 33 29 11 5 4 2

Source: Field Assessment, June 2022

Of the 360 respondents answering this question, 33% of female and 29% of the male
respondents were satisfied with the prospects of such opportunities in the future, 9% were
neutral and 6% expressed dissatisfaction over such opportunity in their current job. Respondents
from Kathmandu (15% female and 16% male) were satisfied with the prospects for training for
enhancing their skills.

3.12 Satisfaction over social recognition received after graduation and employment
The opportunities for the TVET and subsequent employment has increased the confidence of the
graduates and has contributed in increasing the social recognition of the graduates. The
satisfaction of the graduate across the six district is summarized in the Table 3.17.

Table 3.17: Satisfaction on the social recognition after graduation and employment

Satisfaction over the social recognition they are receiving after graduation and
employment (%)
Very satisfied Satisfied Neutral Dissatisfied
District Female | Male | Female | Male | Female | Male | Female | Male | Total

Bhaktapur 0 0 5 2 2 0 0 0 10
Chitwan I I 5 I 3 I I I 13
Dolkha I 0 3 3 0 0 0 0 7
Kathmandu 5 5 I5 6 5 3 I I 51
Kavre 0 0 6 6 I 0 0 0 13
Makwanpur I I 3 I I 0 0 0 7

Total 8 8 35 29 12 5 2 2 100

Source: Field Assessment, June 2022
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Altogether 80% of the respondents (43% female) were satisfied with the social recognition they
are receiving from their community. They felt that they have better income, skills and status than
before and now can help their community people whenever their services are required by them.
About 7% were neutral and 4% experienced dissatisfaction in this regard.

3.13 Satisfaction on possibility of using knowledge and skills in other jobs
Individual sample graduate respondents have expressed satisfaction on possibility of using their
knowledge and skills in other jobs in the future as summarized in the figure below.

Fig 3.11: % of individual sample respondents reporting satisfaction on possibility of using knowledge and skills in
other jobs in future (N=535)

Source: Field Assessment, June
2022
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3.14 Satisfaction with the work environment

One of the key areas of job satisfaction in the work environment. Work environment refers to
the places where the graduates are currently working. Individual sample graduates were
working in different places namely government and private sector organizations. Their
satisfaction level with their work environment is summarized in the Table 3.18.

Table 3.18: Satisfaction with the work environment

% of individual sample graduates satisfied with the work environment
District Very satisfied Satisfied Neutral Dissatisfied Total
Female | Male | Female | Male | Female | Male | Female | Male

Bhaktapur 0 0 3 I 3 I I 0 9
Chitwan I I 5 I 4 I I 0 13
Dolkha 0 0 2 3 I I 0 0 7
Kathmandu 3 3 16 17 4 3 2 3 52
Kavre 0 0 6 5 I 0 0 0 13
Makwanpur I 0 2 2 0 I I 0 7

Total 5 5 34 30 13 7 5 3 100

Source: Field Assessment, June 2022

Altogether, 74% of the individual graduate sample respondents were satisfied, 20% were neutral
and 8% were dissatisfied with the work environment. About 39% (6% very satisfied and 33%
satisfied) of the sample respondents in Kathmandu were satisfied with the work environment.
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The work environment was also assessed by the field of study as illustrated in the Figure 3.12
below:

Fig 3.12 : % of individual sample graduate respondents satisfied with the work environment (N=348)
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dissatisfied with the work environment in the health field of study.

The 383 sample graduates of 2075/76 to 2076/77 less satisfied in jobs in comparison to the total

535 sample graduates. Altogether 49% ( 7% were very satisfied, 42% satisfied), 14% neutral about

the work environment satisfaction, 5% were dissatisfied with their work environment, and about

32% did not like to express as they were not in jobs

3.15 Satisfaction of sample graduates over the management dealing with the
workforce

The efficiency of the workforce largely depends on the attitude and behavior of the management

team towards them. An option of the sample graduate respondents who are at work was

solicited to view their satisfaction over the management dealing with the workforce. The

response of the sample graduate is summarized in the Table 3.19.

Table 3.19: Level of satisfaction of the individual sample graduates on management behavior

% of individual sample graduates satisfied with the management dealing with them
Very satisfied Satisfied Neutral Dissatisfied
Districts | Female | Male | Female | Male | Female | Male | Female | Male | Total
Bhaktapur 0 0 3 I 3 I I 0 9
Chitwan 2 I 4 I 3 0 I I 13
Dolkha I I I 2 I 0 0 0 7
Kathmandu 3 4 15 16 5 4 4 2 52
Kavre 0 0 6 6 I 0 0 0 13
Makwanpur I 0 2 2 | 0 0 0 6
Total 7 6 31 28 13 6 6 3 100

Source: Field Assessment, June 2022

The table above reveals that 71% of the sample graduate respondents were satisfied 13% were
highly satisfied and (59% were satisfied) with the management’s behavior and attitude towards
the workforce. About 12% of the respondents were neutral on this matter and 9% were
dissatisfied with the way they manage the workforce within their organization.
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The level of satisfaction of the female sample graduate respondents was slightly higher (38%)
than that of the male respondent (34%). The sample respondents in Kathmandu appeared to be
more satisfied (38% out of 71%) than in other districts.

3.16 Satisfaction with something doing good for the society

Job satisfaction increases self-confidence in a person but also enhances self-esteem and a sense of
responsibility towards society. The sample graduates were asked if the work they are performing
is also contributing to the overall development of society and to what extent they are satisfied
with it. The satisfaction level of the individual sample respondent is summarized in the Table
3.20.

Table 3.20: Satisfaction over something doing good for the society

% of graduates having satisfaction on something doing good for the society
Very satisfied Satisfied Neutral Dissatisfied
District Female | Male | Female | Male | Female | Male | Female | Male | Total

Bhaktapur I 0 4 2 I 0 0 0 9
Chitwan 3 2 5 I 3 0 0 0 14
Dolkha I 0 3 3 0 0 0 0 8
Kathmandu 6 5 17 6 3 3 I I 52
Kavre 0 0 6 6 I 0 0 0 12
Makwanpur 2 I I I 0 | 0 0 6

Total 13 8 36 28 7 5 I 2 100

Source: Field Assessment, June 2022

Nearly 86% of the graduates (21% highly satisfied and 64% satisfied) expressed their satisfaction
that their work is going to do good for society. About 12% of respondents were neutral on this
matter.

Satisfaction of the sample graduates on doing something good for the society was also assessed
by the field of study as presented in the Figure 3. |13 below:

Fig 3.13: Satisfaction (in %) of individual graduates on something doing good for the society (N=361)

Source: Field Assessment, June 2022
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society.

The graduates of the 2075-76 and 2076-77 however had different perceptions regarding their
satisfaction over doing something good for the society. Out of the 383 samples in these two
years, 9% were very satisfied, 43% satisfied, 13% were neutral about it, 3% were dissatisfied and
33% did not answer as they did not have a noticeable job.
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3.17 Perceptions: TVET is designed for the academically weak students

There is a common notion that the TVET programs are designed for the students who can't
effectively cope with the rigor of the conventional education system. The individual sample
graduates response in presented in the Table 3.2 below:

Table 3. 21: Perceptions of the graduates on the TVET

% of individual graduates response on TVET that it is designed academically weak students

Strongly agree |  Agree Neutral Disagree  [strongly disgree
Field of study {female [Male |female |Male|female|Male |female|Male |female [Male | Total
Agriculture 1 0 2l 1 0 0 3 2 2 0 1
Engineering 0 1 11 6 0 1 2 11 0 1] 24
Health 1 1 13 3 4 2l 23 4 3| 62
Tourism 0 0 0 1 00 © 1 0 0 3
Total 2 2 16| 11 4 3] 291 21 6 4/ 100

Source: Field Assessment, June 2022

Altogether, 61% of the 535 individual sample graduates disagreed with the notion that TVET
courses are designed for the students who are weak in conventional academic streams. More
female respondents (35%) disagreed than males (25%).

Interestingly, 31% of the respondents agreed with this notion and about 7% of respondents were
neutral.

3.18 Effectiveness of the hands-on skills

The effectiveness of the TVET is frequently in discussion regarding the extent of the
opportunities the graduates receive during the TVET that enables them to perform their job
adequately. The individual sample graduates were asked to express their experiences in regard
to the above matters. The response of the sample graduates is summarized in the Table 3.22
below:

Table 3.22: Effectiveness of the TVET for hands-on skills

% of respondents agreed that TVET provided enough hands-on skills to enter job market

Field of Strongly Agree Neutral Disagree Strongly Total
study agree disagree
Female | Male | Female | Male | Female | Male | Female | Male | Female | Male

Agriculture 0 0 4 2 3 I 0 0 0 0 I
Engineering 0 3 3 13 0 2 2 0 0 24
Health 6 2 27 9 8 2 4 2 0 0 62
Tourism 0 0 I I 0 0 0 0 0 0 3

Total 7 5 35 26 1 6 4 5 0 | 100

Source: Field Assessment, June 2022

About 73% of the respondents mentioned that they have learned enough hands-on skills to
enable them to enter the job market. About 17% remain neutral and 16% disagreed that enough
hands-on skills are provided during the TVET period. This matter was also raised by most of the
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participants in the FGDs and Klls. Employers, particularly in the health and agriculture sector,
mentioned that CTEVT must provide enough hands-on skills on basic appliances and types of
equipment and soft skills before they are ready for employment.

3.19 Contribution of TVET course in building confidence, competitiveness, and

commitment

Several research documents have highlighted the impact of the TVET in building self-confidence,
assertiveness, and competitiveness among graduates as they find employment. The responses of
the individual sample graduate are summarized in the Table 3.23.

Table 3.23: TVET course has built confidence, competitiveness and, commitments in graduates

% of respondents agreed that TVET course-built confidence, competitiveness, and commitment

Strongly strongly
Field of agree Agree Neutral Disagree disagree
study Female | Male | Female | Male | Female | Male | Female | Male | Female | Male | Total
Agriculture 2 0 5 3 I 0 0 0 0 0 I
Engineering I 4 3 14 0 2 0 0 0 0 24
Health 13 4 27 10 4 2 I 0 0 0 62
Tourism 0 0 I 2 0 0 0 0 0 0 3
Total 16 9 36 28 5 4 | | 0 0 100

Source: Field Assessment, June 2022

Nearly 89% of the individual sample graduates revealed that the TVET course has increased their
self-confidence, competitiveness, and, sense of commitment toward family and community.
About 54% of the sample respondents from the health sector agreed with this matter.

3.20 Role of TVET in stimulating the technological advancements
TVET produces graduates that have practical, down to the earth type of human resources that
can invent appropriate technologies for the development of the country. The individual
graduates were asked if they agree with this statement. The answers of the individual sample

graduate is illustrated in the Figure 3.14 below:

Fig 3.14: % of respondents agreeing that TVET stimulates technological progress (N=535)
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3.21 Labor market expectations and TVET
As the skill market is changing due to changes in consumer preferences and living standards

technological advances. Therefore, a TVET provider has to be constantly prepared to tap into
these emerging opportunities.

The graduates’ perspective on whether TVET can meet the expectation of the labor market is
summarized in Figure 3.15.

Fig 3.15 : % of respondents mentioning that TVET meets the expectations of the labour market
(N=535)
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Source: Field Assessment, June 2022

Nearly 67% of the respondents agreed, 16% were neutral and 7% disagreed with this matter.
Altogether 40% of respondents in health, 16% in engineering, and 8% in the agriculture sector
agreed with this notion. Nearly 16% remain neutral while |7% disagreed with this statement.

3.22 Capacity of the CTEVT to swiftly update the course curriculum

As the labor market is changing, it demands a quick response from the TVET providers to cater
to its workforce needs. The individual sample graduates had different perspectives on the
capacity of the CTEVT to meet the expectations of the emerging skill market as presented in the
Table below:

Table 3.24: Respondents’ assessment of CTEVT’s capacity to swiftly respond to labor market need

% of respondents with remarks that CTEVT has system to swiftly update training
curriculum to meet labour market need
Field of study | Strongly agree Agree Neutral Disagree Total

Agriculture 0 5 3 3 I
Engineering 2 12 4 7 24
Health 4 34 6 8 62
Tourism 0 I I I 3

Total 5 52 23 19 100

Source: Field Assessment, June 2022

Out of the 535 individual sample graduates, 57% of them mentioned that CTEVT has such
capacity. While 23% of the respondents preferred to remain neutral and 19% did not agree on
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this matter, the highest number of disagreements came from the samples of health and
engineering. They mentioned that CTEVT needs to carry out a labor market assessment every |-
2 years to update the training curriculum as per the emerging skill traits.

3.23 CTEVT Courses on entrepreneurship development

The tendency among the TVET graduates in the past was to find wage employment. Due to the
increase in economic activities and emergence of the service sector, opportunities for self-
employment at rise.

Concerns regarding the adequacy and efficiency of the CTEVT courses for self-employment
were raised during the individual interviews. The response from the sample graduates is

presented in the Table 3.25.

Table 3.25: Adequacy of the CTEVT for entrepreneurship/self-employment

% of respondents with the view that CTEVT has lesser emphasis on entrepreneurship
development
Field of study Strongly agree Agree Neutral Disagree Total

Agriculture I 3 3 4 I

Engineering I 8 5 10 24

Health I 23 17 I 62

Tourism 0 0 I 2 3
Total 13 35 26 27 100

Source: Field Assessment, June 2022

Nearly half (48%) of the sample respondents agreed that CTEVT has a lesser emphasis on
entrepreneurship development. About 26% of the participants were neutral and 27% disagreed
with this matter. About 34% of the graduates in the health sector felt that CTEVT has lesser
emphasis on entrepreneurship development for self-employment

3.24 Sufficiency of soft skills

Soft skills refer to non-hard skills (non-technical skills) that are essential in performing a given
technical task. It includes interpersonal skills, communication skills, client dealing, negotiation,
bargaining, and counseling skills. This list can be even extended to simple bookkeeping and
inventory management skills as well.

Sample respondents’ perspectives on adequacy of the soft skills is summarized in the Table 3.26
below:

Table 3.26: Insufficiency of the soft skills in the TVET program

% Reporting in-sufficiency of the soft skills in the TVET

Strongly strongly
Field of agree Agree Neutral Disagree disagree
study Female | Male | Female | Male | Female | Male | Female | Male | Female | Male | Total
Agriculture 0 0 4 I 2 I I I 0 0 I
Engineering 0 I 2 9 0 3 I 8 0 0 24
Health 5 2 19 6 10 3 10 4 I I 62
Tourism 0 0 0 I 0 0 I I 0 0 3
Total 6 4 26 17 12 7 13 14 | | 100
Source: Field Assessment, June 2022
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Nearly 52% of the individual interview sample graduates agreed that the current CTEVT course
does not have adequate soft skills required to perform the technical job. Participants of the FGD
and Kll had mentioned the hat soft skill part is given less emphasis during training. Altogether of
32% respondents from the health sector agreed that such skills are very important to discharge
the technical function timely and effectively.

Nearly 29% of respondents however did not agree that the CTEVT curriculum has due emphasis
the soft skills.

3.25 CTEVT graduates and employment

The researchers wished to know whether a CTEVT graduate fifindst easy to find wage
employment. A statement saying that most TVET graduate find relevant employment was asked
to the individual sample graduates. The opinions of the sample respondent is presented in the
Table below:

Table 3.27: Sample respondent’s opinion on employment

Most TVET graduates get employment
Strongly
Field of study | Strongly agree | Agree | Neutral | Disagree disagree Total

Agriculture 0 4 4 2 0 I
Engineering 2 14 5 3 I 24
Health 7 29 I5 9 2 62
Tourism 0 2 I 0 0 3

Total 10 48 25 15 3 100

Source: Field Assessment, June 2022

There was an agreement on the matter of TVET graduates finding employment. Altogether 58%
of the respondents agree, 25% are neutral and 18% disagree that this statement is true in real
life. In course of FGD and KIl the researcher finds a large number of unemployed graduates
particularly in the short and pre-diploma courses.

3.26 Monthly income of the graduates
The monthly income of the graduates is presented in the Table 3.28 below:

Table 3.28: Average monthly income of the graduates

% of graduates with monthly income categories (in .000Rs)
Field of study <I0K 11-20K 21-30K 31-40 K >51K | NA | Total
Agriculture 2 I 0 0 0 8 I
Engineering I I I 0 0 20 24
Health 7 5 I 0 0 49 62
Tourism 0 0 0 0 0 2 3
Total 10 7 2 [ 0 79 100

Source: Field Assessment, June 2022

Only 21% (120) of the 535 samples provided information on their monthly income earnings. The
data signals that 10% of the sample respondents were earning less than Rs 10,000 a month, 7%

earning in between Rs-11,000 to 20,000.
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The researchers also analyzed if the two batch graduates (FY 2075-76 and 2076-77) had any
different earning scenario against the total sample. Out of the total 535 samples, 383 samples
were from these years. Out of the 383 samples, only 96 answered the question related to
income. 39 graduates were earning less than 0K (10%), 8 % were earning in between 11-20 K
and nearly 3% were earning between 21-30K. There was not much difference in income earning
by the first two year graduates as 96 out of 120 who responded about their monthly income
were from these batches.

3.27 Changes in the lives of the graduates

The individual sample graduates were asked to list down the major changes that happened after
they graduated from the TVET program. The multiple changes listed by the respondents are
presented in the summary Table 3.29.

Table 3.29: Changes in the lives of CTEVT graduates

Changes in the lives of the % to
graduates Agriculture |Engineering | Health | Tourism | Total | total
Income increased 16 54 110 5 185 I
Better equipped with marketable
skills 9 39 119 2 169 10
Confidence increased 31 76 243 5 355 21
Increase in self-respect 30 69 204 8 311 19
Increase in community
recognition 12 43 142 3 200 12
Improvement in living conditions 9 25 69 4 107 6
Joined more networks 10 31 90 3 134 8
Only a few things have changed 7 26 72 0 105 6
Nothing changed in my life 24 35 50 4 113 7
148 398 1099 34 1679 100

Source: Field Assessment, June 2022

Altogether, 1679 responses were documented in the four fields of study. The biggest change
(21%) was in the area of increase in confidence, followed by an increase in self-respect (19%), an
increase in community recognition (12%), increase in income (l1%), and increase in the
marketable skills (10%).

3.28 Changes in the family living conditions

It is too early to measure such changes in less than 3 years of graduation. However, the
researchers made efforts to assess changes in the living condition of the family as a result of the
employment of the individual sample graduates. The changes happened the multiple areas. The
following Table 3.30 provides some indications of changes in the family living conditions.
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Table 3.30: Changes in the family living conditions

Changes in the family living % to
standards/ conditions Agriculture | Engineering | Health | Tourism | Total | total

Family Expenditure on food,
education and health increased
mainly ~ because = of my

employment 9 47 113 I 170 6
Some physical assets have been

added at home 9 28 64 0 101 10
House repair/maintenance

done 4 I 28 2 45 4
Loan borrowing decreased I 24 38 3 76 7
Savings increased 18 49 109 4 180 17

Increase  in  respect and
recognition of my contribution

by a family member 12 39 118 3 172 17

No significant improvement in

my family’s living conditions 38 67 180 9 294 28
Total 101 265 650 22 1038 100

Source: Field Assessment, June 2022

Altogether, 28% of respondents mentioned that there were no significant improvements in the
family living conditions. Increasement in saving (17%) and an increase in respect and recognition
(17%) of the graduate’s contribution were mentioned by the sample graduates. Similarly, an
increase in family expenditures on food, health, and education was mentioned by 16% of the
respondents. The family has also added some assets and there has been decreasing in loan
borrowing as a result of the income made by the sample respondent.

3.29 Outcomes of the individual Interviews with the Employers

Individual interviews to the selected employers were carried out to understand their satisfaction
on the performance of the graduates working in their respective organizations, their satisfaction
on the quality of the TVET provided by various schools affiliated to CTEVT. The interview also
aimed to receive information about current labor market situation, their involvement in training
design and internship process. The interview was also done to receive their feedback to improve
future TVET programs.

Altogether 45 interviews were carried out with the employers as below.

Table 3.31: Details of the employers’ interviews by district and fields of study

District Field of Study
Agriculture | Engineering- Health Tourism Total
Construction
Kathmandu 0 4 12 2 18
Bhaktapur 0 0 5 0 5
Kavre I 0 2 2 5
Dolkha 2 4 2 0 8
Chitwan 0 I 6 0 7
Makwanpur 3 9 27 4 43
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Source: Field Assessment, June 2022

Out of the 43 interviews, useful information was received from 35 employers.
The outcome of the individual interview with them is presented below.

3.29.1 Availability of the employers with the skills they need

Nearly 51 % of the individual employers mentioned that such employers are occasionally found
in the job market. There is high turnover of some skill traits and the employees with high
marketable skills leave the jobs and migrate to other countries.

3.29.2 Satisfaction with the quality of training service of the TVET schools

Employers are the ones who judge whether the graduates have good quality performance while
they land into the real work life. Therefore, their opinion on the quality of the training program
was sought. Their level of satisfaction with the quality of skill training offered by the TECs has
been illustrated in the Fig 3.16 below.

Fig 3.16: Employers satisfaction with quality of skill training by TECs

Source: Field Assessment, June
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Source: Field Assessment, June 2022

In the case of partnership TVETIs, 70% of the employers did not answer this question. Among
the remaining 30%, 24% were satisfied and 6% were dissatisfied.

Employer had slightly different perspectives on the quality of training provided by the private
training institutes as presented in the figure below.

Fig 3.18: Satisfaction with the quality of training service received from the Private TVETIs
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Source: Field Assessment, June 2022

Altogether 65% of the respondents were satisfied with the quality of the private training
institutes.

3.29.3 Types of skills in high demand

The employers were asked to mention the skill traits that are in high demand in the current job
market. Their response is summarized in the figure below:

Fig 3.19: % of employers mentioning type of employees often in shortage

m Semi-skilled m Skilled workers

= Supervisory/management = Technician/engineer

Source: Field Assessment, June 2022
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Nearly 67% of the employers mentioned that skilled workers are in high demand. Supervisory
and management positions were referred as demand area by 16% respondents. Altogether |1%
respondents mentioned semi-skilled laborers and 7% mentioned technician/engineer as high
demand areas in the local labor market.

3.29.4 Provision for the on-the-job training

Altogether 71 % of the respondents mentioned that they welcome the OJTs in their
organizations. While they provide tea and snacks in between, they don’t provide any other
financial incentives during the training to the trainees. They closely observe the trainees during
the OJT and offer jobs when they find them appropriate to meet their needs.

3.29.5 Inputs of the employer to improve overall quality of the technical training
The employers provided several suggestions to improve overall quality of the TVET education
provided by CTEVT. Their suggestions are summarized in the Table below:

Table 3.32: Suggestions of employers to improve the quality of the TVET education

Description of variables Number %

Increase theoretical knowledge related to the occupation 17 8%
Practical use of computers 18 9%
Practical use of working tools 25 12%
Practical use of machines and equipment 25 12%
Practical use of materials and parts 6 8%
Theory and practice of equipment maintenance 17 8%
Safety and security 12 6%
Incorporate soft skills I5 7%
Job preparedness skills 19 9%
Record keeping (Inventory and simple computation skills) I5 7%
Provide entrepreneurship skills 12 6%
Provide general education to the skill test graduate in some extent (e.g.,

simple calculations, language etc.) 8 4%
Other 5 2%

Total 204 100%

Source: Field Assessment, June 2022

Altogether 204 suggestions were provided by the employers. About 12% respondents suggested
to increase the practical use of machines and equipment (12%) and working tools (12%); increase
use of computers (9%) and provide job-preparedness training (9%). They also suggested to
increase theoretical orientation related to the occupation, equipment and maintenance; increase
use of materials and parts; include sessions on safety and security; incorporate softs kills; provide
entrepreneurship skills and provide simple calibration and language skills.

3.30 Overall contribution to the economic sector

It is too early to measure the impact of the CTEVT/NSTB in the contribution to the national and
local economy. However, the graduates are increasingly joining the local workforce and
contributing to the economy through contributing in the family and local economy. Since they
are contributing to the economic enterprises they are associated with, this is contributing to the
economy of the enterprise owner and the local economy as well. Though exact databases of the
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graduates that are aboard for foreign employment are not available, large number of them are
assumed to work aboard and sending money to their families.

3.31 Costof CTVET

CTEVT issues circulars on the fees to be charged to the TVET participants. The latest fee related notice endorsed
by CTEVT on date 2078-5-4 BS is presented in the table below:

Table: 3.33 Fee structure of CTEVT

Schools
Level Field of Study Constituent [TECS Partnership
Livestock production/Plant Science 15,000 55,000 55,000
Veterinary Science 15,000 55,000 55,000
Agriculture/Plant Science 15,000 55,000 55,000
Engineering 22,000 65,000 65,000
Hospitality/hotel management 15,000 55,000 55,000
Forestry 15,000 55,000 55,000
Social Science 15,000 55,000 55,000
Pre-diploma |Computer Application and Secretariatg 15,000 55,000 55,000
Agriclture/Animal Science (ISC) 85,000 175,000 175,000 |Partnership schools subsidized from government
Animal Science (1SC) 85,000 175,000 175,000 |Partnership schools subsidized from government
Food/dairy technology 85,000 175,000 175,000 |Partnership schools subsidized from government
Medicinal and aromatic plants 85,000 175,000 175,000 |Partnership schools subsidized from government
Engineering 95,000 190,000 190,000 |Rs 205, 000 for private partners
Health nursing 160,000 Partnership schools subsidized from government
Forestry 85,000 175,000 175,000 |Partnership schools subsidized from government
Management/Humanity 99,000 175,000 175,000 |Partnership schools subsidized from government
Diploma |Hospitality management 99,000 175,000 175,000 |Partnership schools subsidized from government

Source: CTEVT Circular.

CTEVT has a provision of 2972 Scholarships for the meritorious students to study in 30 different
programs. The scholarships in each program differ according to the total enrollment quota as
presented in the table below.

Table. 3.34 Scholarships provided by CTEVT

Subjects Number of Scholarships for FY 2078-79

Health Assistant (HA) 162
Certificate in Medical Laboratory Technology (CMLT) 98
Certificate in Dental Science (Dental Hygiene) 27
Certificate in Diagnostic Radiography 50
PCL in Ayurveda and General Medicine 12
Diploma in Ophthalmic Science 21

PCL in Acupuncture Acupressure and Moxibustion 3

Diploma in Pharmacy 147
Diploma in Civil Engineering 799
Diploma in Electrical Engineering 108
Diploma in Electronics Engineering 4

Diploma in Electrical and Electronics Engineering 36
Diploma in Geometrics Engineering 136
Diploma in Architecture Engineering 36
Diploma in Mechanical Engineering 38
Diploma in Automobile engineering 52
Diploma in Computer Engineering 175
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Diploma in Agriculture (Plant Science) 531
Diploma in Agriculture (Animal Science) 243
Diploma in Food/Dairy Technology 15
Diploma in Forestry 147
Diploma in Hotel Management 30
Diploma in Information Technology 72
Diploma in Ref and Air Conditioning Engineering 4
Diploma in Hydropower Engineering 16
Diploma in Social Worker 3
Diploma in Entrepreneurship Development 3
Diploma in Physiotherapy 2
Diploma in Yoga and Neurotherapy 3
Diploma in Mechatronics Engineering 2
Total 2975

Source: CTEVT, https://edusanjal.com/scholarship/ctevt

CTEVT does not charge for the application for scholarship but charges Rs 600 per applicant as examination fee.

3.32 Sustainability of the TVET program

The growth and sustainability of and TVET program of CTEVT largely depends on the quality of
its graduates, flexibility, and swift responses to address the needs and expectations of the rapidly
emerging skill market and its readiness and successes in collaborating with different tiers of

government and private sector. The

success is also largely influenced by the
priorities and policy decisions of the
government in terms of resource
allocations.

TVET and youth employment has been
priorities of the whole tier of government.
They are increasingly allocating more
resources in this area over years. The
donor communities have also shown more
interest and support towards youth
employment particularly after the youth
uprising across the Middle East and Africa.

CTEVT is the only accredited organization
in the country responsible in promoting,
and regulations the TVET sector in Nepal. | *
As the economy grows, it has to be able to
meet the expectations of the government
and private sector for quality human
resources needed for the labor market.
The policy environment is positive; there is
positive intent of support from all | ®
stakeholders and lot of interest from the
youths to join the TVET. These factors | *
contribute to the sustainability of the TVET
program in Nepal.

The
Technology has adopted the following plans to
translate these strategies into programs.

Ministry of Education, Science and

Prepare a distribution grid based on skills
mapping and standards

Conduct an industrial apprenticeship program
in coordination with the public, cooperative
and private sectors to extend access and
opportunity of TVET to ensure employment
through on-the-job training.

Approve master plan for TVET and formulate
vocational education and skills development
laws and constitute an integrated fund.
Establish a TVET center at every local level
gradually

Manage resources for secondary schools that
conduct both general and technical classes.
Implement a student financial support system
to provide an equitable opportunity for TVET
for the disadvantaged deprived of the
opportunity of formal education

Make provisions for mobile programs on
skills development and training

Develop a system for providing career
counseling (profession or business) services
from every local level to fulfill the changing
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3.33 Coherence of the program

The constitution of Nepal (2015) has underscored the importance of TVET as the means to
prepare skilled and competent human resources (including the disadvantaged and the Dalits)
necessary for the development of the nation. The Sustainable Development Goals 2030 has also
emphasized TVET to ensure the universal right to education and the right to work as well as to
increase learners’ employability.

The 15 National plan aims to ensure the expansion and quality of inclusive and equitable access
to technical education and vocational skills development. It has adopted strategies to expand
technical and vocational education and training programs extensively to ensure opportunity and
access to technical education and vocational skills development for youths at the local levels.

The private sector, particularly the service sector in Nepal is vibrantly emerging and in need of
skilled human resources. They are increasingly looking forward to employ quality workforce
from within the country and reduce dependency on labor supply from the neighboring countries.

The above situation reveals that the TVET program is coherent to the government policies,
strategies, plans and priorities of the government.
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CHAPTER-IV: CONCLUSION AND RECOMMENDATION

4.1Conclusion

The impact evaluation study of the CTEVT/NSTB graduates in Bagmati province was carried out
in April-June 2022 in the |3 districts of the province. Database of the three years (FY 2075-76 to
2077-78) graduates of the pre-diploma, diploma, and short courses was analyzed to determine
the sample. Six districts namely Kathmandu, Bhaktapur, Chitwan, Makwanpur, Dolkha, and Kavre
selected based on the concentration of the graduates in the districts.

This study implied both quantitative and qualitative data. Quantitative data were collected mainly
through the individual interviews and secondary data provided by the BPO. The qualitative data
was collected through 12 FGDs and 46 Klls. Four representative case stories were also
developed.

Altogether, 535 samples were determined from the 56025 population using WG Cochran (1977)
formula. In addition, 43 individual interviews with the employers were also administered. In total,
the individual interview sample reached 578. A stratified random sampling method was used to
identify TVET graduates for interviews. The samples for the three years were distributed across
all the fields of study. All three-level course graduates’ short, pre-diploma, and diploma level
courses were covered. Gender considerations (men and women) were applied.

The FGDs and KlIs were carried out with the graduates in all the six districts and were
facilitated by a district team leader based on the checklists. The Klls were carried out with a
wide range of stakeholders such as heads of the government and private health facilities
(hospitals, labs), training providers, employers, agro-vets, contractors/builders, hardware shops
FNCCI, Hotel associations, Trekking agencies associations, restaurant and bar associations and
ward leaders. The case stories were collected and written by the district team leaders based on
a checklist provided by the Study Team Leader.

The quantitative information generated through the individual interviews and review of the
secondary data was triangulated with the qualitative information generated through FGDs, KII,
and Case stories.

Altogether 330 graduates of health, 131 in engineering/construction, 60 in agriculture, and 14 in
tourism field of study were finalized as samples in addition to the 45 individual interviews with
the employers. Out of the 535 individual graduate samples, 57% were from Kathmandu followed
by 11% in Chitwan and 10% each in the case of Dolkha and Kavre. Women comprised 58% of
the total sample. The highest proportion of women was found in the case of Health (73%)
followed by agriculture (68%). Men comprised 84% in the case of engineering and tourism (64%).
Out of the total 535 individual graduate samples, 28% were from the BC category followed by
25% each in Janjati. Madhesi people comprised 4% while Dalits comprised 2% of the sample.

About 66% of sample graduate respondents in Bhaktapur, 56% in Chitwan, 45% in Makwanpur,
42% in Kathmandu, 38% in Dolkha, and 35% in Kavre were unmarried females. Similarly, 43% of
sample graduate respondents of Kathmandu, 4% of Kavre, 40% of Makwanpur, and 33% of
Dolkha were unmarried men.

Many samples (74%) were from private institutions, 10% from TECS, 8% from a constituent, and
7% from the partnership TVETIs. Out of the 535 samples, 57% were from Kathmandu alone.
Nearly 87% of individual graduate samples from Bhaktapur, 75% in Chitwan, 83% in Dolkha, 80%

NIDI Pvt. Ltd. 38



Report on Impact Evaluation-Study of the CTEVT/NSTB graduates in Bagmati

in Kathmandu, and 50% in Kavre were from private institutions. The sample from partnership
TVETIs was limited to Dolakha and Kathmandu.

About 60% of the sample graduate respondents were currently working. About 44% of the
graduate samples from private institutions were found working. Only 3% of sample graduates of
partnership schools, 6% of the constituent school, and 7% of the TECs were found working.
More female graduates (33%) were found working than men (27%). Nearly 74% of those in the
sample graduates currently in jobs are from the private schools followed by | 1% from the TECs
and 11% from the Constituent schools. Only 4% of sample graduates in jobs are from the
partnership schools.

Altogether 65 sample graduates (12%) were found working before they joined TVET. About
46% of sample graduates currently working in the health sector, 17% in the
engineering/construction sector, and 5% in the agriculture sector were found satisfied with their
current job. A large number of samples in the health and engineering sector are working in the
private sector, their salary and benefits are low to the market rate and work conditions are not
favorable.

Only 9 men out of 535 had been aboard for work before they joined the TVET. Altogether 61%
of the graduates reported an increase in their income. The highest was in the case of health
(34%) followed by 18% in the case of engineering/construction, 7% in the case of agriculture, and
2% in the case of tourism. Female respondents were in majority responding to an increase in
their income in the health field of study (26%). Nearly 32% responded no change in their income
level.

In aggregate, more than 50% of the sample graduates were self-motivated to join the TVET.
Families and friends were also the sources of motivation for them to enroll. In general, graduates
above 21| years were self-motivated. Families’ advice was considered by the young people below
25 years of age.

The TVET course on health was found highly relevant by 41% of the female and 20% of the male
health graduates. In the case of the engineering/construction field of study, 22% of the male and
3% of the female graduates of the same field of the study said that it was highly relevant. The
agriculture field of study TVET was found highly relevant by 10%, moderately relevant by 12%,
slightly relevant by 1 1%, and not relevant by 24% of the sample graduates.

Nearly 11% of the sample respondents were highly satisfied, 64% satisfied, 24% somewhat
satisfied, and 3% unsatisfied with the quality of the TVET courses offered by CTEVT.

In aggregate, nearly 68% of the individual sample respondents were found satisfied with the job
they have, 19% neutral and 3% dissatisfied with their current job. The reason for dissatisfaction
is mainly job insecurity, poor salary and benefits, working environment and distance from home
and family, and lack of prospect of a job and academic career. Altogether, 74% of the individual
graduate sample respondents were satisfied, 20% were neutral and 8% were dissatisfied with the
work environment. Nearly 71% of the sample graduate respondents were satisfied 13% were
highly satisfied and (59% were satisfied) with the management’s behavior and attitude towards
the workforce.

The level of satisfaction of the female sample graduate respondents was slightly higher (38%)
than that of the male respondent (34%).
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Altogether 80% of the respondents (43% female) were satisfied with the social recognition they
are receiving from their community. Nearly 86% of the graduates (21% highly satisfied and 64%
satisfied) expressed their satisfaction that their work is going to do good for society. About 12%
of respondents were neutral on this matter. Nearly 89% of the individual sample graduates
revealed that the TVET course has increased their self-confidence, competitiveness, and sense of
commitment toward family and community. About 54% of the sample respondents from the
health sector agreed with this matter.

Altogether 61% of the 535 individual sample graduates disagreed with the notion that TVET
courses are designed for the students who are weak in conventional academic streams. More
female respondents (35%) disagreed than males (25%). Nearly 31% of the respondents agreed
with this notion

About 73% of the respondents mentioned that they have learned enough hands-on skills to
enable them to enter the job market. About |7% remain neutral and 16% disagreed that enough
hands-on skills are provided during the TVET period.

Altogether, 42% of the graduates in health, 20% in engineering, and 8% in the agriculture sector
agree that the TVET sector stimulates the technological advancements required for national
development. However, about 20% of the respondents were neutral and 7% disagree about this
statement.

Out of the 535 individual sample graduates, 57% of them mentioned that CTEVT has the capacity
to swiftly modify the TVET curriculum to meet the labor market expectations. traits. Nearly half
(48%) of the sample respondents agreed that CTEVT has a lesser emphasis on entrepreneurship
development.

Nearly 52% of the individual interview sample graduates agreed that the current CTEVT course
does not have adequate soft skills required to perform the technical job. Nearly 29% of
respondents however did not agree that the CTEVT curriculum has due emphasis the soft skills.

There was an agreement on the matter of TVET graduates finding employment. Altogether 58%
of the respondents mentioned that it is not difficult to find employment for the CTEVT
graduates.

Regarding the monthly income made by the graduates, only 21% of the sample graduates
responded. Nearly 10% of the sample respondents were earning less than Rs 10,000 a month,
7% earning in between Rs-11,000 to 20,000 per month.

The graduates have noticed some short-term changes in their lives after graduation. Altogether,
1679 responses were documented in the four fields of study. The biggest change (21%) was in an
increase in confidence, followed by an increase in self-respect (19%), an increase in community
recognition (12%), an increase in income (I 1%), and an increase in the marketable skills (10%).

It is too early to measure long-term changes in less than 3 years of graduation. However, the
researchers made efforts to assess changes in the living condition of the family because of the
employment of the individual sample graduates. Altogether, 28% of respondents mentioned that
there were no significant improvements in the family living conditions. Increment in saving (17%)
and an increase in respect and recognition (17%) of the graduate’s contribution were mentioned
by the sample graduates. Similarly, an increase in family expenditures on food, health, and
education was mentioned by 16% of the respondents. The family has also added some assets and
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there has been decreasing in loan borrowing because of the income made by the sample

respondent.

4.2 Recommendations
Recommendations are grouped by stakeholder.

4.2.1

Recommendation for BPO/CTEVT

Ensure adequacy of the lab, library, tools, equipment, and classrooms while issuing
licenses to the private institutions

Graduates from private schools had difficulty receiving hands-on learning opportunities
during the OJT. This is more evident in the case of the health sector. The private sector
TVETIs have an agreement with the hospitals for OJT but the participants get less
attention on earning hands-on experiences. The graduates from the constituent schools
and or from the hospitals that had a TVET wing were taken care of more intensely and
acquired better hands-on skills than the private schools

Graduates in most privately owned TVETIs reported insufficiency in the practical classes.
CTEVT is recommended to review the credit hours allocated in each course and assess if
the TVETIs are completing the courses in the prescribed credit hours. Tendency to
reduce the practical hours and OJT was noticed to compensate for the theory classes.
Recommended for un-informed (sudden) monitoring visits by the CTEVT officials to the
private TVETIs in order to improve the quality of the training program

Strict limiting licensing to the private TVETIs that do not have their own hospitals. Many
of the TVETIs were found received licenses meeting the “minimum criteria” of the
hospital beds but the hospitals did not have an adequate number of patients for the
trainees to learn

Recommended to provide technical backstopping or develop a mechanism to receive
technical support for the graduates who are at work, for at least one year of their
graduation

Recommended to create a platform or alumni association of the graduates in order to
resolve practical technical issues that the fresh graduates face in the initial years of their
employment and support in their career.

Recommended for a job market scan every two years to include emerging skill traits.
CTEVT is required to consult private sector employers to incorporate the needy areas
The decision to close the TSLC program in all areas needs a review. Subjects such as
CMA, engineering, and hospitality courses have good job market prospects. However,
the enrollment qualification) is recommended to adapt to the market need.
Recommended for a tracer study every year and an impact assessment every five years.
Streamline the skill training provided under different Ministries with the CTEVT courses
and ensure their quality

Increase collaboration and partnership with the local governments and develop specific
training traits as per their requirement with their investment to meet their need
Although the courses include basic soft skills. Soft skills such as negation skills, job
preparedness skills, customer dealing skills, psycho-social skills, and basic IT skills.

CTEVT is recommended to increase participation of the private sector employers in
training cycle management including designing the TVET curriculum, facilitating sessions,
monitoring the training, and in job placements of the graduates.

CTEVT is also recommended to work together with employers and job portals to
organize ‘job fairs’ in provinces.

As the TSLC program is closed now, thousands of TSLC graduates are waiting for
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4.2.2

4.2.3

opportunities for joining higher-level technical education. CTEVT is therefore
recommended to introduce measures whereby the deserving graduates find
opportunities to acquire higher degrees. This may require running ‘conversion courses’
or offering extra non-credit hour courses to be eligible for the entrance examinations.
The database reveals the higher concentration of the graduate population in the
Kathmandu district. Districts such as Sindhupalchowk, Rasuwa, Dhading, Nuwakot,
Sindhuli and Ramechap have lesser opportunities to acquire technical education.
Therefore, CTEVT is recommended to consider providing TVET opportunities to young
men and women from the above districts.

Recommendations for the TVETIS

TVETIS is recommended to introduce a non-mandatory curriculum to adapt to the
emerging skill market of their respective areas.

TVETIs are recommended to work together with the local governments to reduce the
training fee for the students from low-income families.

TVETIS is recommended to strictly ensure basic infrastructure (human, physical and
logistic) as required by CTEVT. This includes adequate space and logistics for classrooms,
lab, library, stationery, and sports facilities.

TVETIS is recommended not to reduce the practical classes and OJT to compensate for
the time required to cover the theoretical course requirements.

In regard to the OJT, the TVETIS are required to ensure that the students have
opportunities to learn hands-on skills. This was an issue in most of the private TVETIs
that did not have their own hospitals/health facilities. Some TVETIs were found assigning
teachers/instructors in the places where the students were posted. However, this matter
has to be seriously considered particularly by the private TVETIs who depend on other
institutions for OJT.

TVETIs are recommended to collaborate with the employers for job placements of the
graduates and make regular technical follow-ups for at least one year of their graduation
TVETIs are required to update the status of their graduates. Therefore, they are
recommended to introduce a simple but workable mechanism to keep track of their
graduates

TVETIs are recommended to consider facilitating to form and regularize the Alumni
Association of the graduates. Graduates can be contacted through this association in case
of need. Furthermore, the older graduates can help the new graduates to find jobs.

Recommendations for the Federal/ local/provincial governments

The federal government is recommended to support CTEVT to streamline the skill
training provided through various Ministries to maintain consistency and quality of the
training.

Allocate resources for providing technical education opportunities for the students from
low-income families

Support to carry out the market scan, organize interactive meetings between employers
and training providers, and job fairs in the areas with higher prospects of the job
opportunity.

Currently, CTEVT receives .....% of the budget allocated for the Ministry of education
and sports. Considering the contribution this sector can make in creating multiplier
effects, the government is recommended to increase the budget in the TVET sector.
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4.2.4

4.2.5

Recommendations for the employer

Employers are required to consult and coordinate with CTEVT to bring out their exact
requirements for the different skill traits they are looking for.

There is a skill mismatch between what skill is available and what is in demand.
Manufacturing and assembling industries are often in shortage of skilled technicians to
operate their machines. They were found working with the ‘labor contractors’ to bring in
Indian technicians to meet their requirements. A number of graduates are unemployed or
employed because they don’t find the jobs in the area they were trained/educated in.
Most graduates working in private facilities are underpaid. They have low self-esteem and
look for opportunities to find another job. This is particularly evident in the case of
ANM, PCL nursing, and Lab assistants. They should be provided minimum salary and
benefits as enshrined in the Labor law of the country.

The employers are recommended to organize job fairs in coordination with the local
government and training providers.

The employers are also required to collaborate time and efforts with the CTEVT and
training providers in designing the TVET curriculum, facilitating some technical sessions,
monitoring the quality of the TVET delivery, accepting students in OJTs, and hiring them
in their organizations.

Employers are recommended to organize skill update sessions and provide training
opportunities for career progression and satisfaction of their workforce

Employers are also recommended to carry out a ‘job satisfaction survey’ every 3-5 years
interval. They are also requested to provide safe and decent work environments for their
workforce to increase workforce retention.

Recommendations for the donor agencies

Donor agencies can support the BPO to promote dialogues between the TVET providers
and employers for improving the effectiveness and efficiency of the TVET, organize job
fairs and build the capacity of private TVET providers.

Donor support can be also useful for carrying out market research, tracer studies, impact
assessments, and improving the monitoring and tracking of the graduates.

Donors can also invest in forming alumni of the TVET graduates and promoting a mutual
learning environment.

Donor support can be also useful in advocacy for pushing the agenda of decent work
environment, fair pay, and green jobs.
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Annex 1: Individual Interview and Employer’s Questionnaire
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ANNEX-1
IMPACT EVALUATION OF THE CTEVT GRADUATES IN BAGMATI PROVINCE

INDIVIDUAL INTERVIEW O 0000mooomno ooo D000 GRADUATES

THIPR | RN AW HEE:) Nepal Integrated Development Initiation (NIDI) W3 JREe
MUH § | AR e gware, gererd! weanmm wfafis Riam qur anauiie arfed
gRug S TA SRl gelsid ARy, W, $iY I Wi &1 SRTa yawr
JaTferd Biel sHaftreT drferd, il fewimn X fSwiar dgdT SiNgsd! THITSTRAT 9T Aucssd!
STRT FERIT SHET ST T e D! S | T LD 3= WIATID qUT D RIem
3 diferd et AT YR T Y SOIRS! AN 313U g4 TR Ui oot ureasmdgsd!
faTor Gt aReTe T 81 4 aaeT a1l wiafie auT STawTiie e R difeTe Aueged!
fOraTHT &l THTE P! © Wl 3 T UF &1 | I8 7 qUrET dquisd wifdfe qur
TS TRI&m qUT drferd forg Y1 ufgan X ufdd! aRAT gl AE BRI o 3! g |
Jg! AR qUIsd HRE 3o e Jfd Aas g i U+ g9 dURd fad Sarw I IHeREs
T XES, I Y1 duRd o HAd! g YR Hig uﬁmnﬁﬁmwwm
A% &1 TR g g7

} ]
R
SECTION |: BACKGROUND CHARACTERISTICS 3tRardid! faaxom
101 Name of Respondent STRAMBT | eeuvvnenernenennennnnnn.
H
102 Sex JTRGIATh! ﬁ’lﬁ' Male J>Y 1
Female Il'%?‘ﬂ 2
Others < 3
103 Name of District graduated %+ Kathmandu SBTGHTS! [
fSrearreTe PN HUP! B2 Kavre SHTH 2
Bhaktapur H&IYX 3
Dolakha 4
Makwanpur HHATYR 5
Chitwan farda+ 6
104 Name of District currently living 8@ | .....ovviiiinnnnnns
ERAESURIERICIR I AE KI5 oz USROS
105 Caste/Ethnicity STRGITE! SIS Dalit GleTd 1
Muslim Hﬁ?’l‘q 2
Madheshi HETRT 3
Janajati ST
Brahmin/ Chhetri sTFe- éﬂﬁ 4
Other specify 34 5
106 Your age group STRGIT®! SR Below 20 years R0 §§ I
21-25 years 32 GRI 34 T 2
26-30 years & g 30 99 3
30-35 years 30 GRY 34 TY 4
Above 35 years 34 CLREHD] 5
107 Marital status? mﬁaﬁ?ﬁ S{ART | Unmarried GfﬁTJIT%H 1
Married ﬁaﬁ%a 2
Separated/divorced W qﬂq@ 3
Y1 4
Widow/Widower fag/ar ﬁ@?
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108 What is your level of general education? Under SLC @Y qaﬁ{ Hql hH 1
AU P eaH fRIe B 7 HUBI B | SLC TH wa Ry )
1042 @ E 3
Bachelor and above 1A aT Il H=aT A1 4
109 Type of institute you graduated from dL“s‘Q"] Technical Education in Community School 1
3 S a1 ReTegeTe U T YT g | (TECS) T faware
Partnership Institutes ﬂ'@mﬂ T )
Private Institutes I TR
Constituent Schools/Institutes W 3
faeme™ 4
110 | In what sector have you :*8rf°“"‘{re/ N ar 1
graduated? o & 2 Ruan ngineering/construction 3T ?ﬁ 5
RIS T et fra Health TTRY 3
Tourism Tde 4
11 Level of graduation dUTsel U T Pre-diploma M@ [
YUP! T8 gl Diploma S 2
¥ pcL faRea 3
Skill Test certified RTT TREUT 4
112 | Year of graduation dusd U 7T 2075/76 [
HUSD! W1l B giell 2076/77 0
2077/78 3
SECTION 2: EMPLOYMENT STATUS STRaldI®! JISHIRISD! a7
SN Questions Responses Code | Skip
201 Are you currently working? & Yes § 1
qUTE BT T TRY 6] WU B No &4 2 q203
202 Your Current Job Sector F{ m Agriculture-related work ?f@f Wﬁ W 1
ot W YIH B Tourism-related work Tdc T ST 2
Construction-related work FHfoT TrafRy 3
Fd
Health-related work TR WafR w1f 4
203 | Did you work before the TVET | Yes fat 1
(Technical and Vocational No T 2 q206
Education and Training)
education/training? & dJugar
yrfdferes quT SaTaTiRIch Rl auT drferH
1 Y ufgan ot & 7T Y R
204 If yes in what sector did you Work-related to agriculture P18 TH= B | |
K bef duating from Work-related to engineering/construction 2
work before graduating fro o - ;
TVET education/training? Work-related to health WTRI TR} BRI 1
(Multiple answers possible) gfe Work-related to Tourism T G ST 5
it 1Y IRfIes Tt T fem qur | Others specify 317 HT GarSgerd
aﬂ@n forg e ufeet o1 &1 BT T
205 | Are you satisfied with your Partially satisfied e ¥ 1 q209
current job? & qUTE §1d TRRgHI | Satisfied ¥ e 2
7 i TP EIES | Not satisfied TJ¥ 3
206 If not satisfied, what are the reasons for Salary & benefits are not satisfactory d@§ qdl
not being satisfied? (Multiple answers gfautes TqyeH® o I
possible) afg RESERGE ek The job is not related to my
PRUGHHIC ¥ §Igd education/trainingﬁmﬁﬁ'&f&”mm
3T & 2
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The job has a health risk Tl HTHAT WY

Tl ifed & 3
The workplace is far from my family TH ™ 4
313 TRATe R Ters 5
Temporary job YT HTH HIHIA
Others if any specify 30 HT GASToI 6
207 Did you go to work outside the Yes U 1
country before? ¥ qurE &M @ | No T 2 q301
I fAQ=T STy Yt
208 In what field did you work there Agric.ulture-related work ?ﬁ TE S 1
abroad? (Multiple answers Tourism-related work v 2
Construction-related work i g
possible) ARSI HUBI ST S | 3
B T YA Health-related work aTRT IR BT 4
Domestic work SRTIRT HTH 5
Others if any specify 39 YU gaser | ©
209 Has your annual income Yes © I
comparatively increased after you | No ELl 2
got TVET education/training?
JuTsd WIfafdes quT ATadTd fRI&m aul
e forg wT Ut & que! aifie
3T TS SUHT bl B
SECTION 3. RELEVANCE OF TRAINING d1fei®! Irfdmdr
SN Questions Responses Code | Skip
301 Who motivated you to Self-motivated 3Tt [
attend the TVET Family/friends motivated gRar ar gy 2
education/training ifafe qur Relatives and local politicians motivated BIGCRE
e Riam quT drfes feret I” o e d : od ATRTEER) T 3
P 1 T t was a free training, so | ]uit applied
et U U HupTel e fal 4
Others if any specify 3= HT 5
302 How relevant was this Highly relevant &R A<D 1 ExcePt
TVET/training for you and | Moderately Relevant HWW@W 2 4 skip
your career? Tifafie qur ightly relevant {THIH T 4 304
Ri e T dife § § Not relevant at all TafHdb &
Hide! IuAif arefie arar
303 If not relevant, Why? Poor job prospects in this field 1 &z Hids Jsad
(Multiple answers possible) E%I[ X '& ba thg © atisfactory TEE T !
alary enerits are not satisrtactory
gfe Fraftie B9 4 b gien AN D o i ’
Social recognition is poor IS 0 $H S
The job does not suit my health Tl S IR Wy 3
3Hd B
Difficult to find the job in related sector T qrait 4
HTH U3 151 © g
Others, please specify 37 HU W 6
304 | Satisfaction over the quality | Not satisfied T=f® & [
of the training program Somewhat satisfied g qq¥ 2
AR quT awiies e aur Satisfied T¥ 3
e HIfY QP! SR PEAD | Highly satisfied 07 Iy 4
305 Which particular skills Knowledge and skills EI'IV:[ IR 1
Communication skills TaR Rd 2
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helped you to perform ICT skills 31mg Ry 21 Ry 3
better in your present jOb’ ProbIem;T%I\T%r;tg{ skills (creativity and initiative) JHIT .
. . AT
(Mﬁu@ltlp_l[;answeﬁrs pf%ss'gif[) Work ethics (teamwork) g ah 5
i Entrepreneurship skills NS R1g 6
A P Tl Ryuet qursens : 7
ST T TRt T T T | Other specify 314
306 | Did you participate in a Yes foat
further level of No T
education/training
(university, short courses,
etc.) since you graduated
from the training course?
Tifafere Tt saTaiis fRiam Tt
IR AfpT U & qursel B e
SR fay faearageTe arfem forg
YU
307 If yes, what further training Skill training related to my specialization BRI BT | |
or courses did you attend IR T R ar difers 9
after graduating from this ﬁ‘ca‘,je.mic Courses e CIDHEE
i L. . articipated in other professional training with better
skill training. (Multiple job prospects 3 3
answers possible) ¢ R4 | g <gy TS 4
Urfafiies quT SATaTiRie fRIem a%%[ Others if any specify 3= HT GASTe
ifer afbT Usyra T arferd a1 Ruaf
forg vl
308 Would you like to attend Yes dle g 1
further training courses in No dmefeq 2 Sec
your professional area? & 4
qUIE U] BT Triid 3% YT
e a1 g g1k T 9161 576
309 What training/academic Formal acad;r;:_rcourses in n%'fl:rofessional area TRI ;
course do you like to attend | 9% e Siiaives Adiep TTGABHEE 3
. . Higher-level skill upgrading training in my
ﬁlrth()erql_% %r%ﬁi;onal professional area IR TGRS éﬂatn I TRD! 4
area’ AR | <o weeqfe; wRem
ar fRen fo deIg® Higher education in the same professional sector afg
HRECIERI BEaPERIRCE ARl
Don’t know YTgl HUA
SECTION 4 JOB SATISFACTION &THT=] Iy
SN Questions Responses Code | Skip
401 How satisfied are you with the job Very satisfied @R 9= |
security? SR a1 HIHD! YRETHT HIRID! | Satisfied TIE 2
IJ¥ g8 Nr:-:utrtal acyy] i
Dissatisfied Y 5
Very dissatisfied &R ¥
402 How satisfied are you with your current | Very satisfied &R I8 |
income and benefits dUTS 3THHT B! Satisfied II¥ §
TG X QYT a7 AHEEdIC D] gy | Neutral T 4
ERERH Dissatisfied 3{{~¥ 5
Very dissatisfied Oy SAJY
403 How satisfied are you with the Career | Very satisfied @R 9<% |
prospects (e.g.? promotion and Satisfied Tg¥ 2
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professional development opportunity) | Neutral dC&/ 3
WWWUWWW (Glﬁ Dissatisfied 3¢ 4
TSI X AT BT SfawR) ST BRABI | Very dissatisfied TR 3T >
g I8!
404 How satisfied are you with the Very satisfied @R 9= |
possibility of pursuing further studies? Satisfied g 2
TUTE YT SRS T+ UIS TR BT | Neutral TCRI "
¥ 89! Dissatisfied 3{{-JY 5
Very dissatisfied R Y
405 How satisfied are you with the social Very satisfied @R T |
recognition and status dIfeH GHTd GHISS | Satisfied TP 2
HAI X BRITAEIE auTs B! g8 §9g© | Neutral TR i
Dissatisfied 3{{-JY 5
Very dissatisfied R Y
406 How satisfied are you with the Very satisfied @R 9= |
Possibility of using acquired knowledge | Satisfied 9% 2
and skills in other jobs in the future? Ui | Neutral dc¥ i
A R HiugE HiawHr 3y JfRE=H yanT 7+ | Dissatisfied S{H-J¥ 5
FRHTGTETE qUTE B! TIF §I8-5? Very dissatisfied &R SIS
407 How satisfied are you with the present | Very satisfied &R I=J¥ |
work environment 3ifgcid! HTHDBI Satisfied T(¥ 2
aATERUETE Bieeh] TP §I60? Neutral Te& i
Dissatisfied 3{{-¥ 5
Very dissatisfied &R ST
408 How satisfied are you with the Tasks to | Very satisfied &R I=¥ |
be done in the job? at &I U+ Satisfied T(¥ 2
BIEEUR Bieh! Gy 550! Neutral Te& i
Dissatisfied 3{{~¥ 5
Very dissatisfied R ¥
409 | How satisfied are you with the Very satisfied SR ¥ |
Management dealing with workers? Satisfied H¥ 2
HARITTAA HHARRIT TR HTGRETC B! | Neutral TCR i
T gIe™® ! Dissatisfied ¥ 5
Very dissatisfied R Y
410 How satisfied are you with your work Very satisfied @R 9= |
doing something useful for society? Satisfied ¥ 2
AUTSE! BTHETC FHISIH] MM SN Hat HaeT | Neutral TR i
JuTS HiRID! TP T80 ! Dissatisfied 3=y 5
Very dissatisfied R SHIY

411 Which aspects are most important for job satisfaction for you (check the three most
important) TUE®! AR HTHG! Tq¥H! TR H U&EE ToH-<al Hew@yUl &+ (F Ayl 3 I 7
IEEAIEREIR))

I Income 3Tt

Career prospects e.g. (chances for promotion, and professional development) HITRIR

BENERIRES I, R AT faehT AR FeTa)
Working hours Management ®TH®! 09 AR
Type of tasks HTH®! Upid
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I I R I .

SECTION 5: PERCEPTION OF TVET PROGRAM fefigd) srdsha Trawft 4Ron

Perceptions of the participants toward TVET

Possibility of using acquired knowledge and skills T I X HUgE TRANT T FrTaT
Social climate/work setting JTHIRI® ATATRUT/HR TfeT
Distance from home/family W/Qﬁ?zlﬂ_@lﬁ@
Work safety ST JRe&fl

Job security SRR R
Compability with household work ERTI-T HTHIT S erdl

SN Questions Responses Code

501 TVET is important for students who Strongly agree Ul IgHd I

can't effectively cope with the rigor of Agree TgHd 2

the conventional education system Neutral 7c® 3

TRIRATS e g O g | Disagree SRIEHd 4

T T et o TVET Hgwyui © | | Strongly disagree J0f Sregwd 5

502 Brilliant students should not take up Strongly agree Ul IgHd I

TVET programs Ufaumarel faendfgsa TVET Qgree ?EIH 2

CARERERESY * eutral dc®f

ferg @:{ Disagree 3¥gHd i

Strongly disagree Guf 3rIgHd 5

503 TVET is perceived as an inferior Strongly agree Ul 9gHd I

education design for the student from Agree TgHd 2

poor families TVET @rs wWifer TRe uRkgraer | Neutral dc® 3

e o fy wRe! et fEsmzTa! Disagree 3¥gHd 4

= s Strongly disagree PUEIR RG] 5

504 | participated in the TVET program Strongly agree Ul 9gHd I

because it was provided free of cost #d | Agree HgHd 2

TVET Srieadr v fond feavm o g Neutral qC®f 3

RUGEIRICE IR Disagree 3{gHd 4

Strongly disagree PUEIR RG] 5

505 The quality of the TVET program was Strongly agree Ul IgHd I

satisfactory TVET SRI$hHAD! TURMR Agree JgHd 2

Tdro® ) Neutral dc¥] 3

Disagree 3{gHd 4

Strongly disagree JUT 3RIgHd 5

506 The TVET provided enough hands on Strongly agree Ul IgHd I

skills to enter a job market or to be self | Agree ¥gHd 2

employed TVET o ISR SIRAT Ha=T 7T a1 gfeutral R 3
W W UL Isagree HHEHE

@W e e Strongly disagree JUT 3RIgHd g

507 The TVET course-built confidence, Strongly agree Ul 9gHd I

competitiveness, and commitment in me Agree HgHd 2

TVET UleushHal #AT STeAfayr, afoeguferesar | Neutral TC® 3

I yfda<ar S Disagree 3gHd 4

Strongly disagree JUT 3RTgHd 5
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508 Unlike conventional education, TVET has | Strongly agree J0I 9gHd I
the prospect of stimulating technology Agree ¥gHd 2
progress for national development Neutral dc® 3
TRIRTTT fReen! faudd, TVET W71y st | Disagree SrigHd 4
R RIS RerT a1 e tieare Strongly disagree UI;UT\?NETIH 5
REIERIED

509 Young candidates have been joining Strongly agree JUl ¥gHd I
TVET with low self-efficacy &H 31Td- Agree WgHd 2
YHTGSHTRTEhT dT &FdT HUDT gaTge TVET HI Neutral J&] 3
AT U HT B ! Disagree 3¥gHd 4

) Strongly disagree quof srqeHd 5

510 Self-employment is better than waged Strongly agree Ul IgHd I
employment in the government and Agree WgHd 2
private sector WRINIR HA®! PRI feft | Neutral Aoy 3
&5 § RISHTRIHT I8 8 Disagree 3¥gHd 4

Strongly disagree Guf 3rIgHd 5

511 Skills provided in the TVET program Strongly agree JUl ¥gHd I
meet the expectations of the labour Agree ¥gHd 2
market TVET SRiHAT Y&H TRUST Hugwa | Neutral dc 3
97 SR SUETERS TR T Disagree 3¥gHd 4

: Strongly disagree JUT 3RIgHd 5

512 There is a provision in the TVET system | Strongly agree JUl ¥gHd I
to swiftly update the training curriculum | Agree SgHd 2
to cater to the emerging labour market | Neutral TC® 3
need JEITHM 41 SRS Haegebaras gfd | Disagree STHeHd 4
T I UTeTsers @\‘ﬁf e T TVET Strongly disagree qul SrHd 5
YU HT HaRT B |

513 TVET helps prepare students adequately | Strongly agree JUl ¥gHd I
for the world of work and better Agree ¥gHd 2
performance in the industry TVET @ Neutral ¥ 3
feneffeears faft e dsm < Jem e | Disagree SREHd 4
H T A Tt FUE TR T T2 d TS | Strongly disagree JUT 3RIgHd 5

514 There is a lesser emphasis on Strongly agree JUl ¥gHd I
entrepreneurship development skills Agree ¥gHd 2
(self-employment) in the TVET system Neutral dc® 3
TVET oIeiaT Ser=iear faem 9 @aienR) | Disagree SrgHd 4
oY oiE R B Strongly disagree JUT 3RIgHd 5

515 TVET does not provide sufficient soft Strongly agree JUl ¥gHd I
skills (eg: job preparedness skills, Agree ¥gHd 2
computer skills, customer interpersonal | Neutral TC® 3
skills, and negotiation skills Disagree $RgHd 4
communication skills) TVET dqafagme | Strongly disagree ot srFEHd 5
IS UM e (SRa: BB aur! Ry,

HTCR Y, AP SaRATGNTd WM, I riemd
Ryu ¥=R R

516 Most TVET graduate students get Strongly agree Ul 9gHd [
relevant employment. 3{f&i=1 TVET Wide | Agree gHd 2
femiferd Tr<fife Ao T3 Neutral ¥/ 3

Disagree 3gHd 4
Strongly disagree JUT 3RTgHd 5
NIDI Pvt. Ltd. Annex1-7
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SECTION 6: COMMENTS/SUGGESTIONS Heelle AT SITd

601. Based on your present work, what do you suggest for improving the implementation of
the TVET program delivery? (Multiple answers possible) qUse®! gTeie! HTH®T STURAT TVET

I [ (R I (R I (AN NN N R

FHTATETH GUR T3 & Id fSIgo? (38 SR 9=d B)
Theoretical training related to the occupation URIRIT TEfRId ST~ Tfreor
Practical use of computers BT HATGGIND YA
Practical use of working tools ®TH TﬁGﬂW@W CCRIEED TN
Practical use of machines and equipment TR I SUHIUID] ARG TIANT
Practical use of materials and parts TTARL T H'I"'I%WWTW TR
Theory and practice of equipment maintenance SUHRUI HHAD! RIGI X 31T
Understanding and producing drawings YGIAEE §3d I S8
Doing costing, estimating, and measurements at work ®THHT &NTd, AT X {91 TG T
Use of written instructions and working guides fiiRd Fa=M X &1 TREgw®! TN T
Communication and working with other people TdR 3 3= =TT HTH
Knowledge of national rules, regulations, and laws Tlfg'qﬁ'ﬁlﬂ, ﬁl’qﬂ??mﬁﬁ
Knowledge and Skills of Safety and Security for a related profession TEfRId URNH! AT JR&T I

TR I T Tug=

Early implementation of recognition of prior learning (RPL) Td fRI&e! Aradish! YRS HrIf-aa-

(3mRdTTa)

Develop and implement National Vocational Qualification Framework (NVQF) immediately

¥ AT dadt hHad (NVQF) o faem TR srif-aa- T

Entrepreneurship skill SgH=iterd Trat R

Provision of career path development and credit accumulation and transfer. FRAR A fa&w™

PHise TIg I MR & g™ |

Other, please specify 37

SECTION 7: IMPACT u&H1g

SN Questions Responses Code | Skip
701 What was your monthly <10000 gooco H<THH I
income before pursuing 1 1000-20,000 23000 GRF 0000 2
TVET degrees or Course ? 21000-30000 2000 & 3000 3
31,000-40000 33000 3 ¥oooo 4
(NRS) TVET &3 gifrer 7]

R IEEARAIIE 41,000-50000 %3000 R Loooo 5

A ST & >51,000 4gooo HIFY
e @0ar) ’ 6
702 What is your current <10000 goooo YT Y |
monthly income? In NRS 1 1000-20,000 83000 GRE Ro000 2
TUTEH BT TRy et &y | 21000-30000 33000 3 30000 3
7 (U 31,000-40000 33000 GfE ¥oooo 4
41,000-50000 %3000 TR Loooo 5
>51,000 4gooo HIFY P

NIDI Pvt. Ltd.
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703 What changes did the TVET Income increased 3T 9&dl I
courses bring in the quality of | | am better equipped with marketable
your life (List 4 most skills than before HERT ufgel HwaT IEN
important changes you TORYRY Ryuere gafed
re:hzed) TVET%'I'O%H@“H’E!W My level of confidence h%s increased TR 2
JUEH! Stae! TORRAT B! | STHATAYTID! KR ded|
giacH <l (qUIsa T8y Increase in self-respect STEFTHIHT gfs 3
TS JH<T HEWYU! IR Community recognition increased
IRadeed! gl HeTR® AT dedt 4
My living standard increased TRl Sid-%} 5
sl
| am associated with more networks than | 6
before A Ufgd YT &R Acad aT TSTawT
SSTH! g 7
Few things have only changed since |
graduated with TVET courses it TVET
TSI AGE D! HTY FdH TRUfS el dIvee | g
AT UREd HTHT B
Nothing has changed in my life ORI Sia=ar
el uRkad 1T o 9
704 Have there been any Family Expenditure on food,
noticeable changes in your | education, and health facilities
family’s living standard since | increased mainly because of my
you got employed (list 3 employment TRI JASRISHT HRUI G,
most significant changes) fRref X Tareg Yoy uikamie Td deal @ | |
qUIS A ASRY YIS qurseh! Some physical assets have been added at
URGRS! SR home TRHT Fa! Wi THRER YftusT
I uRads Hus! & Bq 2
(FeH=<T Hew@yul 3 uRadTEw) House repair/maintenance done @R 3
HHA/ARR BT F8w
Loan borrowing decreased U foH &9
RS 4
Savings increased S9d 9GH! B 5
Increase in respect and recognition of my
contribution by a family member TRaRa®!
FEGRI TR GATGHD! TR X H-HT 6
qN%significant improvement in my family’s | 7
living conditions BRI URAR®! SHa-&RAT
P ICGI GUR M!S
NIDI Pvt. Ltd. Annex 1-9
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Individual Interview Questions for the employer

Name of the respondent: SaRardre! A/

FIIIDTH
Position held: dg dl Uq

Name of the enterprise:

Telephone 2fI®IA A

District

Address

Kathmandu ®T&HTS!

Kavre &14

Bhaktapur HadqR

Dolakha glerar

Makwanpur HHATTYR

Chitwan ferdaq

1. Please provide data on the employment of skilled and unskilled workers in your enterprise:
Total number of all the workers (both permanent and contract) -Number of all the workers
whom you consider as skilled (both, permanent and contract), Number of skilled workers
employed by your company in the last 3 years (2075/76 -2077-78) Ul U ITHAT T&f 3

3G PHAREED! ANRID! TWTg IUTH TRISTRIY; T BHAREED] o JB (R I HRR ) -

WEHW?W@H@W@WW G4 BHCREE®! AT dURH! BT

Uil 3 AT (R00U/9&-R01019-19¢) BTH TREI

Employed skilled workers graduated from ISR
Q& PIHGReEd HldP TR

Number of graduates employed ®TH TR®]

AISUCHEE D! HSAT

Technical Education in Community Schools (TECS)

IR faeraagH1 uridfere fR&m (TECS)

Partnership Institutes S IEFRELI]

Private Institutes TATST T&T

Constituent School/Institutes 3{Tisrep [deITe/ARITGE

Total

2. If you have employed graduates of technical education and vocational training, how
satisfied are you with the quality of training service received from the following TVET

entltles/prowders’> (Select only one answer) afg qua wfafe Riam I A@ERI® drfem®!
YUCHEEATs SRR GIHTHT & 4, T8 TVET IRITEE/Mehdhewdlc Uk difad aid! JURRETe

JUTS HiRTD! TP I6-9! (T3 A IR T T8N

TVETIs Highly | Satisfied | Neither Dissatisfied | Highly Don’t
satisfied | 9% satisfied nor | SrIJ¥ dissatisfied | know
quf Ty dissatisfied qof s/gF | or NA

Iy Ad I
SNd¥ HIT
1 2 3 4 5 6

Technical Education in
Community Schools
(TECS) 9rqaIis
[GEINEEEStINIICIRET
fR1&m (TECS)

Partnership Institutes

NIDI Pvt. Ltd.
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e} g7

Private Institutes TS
T

Constituent
School/Institutes

3fifrep faamer/Adeies

3. If you are not satisfied, could you mention which type of skills your workers need to have
to be able to perform their tasks effectively? (Multiple answers possible) afg qurs I=<®
§I8d HA, USPI BHGREEA UHEADHR] FUHT SRIGE T G&H g1 HaID U+ HusE I T
JHg0? (95 IR I/ B)

a Occupational Skills =TT Hiuge

" Administrative Skills TR uge

B . . . .

Communication skills (oral and written) TaR 10 e 3 fafaa)

" Customer Services Skills 7w ¥aT Euge

" Analytical Skills RavuTEe duge

T skills (including internet and MS office) 3T5¢! HIUGE (FCC I THTH 3HIthd Alga)

I Interpersonal skills RGN Tug=

4 | Do graduates of technical They are fully prepared to do the work well 3718 &TH
education and vocational T T B P THAHD] SMTLADHell B | |
training need additional They need soft skills additionally 3-g=aTs At g uf 2
training to do their work well Talh%@ q donal dine skils training t
: " : ey need occupational upgrading skills training to
;r;]g/v(\)/g:scsggﬁ)r:g) %#Iﬁgfle increase their work efficiency 3-IgaTs ST BT &l 3
R1afT < SRS T TSP AN ATAHID TRl T UG dlferd AMfg-s 4

: They need an additional training package of available new
UYJUCHEE TS qUTS D] HHITHAT ~
NSCARINRLF AR technology BT Iuersy 74T Ufafiieb! Yy Ui wrbst 2
Bl
qie=s? g
e F(EESW %) | Other, Specify 370 YT GRS T6 I
Don’t know or NA YTgl HU4q

5 | Do you find employees with | Never &g urafea I
the skills that you need? & | Occasionally Hied®IE U3y 2
qUIS TS A1fe WU HUHT Frequently &R ST T13Q 3
TSUCHE S U3 §9?

6 | Which of the following Semi-skilled sref-gef |
employees are often in Skilled workers G& DTHGR 2
shortage? @ O $H Technician/engineer Ufafe /3T 3
USUCHEE UG: SHTGHT 17 Supervisory/management Tfaeidh/caaRITa 4

7. What can you advise Vocational Education and Training Schools to improve the skills and
quality of TVET graduates? (Multiple answers possible) TVET Uucdg®®! W0 T TORKR
FUR T AT &M X I faeadeedrs & dedls - 9aigs? (35 SR 9B B)

Consult with the private sector Fsit &I TRIRS T{U
Effective monitoring mechanism to be materialized YHTGHRY ST Yg-aeTs g U
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Update the curriculum and the training programs offered TRATdd UTGdehH R AIRH HRIGHGE
feATafie T

2 Hire professionals/qualified instructors a1 UfRI&@H e Fgad T
Train the instructors on new pedagogical skills Tt Qs e uRiemgears dierd &
Incorporate soft skills package in the curricula TTGIHHAT WU WY TSl THAR T

Make the training more practical rather than theoretical TS AR CRICA R B CRIRGD
CEIRE]

I Prepare the skilled workers via the apprenticeship training model ufRigr amfer Trea Arba
T8 UTSUCHeR daR T+

Maintain effective coordination between training providers and employers and build/
harmonize relationships. A U&RI® I ASRIRGIATGE s UHTADHR] TH-GY HTAH T I T Fa
HH T

-
-
-

8. Do you also have a provision to take TVET students in on-the-job training/internship in
your company? & duise! - TVET faendiieears 3M-g-oia UTRIEf / Se1raHT foF uae™ &2

I Yes ©

™ No &
If the answer is No, go to Q 12

9. If yes, when was the last time you offered an on-the-job training opportunity at your
company for TVET graduates? af¢ & ¥, quisa TVET AUCHE=H] AN ST HHHET 3H-8-
TS UTRAEUT SARB TdTd H~H e Digd T4l

1 month ago T Afg 3rMfS
6 months ago & AfT 3FTFS
1 year ago U& 9 AT

2 years ago gs 99 S
More than 2 years ago gs SSH=I &R amfs

" Never offered On-the Job Training in my company &Rl HWHHT 3[-3 Siid ¢e Piged T
TRTP! &

I I N .

10. Did you offer of the following trainings as the in-service training to your employees?

(Multiple answers possible) & TURA HT HHARIGEATS SHIEeH! YA @A 7 afcrse
&M YA (9 SR Id )

Soft skills gue Ry
Occupational skills U=IFTd g
Sales skills fafss o
Administrative skills =g g
Management skills SHIRITT R0
IT skills 3 <t R

0 D R B B B
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None of them gﬁuﬁmﬁmmﬁ?ﬂ skip to Q12
11. If you train your employees, how do you train your workers? (Multiple answers possible)
AU qUSeDT qfers fegHueT HY HEY g+ (3 STR §RHA ©)
On-the-Job Training/Internship 3 & Sd dTferd aT Se-g
Apprenticeship UfRI&orar
Training from the supplier of technology Ufafl =it iy yus! ARITETE URRreor

In-country training by private training experts/institutions frsht afRreror faivs/Awres grT o= fiE
&
Training from a public training institution JTduI-d UTRIE0T TRITETE TRT&or

Overseas training dGRT® URI&0T

_I%_I—I_I_I

12. What are the major challenges you face that hinder offering continuous professional

development and training for your workers to have a team of skillful workers in the
future? (Multiple) 1A= T8 FTHGREED! Crell T3 I BIHGRGEATS (FR=R IS fGHT I
T YT AT T FHIdEE b-b B!

Lack of training funds ufRi&or st 3rHTa

Lack of appropriate courses 3Ugdd UTGAhHg b 3HTd

Lack of qualified instructors G& UfRI&dh ! 3T

Lack of staff motivation regarding training ATferHe! Ty HT HHART URUMEHT HHt
Frequent mobility of labor force YARIfaI®! FR=R Tfcr=fiear

Lack of time for training Tferdes! S THIDT ST

No challenges Qﬁ ?Eﬁ"cﬂ ERl

13. How do you collaborate with TVET providers? (Multiple answer may be possible) durg
TVET UG EEUT HIRT TgHT g3

No cooperation Jg&™ &

T we only use On-the-Job Training/Internship g @ifa TVET &1 faenfigsars o= 3MH-g-91@
URTefor / Se-RIoHT IR |

Our experienced staff serve as visiting instructors in vocational centers BT 3Hdl FHARGEA
ATAS Bagedh! YA IUT UTRIedh ! uHT JaT & |

Instructors of Vocational Education and Training Schools are invited to train my workers in the

companymmﬁw?ﬁw%ww&mmmmmﬁ?
ARSI |
2 We recruit graduates from Vocational Education and Training schools gH! SradTiie fRi&m 3
URremr faeeseare auey Hdf T f |

We participate in curriculum development B! T H [d&™ T+ Ufharar UM ferat

a We seldom provide small fund the Vocational Education and Training schools 8THId ®igaiaiie
AT Rl X d1ferm faemeagsars a Y6H I RSS! |

0 I N R B B
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We send out our expert to train Vocational Education and Training students TH! STauiias fRign

3 difer faemifesars arferm fo g4l favg vordst

= Regular exchange about training needs and occupations required with VVocational

Education and Training schools ATaaTTAd RT&TT I JTHIH Lud.\qmaﬁ{«ﬁdl RIGPOET
JIRIGTOT Y ORATEEh! TRAT fAITAT IR BRAT JAT HAUT TETAYCGT TS

14. How do you think collaboration between private companies and Vocational Education

and Training schools could be improved? fAsit &l X ATGERIS Rien qur difed faemaastaes!
TEHRATS HIRT GUR T (b3 STl A1 ?

=
ol

. Based on your present work, what do you suggest improving the quality of Technical
Education/Vocational Training courses? (Multiple answer possible) dUsd g D!
STYRHT, Wi Rief/AaTe qIferd UTeumhage®! TURR JUR TH & Hdl god fadg-a?

Increase Theoretical knowledge related to the occupation URIRIT TERIT YGIIH I TET3]

Practical use of computers HTIeId! ATIGIRS TR

Practical use of working tools ®TH T+ SUGHRUGE S| IS YA

Practical use of machines and equipment TR I IUHRUH! ATTGIRSD TANT
Practical use of materials and parts TTARR T W ARG TINT

Theory and practice of equipment maintenance 3U®RU TraD! Rigr X A
Safety and security GR&T I gHigdar

Incorporate soft skills Tt RIUg= THIGRT U~

Job preparedness skills JSRTRY/®HTH Ta=i TaRT {9

Record keeping (Inventory and simple computation skills) Y@@ IRg (rfia! Ybs Ig I
IR o o)

Provide entrepreneurship skills Sem=fierar g v Tu

Provide general education to the skill test graduate in some extent (e.g., simple calculations,

language etc.) T G0 HAHESATS Dol ST ATHRT FRIET TS eI (S, TR UM, UTHT 371fS)
Other (specify) 31

i I e e e e A e A - A
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ANNEX-2
CHECKLISTS FOR FGD, KII, AND CASE STORIES

Impact Evaluation Study of CTEVT/NSTB graduates in Bagmati Province
Checklist for Focus Group Discussion with CTEVT/NSTB graduates who are employed

Relevance of the training to your current work

Sufficiency of skills to perform the job

Tangible support received from the training institution, CTEVT, or any other
agencies after graduation

Monitoring supports provided by the training institution and CTEVT if any

Concerns of the employer related to the skills and work performances

Satisfaction with the salary, benefits, and overall work environment

Changes (improvements) in the personal and family level after training and
employment

Family and community perceptions/attitude/behavior towards the graduates

Training, academic degrees, exposures, and new skills learned after the graduation

Emerging skill market and interests to update or diversify skills if any

Inputs for improving the overall design and delivery of the skill training by the
CTEVT/training provider (curriculum, content, training process, job preparedness
support, and post-graduation technical support)-WHAT WOULD HAVE BEEN
DONE DIFFERENTLY?

Three strongest and weakest parts of the skill training?

NIDI Pvt. Ltd.
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Nepal Integrated Development Initiative (NIDI)
Impact Evaluation Study of CTEVT/NSTB graduates in Bagmati Province
Checklist for Key Informant Interviews

Respondent:
Vice

¢ Relevance of the technical/soft skills provided and work performances of the
graduates

e Engagement of the informant in the skill training design and delivery process
including internship

e Opportunities provided by the informant to upgrade the skills and promotion

e Salary, benefits, and work environment provided to the employees (graduates)

e Emerging areas of skill market

e Mis/match between what skill exists and what is needed in terms of skills

e Recruitments process in their respective organizations

e Issues of retainment of workforce

e Level of coordination/collaboration between the training provider
(CTEVT/Private providers) and employer

NIDI Pvt. Ltd. Annex 2 - 2
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Policies, plans, and programs of the organization the informant represents
regarding the decent work and green jobs (to be asked to the policymaking

institutions, including government bodies

Inputs for improving the overall design and delivery of the skill training by the

CTEVT/training provider:

Areas

Informant’s
perceptions

What would have been
done differently
(suggestions?

Training curriculum

Training process and methods

Hands-on skills of the graduates

Soft skills of the graduates

Internship process

Supporting graduates to find jobs

Technical backstopping for the graduates
while they are on the job

Monitoring supports provided by the
training providers to the graduates

NIDI Pvt. Ltd.
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Nepal Integrated Development Initiative (NIDI)
Impact Evaluation Study of CTEVT/NSTB graduates in Bagmati Province
Checklist for Key Informant Interviews with CTEVT/NSTB
Criteria: Relevance

Evaluation questions Response of the CTEVT/NSTB Key informant

Were the training programs closely linked
with the labor market or the real-world
(life relevance)?

Are the activities and outputs of the
programs consistent with the overall goal
of CTEVT/NSTB?

Is CTEVT/NSTB conducting the right
programs?

Criteria: Effectiveness

Evaluation questions Response of the CTEVT/NSTB Key
informant

Are CTEVT/NSTB programs achieving their
objectives

Is the capacity of the trainers who have been
trained sufficiently?

Does the monitoring and supervision system
function satisfactorily?

What about the management of training
institute, student drop out ratio, student pass
out ratio, and graduate employment ratio?

Criteria: Efficiency

Evaluation questions

How efficient was the project in terms of
effective utilization of the project resources,
cost-efficiency, and reaching target groups?

How well are resources being used?

Were activities cost efficient?

Were objectives achieved on time?

Was the program implemented in the most
efficient way compared to its alternatives?

Criteria: Impact

Evaluation questions Response of the CTEVT/NSTB Key
informant

What difference does the intervention make
(intended and unintended; positive and
negative)?

To what level youths have attended the TVET
courses?

What changes have been noticed in the living
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standards of graduates?

Criteria: Coherence

How well does the CTEVT/NSTB program
fit?

To what extent do other interventions of the
government support or undermine the
CTEVT/NSTB programs?

Is the policy introduced by the government
supportive to CTEVT/NSTB programs?

Criteria: Sustainability

Evaluation questions

Response of the CTEVT/NSTB Key
informant

Will the benefits of the program last?

What were the major factors which influenced
the achievement or non-achievement of
sustainability of the program

NIDI Pvt. Ltd.
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Nepal Integrated Development Initiative (NIDI)
Impact Evaluation Study of CTEVT/NSTB graduates in Bagmati Province
Checklist for Case stories

e Name, age, gender, address of the person

e Family background (ethnicity, family profession), economic level

e Year, subject of training, and graduation

e Did you receive other training or academic degree after you graduated from the
training?

e What you are doing currently? How satisfied are you with this work?

e What impacts (economic, social, etc.) resulted on your personal and family levels
after training?

e Perceptions of other family members, relatives, and community people towards your
skills, achievements, and employment perspectives

e Sufficiency of the skills learned for the work that you are doing as of now

e What is the perception of your employer (if wage employed) towards your work
performance?

e How satisfied you are with the work environment, benefits and job security?

e Feedback on the training curriculum, methodology, and process. What needs to be
included/improved, or removed?

e Plans for the future if any

e Excerpts (quotes) of the person on overall satisfaction and impact of the training

e Other impressions/perceptions
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Annex 3: Gantt chart
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ANNEX-3
GANTT CHART
Time line
2nd 3rd 4th Ist 2nd 3rd 4th Ist 2nd 3rd 4th
Activity Week Week Week Week Week Week Week Week Week Week Week Responsibility

of of of of May of May |of May of May of June/of Juneof Junejof June

April  |April |April
Field survey NIDI/BPO
briefing/reporting
Data tabulation, analysis NIDI
and interpretation
Draft report NIDI
preparation
Submission of first draft
Assessment Report for
feedback NIDI
Receive feedback from NIDI/BPO
the BPO team
Stakeholders workshop
to present the findings
andreceive inputs NIDI/BPO
Incorporate feedback in
the report and submit
the final NIDI
report
Submit summary tables, NIDI
photographs, raw data
to BPé
Final wrap-up meeting NIDI/BPO
with BPO team
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ANNEX-4
FGD COMPILATION SHEET

Focus Group Discussion excerpts

A total of twelve focus group discussions (FGDs), two per district, comprised of male and
female graduates separately (except in Bhaktapur) were organised in different dates of the
study period. The total number of participants in all these FGDs was 91. The minimum and
maximum size of the FGD was five and twelve, respectively. A set of twelve guide points in
the form of checklist were administered in a sequential manner to the groups, giving each
participant of the group an opportunity to speak out and express their candid opinions on the
given point. Responses under each question were noted down and verified in order to make
sure that the notes are as per their speak outs. At least two facilitators had facilitated the
discussions in the FGDs. The detail responses of the FGDs by district are appended here
under whereas the main points that came out repeatedly in several of the FGDs are explained
here, followed by each guide points.

» Relevance of the training to your current work

The gradient of relevance varies from somewhat relevant to highly relevant depending on the
types of courses (tourism, engineering, health and agriculture), training providing institutions
(private, partnership or constituent) and current technological advancements in the job
markets. In general, the FGD participants were happy because whatever they had learnt has
been in use, however, they expressed the need to have additional topics to cater the delivery
efficiently and confidently. Some of the participants of the FGD had yet to get an
employment opportunity so they were reluctant to share whether or not training were relevant
vis a vis the pending job opportunities.

» Sufficiency of skills to perform the job

The theory classes are sufficient but the degree of adequacy varies across different subjects.
Practical classes and hands on sessions are inadequate. In practical life they did not had
enough exposures during training. In TVETIs where there is own hospital, they do have
enough exposure in practical area but for others it is insufficient. Private hospitals even don’t
give opportunity for much needed exposure with the patients. For example, they did not had
enough exposure of OT, ICU and Dialysis. Not able to operate medical instruments that are
in use. Moreover, there could have been additional basic science course in the 1% year so that
it could be supportive to understand the names of different medicines and medical
terminologies.

In engineering, there were limited practical classes as well as exposure to modern tools (e.g.,
total station). Due to insufficient field, the agricultural graduates mainly from private colleges
had difficult to perform field trials, putting the theory into practice and further sharpening the
skills. The short term courses in hotel management are not sufficient to cater the delivery
requirements of higher level hotels.

» Tangible support received from the training institution, CTEVT, or any other
agencies after graduation
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None of the training providing agencies- CTEVT, partnership or private training institutes or
other agencies have provided any tangible supports to any of the graduates so far.
» Monitoring supports provided by the training institution and CTEVT, if any

Except during on the job training (OJT), they never showed up. Not even telephone
interactions or queries so far after the graduation. There is complete lack of monitoring
and supervision, whatsoever, after the participants had graduated from their respective
colleges.

» Concerns of the employer related to the skills and work performances

The employers seem hesitant to assign bit complicated works to the new employees who
are from CTEVT streams. They are aware of the fact that there are limited knowledge and
skills provided to them owing to various factors. For example, opening of vein, preparing
quick reports, proper collection of samples from new born babies, etc. are not allowed to
them. In hospitals, engineering and agriculture fields, the new incumbents are supervised
and assisted by the seniors so the work environment is mostly favourable.

» Satisfaction with the salary, benefits, and overall work environment

In several occasions, there is no proper work stations and the working areas are bit
congested. Salary and benefits provided by the employers range from low to just
satisfactory. Due to limited job opportunities, the employees cannot have good
negotiations and bargains for the better pay scales. The benefits of most of the graduates
IS just enough for covering the minimum expenses of one person. Nurses get the worst
salary, according to some of them, they are being cheated by owners, by paying very low
than the government salary scale. They have requested the research team to recommend
CTEVT to ensure that the graduates get a basic salary of Rs. 20,000 per month.

» Changes (improvements) in the personal and family level after training and
employment

There is a positive change in their personal and family lives. They gained more
confidence and independence along with technical skills, knowledge and raised income
status. Their family members are also happy. They feel proud to show the performances
to their family members. Family income has increased. Responsibly working,
independent, increase in confidence and income. Because of the opportunity to have
regular presentations in the nursing classes, they got to have increased their level of
confidence and skills.

» Family and community perceptions/attitude/behavior towards the graduates

They are happy but feel sorry for the hard work they do and earning so little. The
perceptions, attitudes and behaviours of the relatives towards the graduates are good. The
neighbours are happy and the social recognition of the graduates has scaled up. They have
earned more respect and social recognition in their society and people also ask for
technical inputs in their respective areas of graduation. The availability of a health worker
within the community is considered as a positive asset as they get help when sick.

» Training, academic degrees, exposures, and new skills learned after the
graduation
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In general, they have learnt additional skills and expertise from their seniors while on the
job, but have had no opportunity for formal skill up-gradation training or exposures. In
the meantime, some have enrolled in higher academic classes such as bachelors, +2, etc.
in their respective fields.

» Emerging skill market and interests to update or diversify skills, if any

Emphasis to make use of latest technology and equipment such as use of drone camera
and other devices (e.g., total station) in engineering. Use of bio- medical equipment,
ventilator, OT, ICU, micro-biology, skilled birth attendant, etc. courses in health. Use of
new equipment and technology in agriculture by focusing on climate change and climate
resilient agricultural practices, mechanised commercial farming, improving the
productivity of native crop cultivars and livestock breeds, organic farming, etc.

» Inputs for improving the overall design and delivery of the skill training by the
CTEVT/training provider (curriculum, content, training process, job
preparedness support, and post-graduation technical support)-what would have
been done differently?

Providing latest equipment and devices for practical session in all sector. Content also
could be updated periodically to meet changing need of job market. Extra software skill
training, coaching and interaction with employer while they need during real job
performance. Improve the syllabus as per the market needs and advancement in
technology. For example, there is a need of strong curriculum (including software parts)
on highway, road, tunnel, bridge, etc. structures which is lacking in Nepal. The teaching
methods should also be more practical based according to the real field situation. Sending
students for outdoor practical session in real construction site especially for engineering
students.

The graduates also need strong back up support from respective training institutions to get
appropriate jobs.

Majority of the graduates said that the current 18 months TSLC curriculum and duration
needs immediate revision and updating. Since the program is not equivalent to 10+2
academic course, they think that the TSLC courses either be removed or upgraded to 2
years program; if not then change the 18 months course into 3 months short course. The
present curriculum needs revision with inclusion of new and emerging topics and skills,
and more emphasis should be given to practical exercises. Soft skills on job preparation,
computer, communication, inter-personal, negotiations, etc. should be included in the
curriculum. Knowledge and skills on self-employment should also be given stress in the
curriculum. The quality of training delivered by the private training institutes should be
improved. The OJT arrangement should be made more meaningful in order to help the
students to learn essential hands-on skills, not just like a formality. The training institutes
must be made accountable to imparting skills and knowledge to students during OJT. The
training institutes should be made responsible and accountable for supporting the
graduates in preparing and finding the jobs and establish monitoring mechanism.

Revise syllabus by including areas related to ICU, OT, Gynaecology, SBA, Dialysis, etc.
in health sector. Put more emphasis on OT, ICU, Gynae, SBA, Dialysis OJT practical
classes in hospital.
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CTEVT has to do quality monitoring of the academic performance of each of the training
institutes. CTEVT should also undertake random visits of colleges and schools on a
regular basis, not just scheduled checking. If they pre-inform about the checking, the
training institutes clean the rooms, put all the tools, equipment, regents ready and even
prepare students for positive impression. Suggested not to talk to the students in front of
the teachers as they can’t give opinions freely.

Improve the syllabus as per the market needs and advancement in technology. For
example, there is a need of strong curriculum (including software parts) on highway,
road, tunnel, bridge, etc. structures which is lacking in Nepal. The teaching method
should be more practical based according to the real field situation. Sending students for
outdoor practical session in real construction site especially for engineering students.

Strong back up support to get appropriate job from respective training institutions,
however, teachers have been supporting individually to individual student.

Providing latest equipment and devices for practical session in all sector. Content also
could be updated periodically to meet changing need of job market.

Extra training, coaching and interaction with employer while they need during real job
performance.

Don’t issue permits to TVETIs who don’t have their own hospitals
» Three strongest parts of the skill training

v’ Cooperative teachers, good quality of theory classes, good training environment, good
backup support from laboratory instructors, OJT as an opportunity to sharpen
knowledge and skills.

v" Good Avenue for youths from poor families to learn and earn. Graduates become fit
for some level of relevant jobs. It has given more emphasis on technical and
subjective knowledge. Increase in self-confidence and activeness of the graduates.

v' One year scholarship provided to topper students, including scholarships from
EVENTS project.

» Three weakest parts of the skill training

v" Conventional methods of teaching and learning. Use of outdated technology, tools
and equipment during training & practical sessions. Instructors were not up to the
standards. Very less practical exercises

v In short term course of COMMIS, very poor quality of training delivered. Use of
optimum training materials during practical session for example, food recipe training
done through LCD projector. Frequent changes of teacher/instructors. Minimum
standard of training is not followed.

v’ Less inspection and monitoring from CTEVT and if any, it is just for formality so the
quality of training varies from school to school.

v Congested class rooms, laboratories not adequate not enough time for practical, not
adequate time for practical for lab group (most insufficient time for practical for all
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the group, can’t get opportunity to learn in the school, so when they go to OJT, they
face problems. In some cases, they don’t send OJT on time (CMA), so the time is
shortened to only for 4 months, no monitoring and supervision of the OJTs, etc. Lack
of necessary equipment available, esp. in private colleges.

v" Minimum value of 18 months course due to not being equivalent to 10+2 academic

degree.

FGD compiled sheets

District:
Kathmandu,
Checklist

KTM-1 : Girls group

Number of participants: 6
(Punam Sigdel Junumaya Ghalan,
Sabina Khadka, Neha Dhungana
Salina Maharjan, Jyoti Shrestha)
Date: 11 am, 28 May 2022 (14
Jestha 2079)

KTM-2 : Boys group

Number of participants: 5
(Tika Prasad Nepal, Manoj
Chaulagain, Rubi Bista, Sanjip
Khadka, Yubraj Pokhrel

Date: 03 pm, 28 May 2022 (14
Jestha 2079)

Relevance of the
training to  your
current work

The training is relevant somehow
with the current work however
updated skill and knowledge is
required more in different sector.
Diploma and pre-diploma level
training are more relevant in
current job but short term courses
are not much relevant.

The training is more or less
relevant with the current work,
however, updated skill and
knowledge is required more in
different sectors. In hotel
management, short term courses
do not match with required area
of skill.

Sufficiency of skills
to perform the job

Theoretical skill is sufficient but
practical skill is not sufficient
mainly for using new work related
tools and equipment.

For agriculture, field practical
classes in real farm were not
provided properly (lack of

adequate field for practice, more
presentation related assignments in
health that detracted the learning
environment), so the students were
not able to get proper practical
skills. In nursing, they gained
basic skills that somehow seems
sufficient to perform their current
job except using latest medical
equipment.

Theoretical skill is sufficient but
practical skill is not sufficient
mainly for using new work
related tools and equipment. For
example, they use total station
for surveying whereas it was
never taught in the classrooms.
There is no revisions of the
course, compass survey is yet
emphasised but it is no more in
use in current field situation.
Therefore, nearly 80% of the
training does not match with the

current technological
advancements and the field
realities.

In  Engineering, participants
express dissatisfaction about not
getting chance to gain enough
skill through practical work
specially using new engineering
tools and equipment.

Tangible
received

support
from the

They do not get any tangible
support after graduation from the

They do not get any tangible
support after graduation from the
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training  institution,
CTEVT, or any other
agencies after
graduation

training institutions and other

agencies.

training institutions and other
agencies.

Monitoring supports
provided by the
training  institution
and CTEVT, if any.

During on the job training and
practical session during course,
monitoring support was provided
but after graduation, no any
monitoring support was provided.

During on the job training and
practical session during course,
monitoring support was provided
but after graduation, no any
monitoring support is provided.

Concerns of  the
employer related to
the skills and work
performances

Normally Employers are happy
with their skills and dedication.
However, they felt harassed during
job interviews. Some employers
had retained original certificates
which barred them to explore
better job opportunities elsewhere.

Normally employer have no
specific concern relating with
their skill but wanted them to
work under direct supervision of
senior staffs.

Satisfaction with the
salary, benefits, and
overall work
environment

Work environment is somehow
good but salary and benefit is only
at satisfactory level, meeting the
minimum requirements of the
family. Most of the participants
engaged into private job so they
found just average standard what
they receive from their employers.
In nursing sector, night duty is of
14 hours which is tiring and
boring. Seniors do guide whenever
necessary, S0 the work
environment is good.

Work environment is somehow
good but salary and benefits are
only at satisfactory level (seem
happy even with the low pay
scale). Most of the participants
engaged into private job so they
found just average standard what
they  receive  from  their
employers.  There is no
motivational considerations even
for the high risk jobs like
engineering, salary is just at par
with other general sectors of
work.

Changes
(improvements) in the
personal and family
level after training
and employment

Definitely there is positive change
in their personal and family level.
They gained more confidence

along  with  technical  skill,
knowledge, and increased income
status.  Family income  got
increased.

Definitely there is positive
change in their personal and
family level. They gained more

confidence and independence
along with technical skill,
knowledge,  and increased

income status. Family members
are happy, feel proud to show
the performance to their family
members. Family income has
increased.

Family and
community
perceptions/attitude/b

ehavior towards the
graduates

After having training and job
placement, perception, attitude and
behaviours of family members,
and community is positively
changed towards graduates, now
they have more trust and respect
from people. Some of relatives and
people from their circle seek
technical advice in their respective

Perceptions, attitude and
behaviours of family members,
and community is positively
changed towards graduates, now
they have more trust and respect
from people.

Now they have more respect and
social recognition in their society
and people also ask for technical
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sectors such as about health issue,

inputs in some respective areas.

work in farming and kitchen

gardening.
Training, academic | Not available except learnt | Not available except learnt
degrees, exposures, | practically from senior staffs | practically from senior staffs

and new skills learned
after the graduation

during job. Some graduates had
participated ins short courses on
their own

during job performance.

Emerging skill
market and interests
to update or diversify
skills if any

Use of bio- medical equipment,
ventilator in health. Use of new
agricultural equipment and
technology in agriculture.

Use of drone camera and other
devices (e.g., total station) in
engineering,

Inputs for improving
the overall design and
delivery of the skill
training by  the
CTEVT/training

Providing latest equipment and
devices for practical session in all
sector. Content also could be
updated periodically to meet
changing need of job market.

Improve the syllabus as per the
market needs and advancement
in technology. For example,
there is a need of strong
curriculum (including software

provider (curriculum, | Extra training, coaching and | parts) on highway, road, tunnel,
content, training | interaction with employer while | bridge, etc. structures which is
process, job [they need during real job | lacking in Nepal. The teaching
preparedness support, | performance. method should be more practical
and post-graduation based according to the real field
technical  support)- situation. Sending students for
WHAT WOULD outdoor practical session in real
HAVE BEEN DONE construction site especially for
DIFFERENTLY? engineering students.

Strong back up support to get

appropriate job from respective

training institutions, however,

teachers have been supporting

individually  to individual

student.
Three strongest parts e One year scholarship e Teachers capacity and
of the skill training? provided to topper behaviours

students, including e Job fare event, more job

scholarships from

opportunities

EVENTS project. e Soft skills
e Soft skill delivery
e Behaviour of teachers and
support during training
(skilful teachers).
Three weakest parts e Less field practical session e Use of outdated
of the skill training? and limited field size for technology, tools and
practical session in equipment during
agriculture course. training &  practical
e In 18 months course, fee is sessions.
expensive. e In short term course of
e Lack of updated medical COMMIS, very poor
tools and equipment for quality ~ of  training
delivered. Use of
NIDI Pvt. Ltd. Annex 4 -7
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practical session. optimum training
materials during practical
session for example, food
recipe  training done
through LCD projector.
Frequent changes of
teacher/instructors.
Minimum standard of
training is not followed.

e Less inspection from
CTEVT and just for
formality so the quality
of training is vary from
school to school.

e No necessary equipment
available, esp. in private
colleges.
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District: Dolakha

Checklist

Sanchi Thami, Kabita Shrestha,
Rinjum Sherpa, Sunita Pakhrin,
Nimlucky  Tamang, Mamita
Thakuri, Bibika Siwakoti,
Santoshi Shiwakoti and Susmita
Bhandari

Dibash Tamang, Jikesh Tolanga,
Hari Bahadur Thami, Susan Dhoj
Khadka, Rakesh Kumar Sah, Surja
Tamang and Prajwal Karki

DOLAKHA-1 DOLAKHA-2
Relevance of the | None of the participants of FGD | Most of the participants of FGD
training to your | were employed after their | were not in the job after completion
current work graduation and haven’t got any | of their training. Only one
jobs yet. All the graduates opined | participant- TSLC Electrical
that the training is relevant to the | Engineering graduate has been

related jobs in the market.
However, their concerns are the
unavailability job opportunities
relevant to the training in the
market. They mentioned that very
limited calls for the relevant jobs
are noticed and due to non-
transparent and unfair processes
adopted by organizations, the
talented graduates including other
seldom get selected for the jobs.
They feel that the recruitment
process of both private and
government organizations are
rarely transparent and fair.

working in the relevant field. TSLC
engineering graduates expressed that
the training completed by them is
appropriate and relevant to their
current work. Graduates of TSLC-
Plant Science and Animal Science
looked frustrated and unhappy
because of not getting any job
relevant to their training from a long
time. The feel that though they
couldn’t acquire adequate hands-on
skills from sufficient practical and
OJT, they opine that skills they have
learnt are relevant to the agricultural
or livestock related works

Sufficiency of
skills to perform
the job

All the graduates who are not in
job currently think that the skills
learnt from the training are not
sufficient to perform the job
effectively and perfectly. They all
think that less practical exercises,
lack of machines, equipment and
materials to do the practical and
less effective OJT process in the
private training institutes are the
reasons behind having
insufficient skills to perform the

A graduate working currently feels
that the acquired skills from the
training are not sufficient to perform
his job well and effectively. All the
other participating graduates also
have the same opinion. They all
think that less practical exercises,
lack of machines, equipment and
materials to do the practical and less
effective OJT process in the private
training institutes are causes of them
being equipped with insufficient

job effectively. skills to perform the job effectively.
Tangible support | CTEVT or private training | None of the agencies- CTEVT or
received from the | institutes or other agencies have | private training institutes or other
training institution, | not  provided any tangible | agencies have provided any tangible

CTEVT, or any
other agencies
after graduation

supports to any of the graduates
so far. The graduates haven’t
thought and expected of any
tangible benefits from any of the

supports to any of the graduates so
far. The graduates think that there
are no reasons or benefits to any
institutions to provide any kind of

NIDI Pvt. Ltd.
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mentioned institutions. They feel
that CTEVT and training
institutes should enquire and
contact them to know their
situation and facilitate to find
them the relevant jobs.

support to them. They haven’t
expected any such supports so far
and will not expect any from the
institutions. They have the opinion
that CTEVT and training institute
monitor their situation and facilitate
to find the relevant jobs.

Monitoring
supports  provided
by the training
institution and
CTEVT if any

According to the participating
graduates they are not aware of
any monitoring supports provided
to any one of them by CTEVT
and the training institutes. The
training institutes have never
contacted them after their
graduation nor followed-up to
know about their status. The
graduates mentioned that CTEVT
once visited their training institute
to monitor as a formality only. No
improvements or changes could
be observed on training delivery
quality even after CTEVT’s visit.

The participating graduates don’t
know of any monitoring supports
provided to them by CTEVT and the
training institute. They expressed
that the private training institutes are
very commercial and their main
motive is to earn money only. They
don’t care about the quality of
training delivery and future of their
graduates. The training institutes
never contact the passed out
graduates, monitoring by them is
farfetched. CTEVT, being a
government council hasn’t also
cared about the training graduates. It
hasn’t conducted any monitoring to
know the condition of the graduates
and the supports needed for them.

Concerns of the
employer related to
the skills and work
performances

All the graduates said that they
foresee the concerns of the
employer if they get the job,
because  their performance
wouldn’t be at higher level
knowing the average quality of
the training delivery by the
private  institutes.  All  the
employing organizations know
about the quality of the training
delivered by the private training
institutes and thus the capability
of fresh graduates.

According to a graduate who has
been working in an office, the
employer (his supervisor) frequently
expressed concerns  over his
insufficient  skills and  work
performance in the initial days of his
job. His supervisor used to be
insecure in assigning the tasks to
him without supporting hands. Other
graduates also expressed the same;
one of them (Animal Science
graduate) mentioned an incident that
when he got a short-term job in a
poultry farm, the owner asked him
to vaccinate the chicks. He felt
awkward and couldn’t perform the
task alone as he didn’t have the
skills for that. He never got
opportunity to learn vaccinating
during the training. All the graduates
felt that all the employers know
about the quality of the training
delivered by the private training
institutes and thus the capability of
fresh graduates.

NIDI Pvt. Ltd.
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Satisfaction  with
the salary, benefits,
and overall work
environment

All the participating graduates are
jobless and thus haven’t yet
experienced the job and the work
environment.

One of the participating graduates
current employed feels the salary
and benefits provided by the
employer is not sufficient as per the
market. He has been getting the
salary and benefits as per the
government  rule.  The  work
environment in the government
office is not conducive in terms of
working hours especially for junior
level technicians, working spaces in
the office and other basic amenities.
The non-employed graduates
haven’t yet experienced the job and
the work environment.

Changes
(improvements) in
the personal and
family level after
training and
employment

The graduates mentioned that no
remarkable changes have
happened in their personal lives
and at family after the training.
Personal level satisfaction
happiness among family members
was there in the beginning after
the graduation. But the happiness
didn’t last for long time as the
graduates were not getting any
jobs. There hasn’t been any
changes at economic level among
the families as none of the
graduates were hired for the job.

There haven’t been significant
improvements at family level after
the training and even after
employment as expressed by the
participating graduates. The only
graduate with the job also mentioned
that some minor changes could be
observed at his family like loan
payback, house improvement and a
new TV. His salary is sufficient only
for his personal expenses. The rest
of the graduates don’t feel any
changes both at personal and family
level after completing the training.

Family and
community
perceptions/attitud
e/behavior towards

the graduates

The graduates mentioned that
their  families, relatives and
neighbors were happy after their
graduation and perceived the
training to be one of the steps and
milestones in  their  career
development. Everyone showed
positive attitudes towards the
graduates and were hopeful of
them getting the jobs soon. All
the community members treated
well and admired the graduates in
their villages.

Immediately  after  graduation,
family, relatives, neighbors and
community people looked happy and
content towards their children.
Everyone in the houses and village
recognized and honored the
graduates as skilled technicians and
had aspirations of getting good jobs
in future.

Training, academic
degrees,

exposures, and
new skills learned

Most of the graduates completed
10+2 academic course after the
training and a few are
undertaking bachelor level

Most of the graduates of the training
program completed 10+2 academic
course and some are pursuing the
course. None of the participating

after the | course. Some have attended and | graduates attended any other formal
graduation successful completed diploma | training courses.

and basic level training as well.
Emerging skill | Some of the emerging new skill | As mentioned by the graduates some
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market and
interests to update
or diversify skills
if any

markets mentioned by the
graduates that they will be
interested to learn and diversify
their skills on are: skills on
climate smart agriculture,
mechanized farming, preserving
original &ﬂﬁ) seeds, organic
farming, mechanized livestock
management, nutrient rich
organic composting including
vermicomposting.

of the emerging new skill markets
are like skills related to electric
connections of new electrical
appliances and equipment. Skills
related to climate resilient smart

agriculture and climate change
adaptation, and organic farming are
the interest of plant science
graduates.

Inputs for
improving the
overall design and
delivery of the
skill training by
the
CTEVT/training
provider
(curriculum,
content,  training
process, job
preparedness
support, and post-
graduation

technical support)-
WHAT WOULD
HAVE BEEN
DONE
DIFFERENTLY?

All the participating graduates
voiced that the current 18 months
TSLC courses are not appropriate
and applicable in the present
context if they are made
equivalent to 10+2 academic
course. The said that curriculum
and duration of TSLC courses
need to be revised and updated
soon. They think that the TSLC
courses should be upgraded to 29
months program with increased
focus on practical and duration of
OJT. They all felt that non-
equivalence to 10+2 academic
degree has made all of them less
competitive with graduates of
other academic degrees in the
present job market. They all
suggested that the present
curriculum should include of new
and emerging topics and skills,
and more emphasis should be
given to practical exercises. Soft
skills  on job  preparation,
computer, problem solving, team
work, documentation,
communication, inter-personal,
negotiation etc. should be
included in the curriculum.
Knowledge and skills on self-
employment should also be
included in the curriculum. All
the graduates expressed their
dissatisfaction on the quality of
training of delivery by their
private training institute. They
were not satisfied with the
capability of trainers, training

Majority of participating graduates
opined that the current 18 months
TSLC curriculum and duration needs
revision and updating. Since the
program is not equivalent to 10+2
academic course, they think that the
TSLC courses either be removed or
upgraded to 2 years program; if not
then change the 18 months course to
3 months short course. They all felt
that non-equivalence to 10+2
academic degree has made all of
them non-competitive in the present
job market. They all suggested that
the present curriculum  needs
revision with inclusion of new and
emerging topics and skills, and more
emphasis should be given to
practical exercises. Soft skills on job
preparation, compulter,
communication, inter-personal,
negotiation etc. should be included
in the curriculum. Knowledge and
skills on self-employment should
also be given stress in the
curriculum.  All  the graduates
complained about the quality of
training of delivery by the private
training institutes. They  were
dissatisfied with the skills and
knowledge of trainers, training
methods and techniques, availability
of equipment, materials, machines
necessary for doing practical
exercises and the OJT. All of them
were unhappy with the OJT as they
couldn’t learn essential hands-on
skills. Most of them were assigned
with non-relevant tasks. The training
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methods and techniques,
availability of equipment,
materials, machines necessary for
doing practical exercises and the
overall OJT process. All of them
were unhappy with their OJT
process as they couldn’t learn
necessary and important hands-on
skills. Some of them mentioned
that there were assigned with
non-relevant tasks during their
OJT. The training institutes didn’t
look serious on imparting hands-
on skills and knowledge to
students during OJT. They also
suggested that the training
institutes  should be made
responsible and accountable for
supporting the graduates in
preparing and finding the jobs
and also keep close contact with
them to know about their
situation and also monitor the
situation and performance of the
graduates.

institutes are not serious on
imparting skills and knowledge to
students during OJT. They also
suggested that the training institutes
should be made responsible and
accountable for supporting the
graduates in preparing and finding
the jobs and establish monitoring
mechanism.

Three strongest Strongest part of the training Strongest part of the training
parts of the skill & Emphasis on technical and ¢ Emphasis on technical and
training? subjective knowledge. subjective knowledge.
e Graduates become fit for some |¢ Graduates become fit for some
level of relevant jobs. level of relevant jobs.
e Increase in self-confidence and | Increase in self-confidence and
activeness of the graduates. activeness of the graduates.
Three weakest Weakest part Weakest part
parts of the skill o Less capable training # Minimum value of 18 months
training? instructors. course due to not being equivalent
e Very minimal practical to 10+2 academic degree.

exercises in the training course.
e Conventional methods of
teaching and learning.

e Very less practical exercises
e No supervision and monitoring by

CTEVT of training process and
delivery.

NIDI Pvt. Ltd.
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FGD results of Makawanpur and Chitwan districts

Checklists MK 1-Hetauda | MKW ___ Coop. | Chitwan Medical | Narayani
Hospital Hospital College, Samudaik
Bharatpur (10 | hospital,
participants) Bharatpur
Chitwan
Relevance  of  the | Partly relevant | Highly relevant. | Depends on where | Mostly
training to your current | but the COVID- | Whatever you graduated. | relevant
work related, learning has | Mostly  relevant
machinery and | been in use. but the advanced
new equipment technology,
use are not machinery/instrum
covered. We ents equipment’s
learned after must be included
getting otherwise  course
employment becomes irrelevant
here
Sufficiency of skills to | Not sufficient Not adequate. In | The practical | Yes, to some
perform the job practical life, we | sessions are not | extent but not
did not have | sufficient to learn | enough. The
enough exposure | hands-on  skills, | practical
during training. | especially at | aspect is not
In TVETIs do | hospitals. In Our | enough, and
not have their | TVETI there is no | we don’t get
own hospital, | hospital facility, so | enough
and they do not | we have | hands-on
have enough | difficulties skills in
exposure in critical units,
practical. Pvt ICU, or OT.
hospitals  even When we
don’t give join a job, we
opportunity  for get a chance
exposing  with to see them.
the patient. We
don’t have
enough exposure
of OT, ICU and
Dialysis. Not
able to operate
instruments.
Tangible support | None None No
received from the None
training institution,
CTEVT, or any other
agencies after
graduation
Monitoring  supports | Backstopping Except  during | No such support. | No
provided by the training | for at least one | OJT, they never | we don’t know | monitoring
institution and CTEVT | year of | show up. Not | where to contact | support
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if any employment is | even telephone | when we need it. it
necessary,  we | number. Institute does not
face harassment respond when we
because we are contact at times
not exposed to when there are
several  things long school
before closures before
examinations, we
don’t get a
response, no
accountability.
Good if they can
support at least a
year technically
Concerns of the | Not that much. | Vein  opening, | Not an issue with | When we get
employer related to the | The hospital | you guys are not | basic skills. special | a job, we
skills and work | staff are helpful | practically skills like ICU, | don’t know
performances capable. Lab: | and OT are their | anything
quick report, | concerns. They tell | about these
proper collection | us that we have | important
of samples of | learned these basic | areas and
neo-natal. skills at least in the | even we are
above area. dfd | teased or
UM FeHaI2? But | Scolded by
we are not in the | doctors  for
situation to tell | Not knowing
anything. We feel | €V€N ~ minor
harassed things. This

iS more acute
in the case of

TVETIs who
don’t  have
their own
hospitals.
Private
institutes
don’t  have
enough
facilities for
practical. 5-6

students have
to attend to
one patient
and therefore
there is
hardly any
opportunity
for hands-on
skills.

Government

NIDI Pvt. Ltd.
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hospitals
simply
ignore
students from
outside.
Thus,
don’t
full
cooperation

they
have

for lea
recognition
from family
and friends
learning in
comparison
to the
hospitals
with their
own facilities
Satisfaction with the | Since it is a | No work station, | In comparison to | Nurses  get
salary, benefits, and | government congested. others, we get | the worst
overall work | hospital, we are | Salary low. | better in terms of | salary, we
environment happy with the | Discount on | health benefits to | are being
salary and | checkup family members cheated by
benefits owners, very
below  the
government
salary.
Recommende
d CTEVT to
ensure  that
the graduates
get a basic of
2000
Rs/month.
Changes Now we don’t | Responsibly Now we earn a|Out of the
(improvements) in the | ask pocket | working, salary and have the | 10, 5 were
personal and family | money from | independent, confidence to | having
level after training and | parents, can give | increase in | move Bachelor of
employment some money to | confidence and Nursing
them, our | income. Nurses degrees.
confidence has | were close to Increase in
increased female teachers. Confidence
parents are | They used to independence
happy make us Economic
presentations gain.  Now
which increased we are
our confidence. confident
about how to
deal with the
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patient
Family and community | They are | They are happy | Have received | Our family is
perceptions/attitude/beh | positive.  They | but feel sorry for | recognition from | also
avior  towards the | consult us when | the hard work | family and friends, | becoming
graduates they need | she does and | good support from | health
medical support | earning so little. | them conscious.
and even to get | Relatives  and Neighbours
appointments in | neighbors  are call us when
hospitals happy, social needed. Our
recognition family thinks
increased.  We that we spent
also help them S0 much
when they are money  and
sick. she work so
hard for
passing the
course  but
doesn’t get a
good benefit.
Training, academic | Out of 9 in|Some are doing | Two out of 10 | Qut of 10, 5
degrees, exposures, and | FGD, one had | +2, some were | participants five |a got BN
new skills learned after | completed MA | doing bachelor’s | completed BMLT | degree
the graduation in Sociology and | in ~ commerce. | courses, and others
then joined PCL | Most of them are | are  waiting for
nursing, one is | not admitting | work
doing a | because they
bachelor’s wish to have
degree, and 7 | experiences. Out
wish to pursue a | of 13, 8 have
BN course plans to go
abroad. Reason
(out of 8 7 were
TECS/PCL
graduates of
nursing
Emerging skill market | Dorma, ICU, | Dialysis, OT | Basic life support, | OT, ICU,
and interests to update | OT,  Dialysis, | ICU. Skilled | skills  to  use | critical care,
or diversify skills if any | cosmetic area, | birth  attendant | advanced dialysis
plastic surgery | training machines,
microbiology
Inputs for improving | For more | CTEVT Proud of the | Include OT-
the overall design and | practical/hands- | suggested to visit | organization related
delivery of the skill | on skills, the | schools on subjects
training by the | Training center | emergency
CTEVT/training should be in a| checks, not on
provider  (curriculum, | peaceful scheduled check.
content, training | location, During | If  they  pre-
process, job | OJT, most | inform, the
preparedness  support, | teachers  don’t | training institutes
and post-graduation | visit  hospitals, | cleans the rooms,
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technical support)-
WHAT WOULD
HAVE BEEN DONE
DIFFERENTLY?

we feel ignored,

neglected by
them, and
sometimes
harassed by
hospital staff
where OJT is
being taken.
There are few
books in the
library,
sometimes

Mam’s children
disturb us. The
hostel is
required in Pvt
TVETIs in
particular

The library
should be good,
Mams should be
there during
study hours.
Most of their
colleagues  did
not have their
own hospitals.
For the good
quality, they
must have their
own  hospital.
Otherwise, the
outside hospitals
where OJT is
sent don’t give
proper attention.
During OJT,
there must be
one or two
theory classes in
between  each
week. This helps
to clear the
confusion.

puts all the tools,
equipment,
regents ready
and even prepare
students for
positive
impression.
Suggested not to
talk to  the
students in front
of the teachers as
they cant give
opinions freely.
CTEVT
suggested to
upgrade the
training of the
graduates.  We
would stress
more on
practical  sides.
We would also
emphasize  on
soft skills

Three strongest parts of
the skill training?

oJT,
teachers
teachers’
guidance,
classes

good
and

extra

Cooperative
teachers,

quality of
theory class
(weak practical),

good
of

Enrols children
from poor families
More or fewer
people are
employed, or self-

The syllabus
is good, but
it is followed
throughout,

and standards

NIDI Pvt. Ltd.
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good training
environment,
theory good,
practical weak.
Good backup
support from
Lab instructor,
Poor quality
faculty (CMA),
All was good
(Lab)

Don’t issue
permits to
TVETIs who

don’t have their
own hospitals

employed. There is
an opportunity to
take an academic
career

should be
maintained.

There should
be a strict
criterion for
enrolment. In
the  current
enrolment

system, it is
likely  that
poor students
also get the
opportunity

Three weakest parts of
the skill training?

Ragging by
senior students

Congested

classroom, labs
not adequate not
enough time for
practical, not
adequate  time
for practical for
lab group (most
insufficient time
for practical for
all the group,
can’t get
opportunity  to
learn in  the
school, when we
go to OJT, we
face problems. In
some case, they
don’t send on
OJT on time
(CMA), we were
only sent for 4
months,  They
send students for

oJT, but
teachers  don’t
come to see us in
the oJT

locations. Biases
of teachers (1).

Quality of training

due to  weak
students, the
curriculum is not
as per market
need, too heavy
theory, less
opportunity  for
hands on skills

Focus on
quality rather
than the
number  of
graduates
and  ensure
that OJT is
done in a
hospital  in
which  they
have the
opportunity
to learn
hands-on
skills. In
most  cases,
we don’t get
such a
chance.
Generally,
when
CTEVT
comes for
inspection of
the training
institution,
they prepare
in such a way
that this issue
never reaches
to them.
Request  for
the surprise

NIDI Pvt. Ltd.
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check of the
training
institutes.
There should
be  storing
follow up
from
CTEVT,
more
practical
sessions.
Nurses’
voice should
be heard by
all

NIDI Pvt. Ltd.
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Districts: Kavre (Kvre) and Bhaktapur (Bhk)

Checklist

HM graduates

Redina Pote,
Bhishal  Aryel,
Ranbir Nepali,

Ashish  Thapa,

PCN graduates
Laxmi  Deuja,
Pratima Dahal,
Puspa Bhandari,
Naina Shrestha,

CMLT
graduates

Rita Koju, Sabita
Manandhar,

Aiylli Kisi,

Pharmacy
graduates
Kabina
Gwachha,
Sangita Bhusal,

Sujan Khatri Neha Bindika Shipkar, | Binika Phaiju,
Manandhar, Anjali Ghatuwa | Manika
Rumita Khadka, Skrestha, Sunil
Sangita Kumar Thakur,
Timalsina Sushan
Prajapati,
Bhawana
Koirala
KVRE-1 KVRE-2 BHK-1 BHK-2
Relevance  of  the | Relevant Hotel | Relevant All FGD | Most of the
training to your current | management participants were | pharmacy
work engaged in same | graduates  are
college and other | not employed,
institutions. because  they
They  received | have no
opportunity  to | sufficient
gain practical | practical
knowledge in | knowledge of
same  medical | medicines. No
college. Due to | idea of generic
that training | name of
course is | medicines and
relevant to their | cannot
current work and | understand the
made easy to | writing of
work in  same | doctors, due to
field. that graduated
students cannot
handle the
pharmacy
independently.
Owner of
pharmacy  do
not believe to
new graduated
students.
Sufficiency of skills to | Sufficient Sufficient Training course | There must be

perform the job

is sufficient of
skills to perform
the job CMLT
but according to

market demand
still lacking in
skill and

additional basic
science course
in 1% year so
that it may be
supportive  to
understand the
medicines name

NIDI Pvt. Ltd.
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knowledge.

Some graduated
students are not
fully satisfied to

and there will
be more
practice of
medical

perform the | terminologies.
current job.
Tangible support | No No Private training | There are own
received from the institutions  are | pharmacy  of
training institution, trying to involve | training
CTEVT, or any other their students in | institute/hospita
agencies after their college and | | but not
graduation hospital for | providing
practical sufficient
knowledge internship
gaining for the | knowledge to
time being | the graduating
bearing minimal | students and for
cost. this there is not
tangible support
from CTEVT
and other
institutions.
Monitoring  supports | Yes Yes Training Little bit
provided by the institution is | supervision and
training institution and providing monitoring
CTEVT if any monitoring support  from
support in time | concerning
to time but they | training
are not aware of | institutions but
any monitoring | not from
support from | CTEVT.
CTEVT.
Concerns of  the | Course must be | Course must be | Some concerned | Employers are
employer related to the | more practical more practical | employer wants | not interested
skills and work to provide extra | with new
performances workload which | graduated
IS not related to | comers because
course and skill. | they cannot
At that condition | handle the
some time they | pharmacy
provide independently
opportunity  of
training for skill
upgrade and
good work
performances.
Satisfaction with the | Unemployed Unemployed Nobody is | Not  satisfied
salary, benefits, and satisfied with | with the salary,
overall work salary and | benefits and
environment benefits, overall work
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working

environment  of
hospital and
college is

comparatively

good. They do
not get salary
according to
government
standard.

are receiving
salary and
benefits less than

They

environment.

scale of
government
messenger.
Changes No, nothing | No, nothing | Little bit support | Not o)
(improvements) in the | changed changed us and family | improvement in
personal and family members but not | personal  and
level after training and significant family income
employment change in their | after graduation
life’ course.
Family and community | No, nothing | No, nothing | Family members | Community
perceptions/attitude/be | changed changed and community | people’s
havior towards the people’s perception s
graduates perception/attitu | good,
de and their | sometimes they
behaviour is | come to know
positive towards | about the uses
us after | of  medicines
graduation. They | and respects
are happy | also but due to
because they | lack of fund
think, in their | they are unable
community on | to open their
medical person | own pharmacy
is available for | independently.
their emergency
treatment.
Training, academic | No No Most of the | Received
degrees, exposures, and graduates are | opportunity to
new skills learned after upgrading their | work in Barahi,

the graduation

academic degree
at their personal
cost and some
graduates are
still suffering
due to financial
problem.

Alka,
Mediland
pharmacy  but
only time pass,
so trying to
receive advance
level academic
degree.

Relief,

NIDI Pvt. Ltd.
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Emerging skill market | Language Language According to | Market and
and interests to update | should be added | should be added | demand of | opportunity is
or diversify skills if any | such as French | such as French | market interested | available  but
language language to diversify the | they  required
skill, if | well trained,
opportunity is | skilful
available. graduated
Sometimes students.
employer use to
send for new
skill
development
training, which is
also helpful for
working.
Inputs for improving | Training Training CMLT course is | Basic  science
the overall design and | process, post- | process, post- | not sufficient for | course must be
delivery of the skill | graduation graduation medical work, | in 1% year
training by the | technical technical there  must be | curriculum
CTEVT/training support support additional basic | which may
provider  (curriculum, science course to | supportive  to
content, training understand know the
process, job generic name of | generic name of
preparedness  support, the  medicines. | different
and post-graduation Internship course | medicines.
technical support)- must be | There must be
WHAT WOQOULD conducted at the | internship
HAVE BEEN DONE regular duration at least
DIFFERENTLY? supervision and | 6 months for
monitoring  of | properly
training institute | medicines
and CTEVT for | handling.
best result. Introductory
part should be
included in 1
year course.
Three strongest parts of | Built Built Graduated Focused on
the skill training? knowledge and | knowledge and | students are | technical  and
skills skills capable to work | subjective
Team work Team work in relevant job | knowledge.
Got to know | Got to know | with skilful.
about more | about more | Increased  self-
people people confidence  to
work in own
profession.
Emphasis given
in subjective
technical
knowledge.
Three weakest parts of | Practical is not | Practical is not | Must be | Must be own

NIDI Pvt. Ltd.
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the skill training?

sufficient
Insufficient
equipment

Less focused on
self-
employment

sufficient
Insufficient
equipment

Less focused on
self-
employment

additional basic
science course.
Sometimes new
instructors  are
used to train but
they could not
train properly.
Teaching and
learning methods
are still
conventional.

pharmacy with
training institute
for proper
internship
course.
Internship
course
(practical is
weak) must be
at least 6
months.
Compulsory
basic  science
course must be
in 1% year
curriculum.
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ANNEX 5
SUMMARY KEY INFORMANTS INTERVIEW

1. Relevance of the technical/soft skills provided and work performances of the
graduates

Generally, skill provided by the CTEVT are found relevant, almost 75% of the key
informants (KIs) stated that those skills are relevant. However, Kls also mentioned that these
skills need to be updated as per changing technological context and demand of job market. In
terms of performance of the graduates, it is found satisfactory in most cases and in some
cases not so satisfactory. In the beginning of the job, they find difficulties to perform well
gradually they learn the skill and perform better gradually with proper supervision and
guidance. Practical skills and hands on skill are found limited among the graduates in many
cases.

2.  Engagement of the informant in the skill training design and delivery process
including internship

Majority of Kls are not found engaged in the design and delivery process including
internship. Those who are in the Angik institutions or NGOs are found to be engaged in the
curriculum design process. Even recently private sector of Tourism sector are invited and
consulted for developing curriculum in tourism sector. Hope now CTEVT will increasingly
consult and engage concerned stakeholders and experts in such process. More importantly,
CTEVT will conduct impact studies and research outcomes and CTEVT will based the
design and delivery process of skill training on such research as well.

3. Opportunities provided by the informant to upgrade the skills and promotion

Most of the Kls mentioned there is no policy or practice as such for providing training as
such for upgrading skills. Either it is as per government policy and rule or some may provide
if there is any opportunity offered by other organizations or if there is need in the
organization itself. There is no systematic way of upgrading employees.

Most of the organizations especially private do not have practice of upgrade skill of the
graduates’ employees, they do not invest on it but if some other org offers then they are
willing to provide, but there is lack of resources for it.

When new machinery and equipment are introduced and installed then graduates are sent to
the training. Otherwise, there is no resource for the training. Some organizations induct them
when they join the course and two weeks course is given. Some provide counseling and
coaching/mentoring. Send if the opportunity comes from the government or other bodies.

4.  Salary, benefits, and work environment provided to the employees (graduates)

Most of the institutions rank on average (Mediocre). It is less than the government. But some
provides health insurance and leaves etc. Some private/NGOs and hospitals are paying less
salaries but making work environment more friendly and gender sensitive. Institution which
is angik, those are paying salaries and benefits as per the govt. rule.
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5. Emerging areas of skill market

Some of the emerging areas of skill market are:

Diploma in pharmacy, PCL nursing, x-ray technicians, Diploma in Dentistry

HA is in high demand. There is demand for them. If they don’t get HA and PCL nurses then
they go for CMA and ANM.

OT training and ICU training Dialysis, OT, Immunization , Physiology, physiotherapy,
radiography dental Critical care including dialysis, counselling skills , Thyroid, hematology,
microbiological test, clinical pathology, Pharmacy, nurses, dentists, dental hygiene,
cosmetics, under AEA, Pharmacy, Radiology, Basic skills required such as dressing, using
canola, staff nurse, Skills on radiography, rural ultrasonography (USG), emergency triage,
hospital disaster management, safe motherhood and clinical update, Latest bio-medical
equipment use like ventilator etc

Engineering:

For engineering, PLC, GIS are required. Curriculum does not ask us to run this software.
The course does not include practical aspects eg: an overseer needs to learn what/how to pass
the house map. But we provide such skills in addition to what is mentioned in the syllabus.
Some of the emerging areas of skill market are:

Mechanical engineering, carpentry, electric and electronics, Skills on social aspects,
management, solar technology, handling machines like transformers, fire hydrant system,
engineering equipment like total station, drawing software like AutoCAD, testing strength of
concrete, bricks and reinforcement bars.

Android mobile repair and maintenance, new system of underground smart wiring, digital
and solar technician course, Robotics or automation survey, design, and Air craft
maintenance are emerging areas of skill.

Tourism

Wellness tourism, Ayurveda tourism, heritage cooking, are some of the emerging areas of
skills that need to promote. Training on native food identification and preparations. Include
food guide and storytelling courses within the trekking/tour guide course.

Market assessment is needed before designing curricula and/or conducting training. So far,
NATHM graduates are fine to cater the needs of this sector.

Agriculture

New machinery operation and maintenance such as harvester, straw rollers, seeder/weeder
Some of the emerging areas of skill market are:

Skills on climate smart agriculture, pesticides management, organic farming, mechanized
farming

6. Mis/match between what skill exists and what is needed in terms of skills

7.

There are several specific mis/match in all four sectors. Those are listed in the respective
sector descriptions. Primarily, mis/match is due to changing technology, emerging topics,
demand of the market. There is a need of updating curriculum as per changing context to
minimize the mis/match
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8.  Recruitments process in their respective organizations

Social media, personal contacts, advertisement in public newspaper, interview, Facebook,
advertisement, personal contacts, vacancy announcement, social media-based contact,
advertisement through electronic media

9. Issues of retainment of workforce

Some Kls mentioned that it is not an issue, however most of the KlIs mentioned retainment is
an issue, whenever they get better opportunities, going abroad for work or study or getting
married, they drop out from the job. None has gone for private sector work. In private
hospitals -high turnover. Less turnover in govt. hospitals, It is the same case in other sector as
well such as agriculture, engineering etc.

10. Level of coordination/collaboration between the training provider
(CTEVT/Private providers) and employer

Majority of Kls have stated that there is no coordination and collaboration between training
provider (CTEVT/private providers) and employers. If there is any coordination and
collaboration mainly in relation to OJT purposes. Their visits will be mainly for checking and
ensuring the requirement aspects rather than quality of work.

11. Policies, plans, and programs of the organization the informant represents
regarding the decent work and green jobs (to be asked to the policymaking
institutions, including government bodies

Most of the Govt affiliated organizations follow the policies and plans as per govt. rules and
policies. Some of the health and agriculture organizations seems to be following green jobs
policies. Most of the organizations are emphasizing on salary benefits. Only few
organizations are focused and having gender friendly policies and work environment. Smriti
Hospital found to be as an example. There are many organizations which do not have such
decent work and green job policy in place.

12. Inputs for improving the Training curriculum

Major inputs are emphasis on practical and quality aspects Timely upgrading of curriculum
according to the changing context. It should include the emerging topics and new
technologies. Curriculum should be updated in regular interval. It is important to include soft
skill in the curriculum as per the nature of the work. These curricula should be made
compatible for advanced studies and for employment including foreign employment.

13. Inputs on improving training process and methods

Basically, practical part should be strengthened in relation to theoretical part. There should be
opportunities to use and experience new equipment and technology. Students should be given
ample opportunities to practice with variety of issues and cases. Students should made
familiar with digital technology. CTEVT can also consider the e learning, can be combine in
the course.
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14. Inputs for improving the Hands-on skills of the graduates

All the Kls have recommended to enhanced the practical part and engage them in practical
exercises to improve their hands-on skills. They should be given opportunities to different
aspects of their work context and cases. There should be close monitoring and supervision
during to field work or internship. There should be effective system for OJT and internship.

15. Inputs for improving the Soft skills of the graduates

Kls have suggested for ensure soft skills in the course as a part and parcel of the curriculum.
Job preparedness training, communication skills, IT skill, client/customer dealing skill,
counselling, work ethics etc. should be included in the course which is equally important for
successful employee.

16. Inputs for improving the Supporting graduates to find jobs

Institutes can play important roles in finding jobs for the students. Some Institutions claim
that from 70-80% graduates are supported for job placement. There should be some
mechanism for helping the students to find the job. If the institutes have link with hospital,
then that also facilitates students to get job easily afterwards. If there is internship or OJT
system that will also provide opportunities for job. Some institutes are have created a
facebook page in social media for posting vacancies and Some are have more in informal
ways supporting students more in personal level. Institutes are suggested to organize
different activities to provide information related to job opportunities such as job fair, Job
portal online networks etc.

17. Inputs for improving the technical backstopping for the graduates while they are
on the job

Technical backstopping to the graduates is important and essential for their continuous
capacity development and good performance In the present practice in the local government,
agricultural graduates/staff are supervised by non-agricultural supervisors. This is not right
and does not help the staff to improve their skills and performance. The technical
backstopping to technical staff/graduates should be provided by supervisors with respective
background personnel.

18. Fresh graduates joining the company are supported with technical backstopping
by their supervisor

And seniors: It is necessary for them to catch-up their tasks and perform effectively. It would
be helpful and value addition if the training institutes can provide technical backstopping to
their employed graduates as a part of their monitoring. In fact there should be a system of
providing backstopping and supervision to student from the time of their internship and OJT
period and it should continue after joining the job

19. Inputs for improving the Monitoring support provided by the training providers
to the graduates

No monitoring supports to the graduates are provided by the training providers. Monitoring

will help to trace the graduates, know their condition and facilitate for finding the jobs and

also improving the performance of those in the job. The training institutes should provide
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monitoring supports to the graduates working in different organizations. This will help
improve the quality of the training as well as the performance of the graduates on the job, and
also raise the credibility of the institutes

it would be good for both the institute and the graduates to keep abreast on the situation,
technical backstopping and performance. Training providers should have a monitoring
system to monitor to some extent the situation and performance of graduates and also to
provide technical supports, if necessary.

20. Suggestions for CTEVT

e Follow-up and rigorous monitoring are required.

e Increase practical and hands-on skills

e Update courses to match the demands of the market

e Expertise should be defined and utilized while designing and revisiting the
curriculum.

e Courses taught in CTEVT should be linked and aligned with Public Service
Commission such as acupuncture is is not included in it. So they miss the
opportunities to appear in its exam.
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ANNEX-6

COMPILATION OF CASE STORIES

District: Kathmandu
A case story of two graduates who created self-employment in hotel business

Sabina Khadka-24 years old from Ward No. 7 of Kageshwory Manohara Municipality,
Kathmandu is a graduate in hotel management from Madan Aashrit Technical School
Gothatar Kathmandu, a private school. She graduated in 2075 BS. Economically, she is from
a lower middle class family where her father is a government employee and mother is a
housewife.

She gained practical skills and knowledge in customer service, housekeeping and cooking
through three years diploma course of hotel management. After completing her diploma, she
spent around two and half years working in KFC restaurant located at Labim Mall premises,
Lalitpur.

That working experience boosted her confidence level and skill to start and run her own
business in this sector. She left KFC job and opened her own café named as “Hamro tea
station” at Manohara planning corridor in Bhaktapur. She established this business together
with a partner named Sanjip Khadka, 25, from Charikot, Dolakha, who is her classmate.
After completing the diploma course in hotel management he was engaged into other work
instead of hotel business.

They both invested around ten lakh rupees to set their shop with basic furniture, interior and
kitchen utensils. They serve different varieties of tea (e.g., Matka tea, masala tea, normal tea)
which is the specialty of their café. With tea, they also serve fast food like momo, noodles,
and bakery items.

They both seem so happy and satisfied with current income. When asked about how their
café which is run by skilled persons is special, Sabina replied that hospitality, presentation,
taste and hygiene are the key things that made their service different than others.

Sabina and Sanjip both shared that CTEVT program is really good for promoting livelihood
of young people but the information about admission and training program is not widely
disseminated so many eligible youths from rural areas cannot have access to such
opportunity. The training is sufficient for ordinary café and restaurants operations but
inadequate for star hotels, which may meet 30-40% only of the requirements.

Sabina’s parents have been very supportive from the beginning where her neighbor and
relatives also admire now a day for her new venture and initiatives. She has strong self-
respect and optimism towards her career in this sector.

In the beginning, the family as well as their neighbors were skeptical to this initiatives but
now all of them are the admirers of the same.
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They have some suggestions to make the CTEVT training programme in hotel management
as follows:

- Widely advertise the admission notice and training facilities in order to inform those
who are interested in pursuing such trainings.

- Establish such training schools in remote and rural areas or districts, do not
concentrate only in city/urban centers.

- Provide adequate hands on sessions (practical classes) to sharpen the skills of the
students. Currently, most colleges provide just nominal practical classes. Some
sectors such as housekeeping was not covered well in their class.

- Hire/engage qualified teachers in training.

- There are limited numbers of hotel management colleges, so establish them in other
areas as well.

- Make the course duration from three to four years so that advanced level courses
could be accommodated.

- Undertake effective monitoring and evaluation by the CTEVT management. The
monitoring which takes place once a while is like staged programme rather than a
regular one.
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Business partners Sabina and Sanjip at their café Hamro tea Station

Name : Manoj Chaulagain
Age : 25 years
Sex : Male
Education : Diploma in Civil Engineer.
Balaju School of Engineering and Technology
Batch : 2072- 2075
Address : Kathmandu, Metropolitan Ward No: 04

Current Address  : Budhanilkantha Municipality Ward No: 11

Manoj currently lives in Kapan, Budhanilkanth Municipality ward no.11. with his parents. He
has one elder brother and one younger sister and both of them are married. Father and mother
both are retired, His father previously used to work in Dubai and now investing in transport
business and brother is involved in insurance company.

After a month of completion of
diploma examination, he saw the job
vacancy announcement in Facebook
page, then he applied for the job and
shared his CV. He was called for an
online interview by the principal. He
was selected even before results of the
Diploma. He was appointed as a
practical teacher for full time by
Dolakha Multi Sector Training
Institute. He taught there for 3
months  for  pre-diploma level.
Principal was also graduate of Balaju
school of engineering and technology, /
so he was familiar with quality of educatlon in that college. He was so frlendly there he even
started teaching applied Math class to Pre Diploma Electrical Group. He taught there for 3
months. His Office Principal was also graduated from Balaju School of Engineering and
Technology, so he was familiar with quality of education in that Engineering College.

He enjoyed teaching there, since it was teaching the skill and knowledge that he learned from
college. He had sufficient skill and knowledge for the job. He liked the job most. He also
provided level one training to the skilled labor during his time in Dolakha. Due to untimely
demise of his grandmother he returned home, stayed home and left the job for sometime due
to household and personal reason.

Then he got associated with one consultancy firm called NGC Lab, Bajra Consultancy
through his best friend brother and he is also from same College. He worked there as a team
member for the Province Level hospital construction in Chauri Deurali Rural Municipality of
Kavre district. They performed soil test of hospital and view tower which is needed for
construction of the structure. Basically the work was to perform soil test, find out load
bearing capacity and make design of structure according to its load bearing capacity. It was a
B2 type hospital of Province.
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Then he got engaged with a NGO named “Centre For Integrated Urban Development
from July 1,2019 to December 31,2019. He was referred by Chair person of Chauri Deurali
Rural Municipality to NGO. They have seen and liked his work that he has done through
Bajra Consultancy, NGC Lab. Because of his dedication in work and problem solving
technique he was recommended to NGO. That NGO was supported by Water Aid. He
worked as Inventory Surveyor under the project Sustainable Water, Sanitation, and Hygiene
(Su WASH). He surveyed various water sources that were existing and providing water to the
locals. It was a feasibility survey of existing water sources and water distribution lines.
During that period , NGO provided 3 days training on Inventory survey .Due to work at
NGO he got opportunities to learn about current water source, water condition, sources
problem and so on... in Chauri Deurali Rural Municipality. He also learned social work,
learned about disability friendly toilet which was being designed and constructed from CIUD
and team members.

Meanwhile he attended exam of the Public Service Commission while he was working in the
NGO and he passed the test and got placement in Bhumlu Rural Municipality of kavre.
Now he is engaged as a Sub- Engineer in Bhumlu Rural Municipality. He is engaged there
since 2078/03/02 till now. He is originally from Kavre, and his Rural Municipality is
neighboring Municipality of Bhumlu.

He is satisfied in his salary and benefits in comparison to others. He adds salary is low when
comparing market situation and inflation. He said he is satisfied 70%. In terms of work
environment, he is very happy; he is treated well by others and also seen with respect being a
technical government staff.

Being graduate of the Diploma Course, he felt like he has learned something, can be
independent and live his life with no regrets. Parents are also found to be happy with his
studies and success. His parents wish him to study further and make much more progress in
upcoming days. Since the course is result oriented and now their relatives feel that one need
to study technical line in developing countries like ours.

They think, he work in unique way and does work in new ways, he is fast in decision making
and can adjust in any environment. His work is appreciated by his employers.

His self-assessment is that his knowledge and learning is 60% and he has to learn remaining
40%. Particularly, detail design and estimate of big and complete construction work, need to
have holistic knowledge such as toilet, sanitation , electricity, solid waste management,
auditorium of the building . Need more detail and complete knowledge.

Regarding curriculum, he thinks that they studied the old course and should be updated and it
need to be consulted with experts update curriculum as per the present scenario. He also
added that If any topic is taught today, next day practical work should be done and need to
take them in the field , If it is not possible to study in field or do practical they can also
understand it by watching related documentary or example visually. He added they have to
read lot that they haven’t seen yet so to visualize and make graphical representation of what
they read it is necessary to practice it immediately in field.

He emphasized that they still study and solve problem related to compass survey. But neither
compass is used and nor compass survey is done in the recent days. So to overcome this
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problem we should focus on using modern instrument and device that make our survey work
easier and convenient.

He has aim and ambition to be an Engineer and become joint secretary and secretary
gradually.

Quotes: “Even average student can acquire some technical skill studying Diploma
Course and can have lots of employment opportunities in the market.”
“After studying for 3 years, graduates should be prepared as a specialist”

“Now our country is in the phase of Physical development (Nirman), so technical person
is important and necessary for our country. Thus, this kind of skilled human resources
need to be managed well and mobilized effectively and efficiently for desired
development of the country”.

NIDI Pvt. Ltd. Annex 6- 5



Report on Impact Evaluation-Study of the CTEVT/NSTB graduates in Bagmati

Case story

Name : Bibika Shiwakoti
Gender : Female

Address : Suspa Chhyamawati, Bhimeshwor Municipality-1, Dolakha
Contact No. : 9864200000

Age . 22

Ethnicity : Brahman

Economic level : Middle level

Year of graduation : 075/76

Subject of training : TSLC Plant Science
Family background : Agriculture

Did you receive other training or academic degree after you
graduated from the training?

Bibika Shiwakoti completed 10+2 academic course after the
training. She is pursuing Bachelor’s course at present. She

hasn’t attended any other training courses after her graduation
in TSLC Plant Science.

What you are doing currently? How satisfied are you with this
work?

Bibika has been engaged in her parent’s small scale
agricultural and livestock farm at her home after the training. She is satisfied working
in the farm but she is more willing and interested to do job in government or private
organizations. She feels that she will have to leave working in her parent’s farm when
she will get married.

What impacts (economic, social, etc.) resulted on your personal and family levels
after training?

There has been some changes on Bibika and her family members after the training.
She could help her parents for improved farming and increase the vegetable
production by adopting some skills and knowledge learnt during the training. Her
parent sells the vegetables to the collectors for sales in wholesale and retain
vegetable markets. My parent and | are not very satisfied and happy with the income
by selling the vegetables as the collectors buy them at very low prices compared to
wholesale and retail rates. With her engagement in the agricultural farm after the
training the vegetable productions have improved and increased thus increasing her
parent’s income. Her family members’ and her lives have improved after her training
and engagement in the farm. Her house has also been renovated and she could study
Bachelor’s degree course currently. Her neighbors and community people respect
and recognize her, and asks for her advices for improving their agro-farming.

Perceptions of other family members, relatives, and community people towards your
skills, achievements, and employment perspectives.
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Bibika'’s family members, relatives and neighbors including people in her village have
perceived the training to be good one for people relying on agriculture. Seeing the
skills learnt and applied by Bibika in her parent’s farm and the useful suggestions
given to the people in her village have made them believe that the training is indeed
good and helpful to improve agricultural practice. Her family and people however,
have no positive perceptions over the availability of jobs fit for the graduates of TSLC
Plant Science (PJTA). This is because Bibika and her graduate colleagues haven't yet
been successful in getting jobs since past 3 years after the training.

e Sufficiency of the skills learned for the work that you are doing as of now.

Bibika does not have a formal job at present. But she has been working in her
parent’s agro- farm since she completed the training. She feels that the skills learnt in
the training are sufficient to work as a PJTA but not adequate. She feels that if there
were more practical exercises and good OJT during the training, she could have
worked independently in the farm from the beginning.

e What is the perception of your employer (if wage employed) towards your work
performance?

Bibika has no formal job at present. She works in her parent’s agro-farm. Her parent
is happy with her work in the farm.

e How satisfied you are with the work environment, benefits and job security?
Bibika is yet to get job in the organizations.

e Feedback on the training curriculum, methodology, and process. What needs to be
included/improved, or removed?

Sanchi thinks the 18 months course on TSLC ANM looks relevant but needs some
modifications. CTEVT has already discontinued the TSLC course on ANM. She thinks
that the training course should be revived with changes in the curriculum and
duration. She also thinks that the program must be made equivalent to 10+2
academic degree. Otherwise it would be of less value and interest to students. She
feels that the TSLC ANM and CMA courses are still relevant and affordable to
majority of girls and boys from both poor and middle class families living in remote
and rural communities. Graduates of TSLC ANM and CMA are still fit and
appropriate, and also in demand in the health care centers in both rural and urban
areas. Sanchi thinks the ANM course should include more practical exercises and the
training process and delivery must be improved. At present she feels that the quality
of training delivery in private institutions is not good. The institutions must recruit
highly skilled and qualified training instructors, and the methodology should be
improved by using different available digital techniques, tools, materials and
equipment. Most important of all CTEVT must be serious and sincere in strictly
monitoring the training delivery by the private intuitions to improve and enhance the
quality.
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Plans for the future if any

Bibika is willing to attend higher level agricultural training. She is interested in
working in government of private organization.

Excerpts (quotes) of the person on overall satisfaction and impact of the training

“The 18 months training on plant science has provided me with knowledge and skills
on modern and mechanized agricultural practices. | am capable to work and practice
as PJTA in my parent’s agro-farm. | am satisfied with the training. More practical
exercises and hands-on skills during OJT could have provided me with more skills to
work effectively in the farm. | am interested to get employed in the organization in
future. 1 some time become depressed when there are very less job opportunities for
PJTA. However, | am grateful to my parent for supporting me to attend the training
program on plant science in Charikot.”

Other impressions/perceptions

The curriculum of 18 months TSLC Plant Science should be revised and updated. It
should be made equivalent to 10+2 academic degree. The private training institutes
shouldn’t be to commercial and profit oriented only. They should also ensure to
improve the quality of training program by hiring highly skilled instructors, and
adopting new techniques and methods of teaching and learning. They should also
arrange adequate equipment, machines and materials for more practical exercise.
OJT should be made more hands-on skills teaching-learning oriented. They should
also be made responsible for supporting the graduates to finding the jobs and
counseling for self-employment.
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Case story

Name : Jikesh Tolange
Gender : Male

Address - Jilu, Bhimeshwor Municipality — 4, Dolakha
Age 123

Contact No. : 9840034105

Ethnicity - Dalit

Economic level : Poor

Year of graduation : 075/76

Subject of training : TSLC Animal Science
Family background : Agriculture

Did you receive other training or academic degree after you
graduated from the training?

Jlkesh Tolanhe is currently studying 10+2 academic course.
He hasn’t attended any other training program after
completing TSLC Animal Science training course from
Dalakha Multipurpose Training Institute at Charikot.

What you are doing currently? How satisfied are you with this
work?

He is currently working as a driver of a business person. Hw tried for getting
government or private job related to his training but till now he has not been
successful. He is not satisfied with his current work as a driver, this is compulsion for
his and family’s survival. He is unhappy with the outcome of the training and
sometime he become frustrated due to not being able to get the relevant and desired
job.

What impacts (economic, social, etc.) resulted on your personal and family levels
after training?

Immediately after completion of the training his family members were happy and
everyone was optimistic of me getting good job in the private or government sector.
His parents had high expectations from him. His neighbors and community people
congratulated and gave high social recognition to him after the training. But the
results were for short term only. As the time passed, he couldn’t get any job and
eventually everybody in his family including himself and neighbors started to think
the investment made for his training was worthless and started to become unhappy.
Thus there are no significant economic and social changes on his personal life and at
his family level.

Perceptions of other family members, relatives, and community people towards your
skills, achievements, and employment perspectives.

Jikesh’s family members, relatives and neighbors had positive perception on the
training program and were confident of Jikesh getting good job after completing the
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course. After completion of the training community people and his family members
were happy on the skills and knowledge he acquired from the training could
demonstrate within his community and household. Later when Jikesh was not
successful in getting relevant job and started looking for other jobs, family members
and neighbors started to think the training program worthless. They also perceived
that there are no job opportunities in the market for training graduates like Jikesh.

Sufficiency of the skills learned for the work that you are doing as of now.

Since Jikesh has been working as a car driver, the skills he acquired from the training
are not applicable to his current job. He took this job due to his compulsion for
survival.

What is the perception of your employer (if wage employed) towards your work
performance?

Jikesh has no job relevant to his training at present. He is working as a driver. His
employer is satisfied on his performance as a driver.

How satisfied you are with the work environment, benefits and job security?

Jikesh has been struggling to get relevant job in line with his training. He hasn’t been
successful in finding the desired job yet. He is not happy with his current job of a
driver.

Feedback on the training curriculum, methodology, and process. What needs to be
included/improved, or removed?

The 18 months TSLC Animal Science course doesn’t seems to be appropriate and
applicable in the present context. The curriculum needs reviewing and revision. The
duration of the course as well as its accreditation must be reviewed. The 18 months
course is not equivalent to 10+2 academic course at present which has made the
graduates feel inferior and degraded. Jikesh feels that the 18 months course should
either be changed to 3 months short course only or upgrade to 2 years course with 15
months classroom learning and 9 months rigorous OJT with heavy emphasis on
practical exercises and project works. It should be made equivalent to 10+2
academic course. The training methodology should be made uniform in all the private
institutions as far as possible as per the set standard. New available techniques and
equipment should be used for teaching and learning. The hired trainers must be
highly skilled and experienced and CTEVT must sincerely monitor the training
process and methods, availability of adequate machines, equipment and materials
mainly in private institutions periodically based on the monitoring plan. The private
training institutes must have sufficient machines and equipment for use in practical
exercises for students.

Plans for the future if any

Jikesh has an ambitious plan to start his own poultry farm by taking a loan from the
bank in future.
Excerpts (quotes) of the person on overall satisfaction and impact of the training
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“Though I am a bit frustrated at present as I have been unable to find a job relevant
to my training, 1 am still optimistic and feel confident that by utilizing the acquired
knowledge and skills I will be able to start my own poultry farm in the near future. |
hope to get loan from the bank to start my small scale entrepreneurship. | see my
future secure in this profession. | feel that the youths in the country should work here
rather than migrate abroad for unskilled and semi-skilled jobs.”

e Other impressions/perceptions

The current 18 months TSLC Animal Science course and its duration should be
reviewed and revised in the present context and should be made equivalent to 10+2
academic course. If private training institutes are to run the training program,
CTEVT must sincerely and honestly monitor the training process and methodology
and adequacy of machines, equipment and materials necessary for the training.
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Case story

Name : Sanchi Thami

Gender : Female

Address : Alampu, Bigu Rural Municipality — 6, Dolakha
Age : 20

Contact No. : 9843095924

Ethnicity : Janajati

Economic level : Mediocre level

Year of graduation 077178

Subject of training : TSLC Auxiliary Nursing Midwifery
Family background : Agriculture

Did you receive other training or academic degree after you
graduated from the training?

Sanchi Thami hasn’t attended any other training courses after
her graduation in TSLC ANM. She is studying 10+2 academic
course at present.

What you are doing currently? How satisfied are you with this
work?

She just completed her training course and is jobless at present.
She is planning to apply for the job of ANM in Bigu Rural Municipality soon. She is
hopeful that she will be selected for the job in her Rural Municipality.

What impacts (economic, social, etc.) resulted on your personal and family levels
after training?

There hasn’t been any significant economic impact on me and my family members
after the training. However, I am socially respected and recognized by my family
members, neighbors and community people after my training. It is because | have
acquired knowledge and skills on ANM and am able to do informally some basic care
services like pregnancy care, baby care, first aid for my family members and
community people.

Perceptions of other family members, relatives, and community people towards your
skills, achievements, and employment perspectives.

Family members, relatives and neighbors including people in Sanchi’s village are
happy and have positive perception on her training program. They all were also
happy when she was awarded full scholarship to attend the training course in
Charikot and successfully completing it. Everyone in her village at present are
optimistic that she will be successful in getting job of ANM in the Rural Municipality
in the near future.

Sufficiency of the skills learned for the work that you are doing as of now.
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Sanchi is not working at present but she feels that knowledge and skills she learned
from the training will be sufficient to perform effectively for the job of ANM.

e What is the perception of your employer (if wage employed) towards your work
performance?

Sanchi has no job at present. She is in the process of applying for the job of ANM in
her Rural Municipality.

e How satisfied you are with the work environment, benefits and job security?
Sanchi is not employed yet.

e Feedback on the training curriculum, methodology, and process. What needs to be
included/improved, or removed?

Sanchi thinks the 18 months course on TSLC ANM looks relevant but needs some
modifications. CTEVT has already discontinued the TSLC course on ANM. She thinks
that the training course should be revived with changes in the curriculum and
duration. She also thinks that the program must be made equivalent to 10+2
academic degree. Otherwise it would be of less value and interest to students. She
feels that the TSLC ANM and CMA courses are still relevant and affordable to
majority of girls and boys from both poor and middle class families living in remote
and rural communities. Graduates of TSLC ANM and CMA are still fit and
appropriate, and also in demand in the health care centers in both rural and urban
areas. Sanchi thinks the ANM course should include more practical exercises and the
training process and delivery must be improved. At present she feels that the quality
of training delivery in private institutions is not good. The institutions must recruit
highly skilled and qualified training instructors, and the methodology should be
improved by using different available digital techniques, tools, materials and
equipment. Most important of all CTEVT must be serious and sincere in strictly
monitoring the training delivery by the private intuitions to improve and enhance the
quality.

e Plans for the future if any

Sanchi has plan to pursue Bachelor’s degree course in Arts and then would like to
study Bachelor in Nursing course in future.

e Excerpts (quotes) of the person on overall satisfaction and impact of the training

“I am satisfied that the training on ANM has provided me with knowledge and skills
on basic healthcare. My family members are happy on my successful completion of
the course. | feel confident that | now have capacity to work as an ANM in any
healthcare centers and perform well. I am hopeful that | will get the relevant job in
Bigu Rural Municipality soon.”

e Other impressions/perceptions

CTEVT must be sincere and serious for revival of TSLC course on ANM and CMA
with changes in the curriculum and duration. Both the courses are yet appropriate in
our country if the quality standard is set and maintained.
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Case story

Name : Surja Tamang

Gender : Male

Address : Lamabagar, Bigu Rural Municipality — 1, Dolakha
Age 123

Contact No. : 9862250434

Ethnicity : Janajati

Economic level : Mid-level

Year of graduation : 075/76

Subject of training : TSLC Electrical Engineering
Family background : Agriculture

Did you receive other training or academic degree after you
graduated from the training?

Surja Tamang completed 10+2 academic course after his
graduation in TSLC Electrical Engineering. He hasn’t
attended any other training program after his graduation
except some in-house informal training in his employee
organization.

What you are doing currently? How satisfied are you with
this work?

Surja has been working as an Electrician- level 3 for about 4 years in Nepal
Electricity Authority at Charikot. He is not much satisfied with his current job due to
insufficient salary and benefits provided by the organization. He has to work for long
hours most of the time with limited overtime allowance. He feels that finding good
and secure job elsewhere is quite difficult. He is keeping eye for good and long-term
relevant job with good pay in good organizations.

What impacts (economic, social, etc.) resulted on your personal and family levels
after training?

After the training Surja could get job in NEA, Charikot. After he started earning the
most important task he could do was to slowly pay back the loan taken by his father.
His earning has supported him for his personal expenses and a little for his household
expenses. He could replace the thatch roof of his house by CGI sheets in his village
and could buy a new television set and good mobile phones for him and his father.
There are definitely some positive impacts in the lives of Surja and his family
members after the training and being employed. Social prestige of Surja has also
raised with relatives, neighbors and his community members appreciating and
recognizing him for completing the training and getting the job in NEA.

Perceptions of other family members, relatives, and community people towards your
skills, achievements, and employment perspectives.
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Family members, relatives and neighbors of Surja in his village feel proud and happy
on his overall achievements so far. They are very happy and appreciative over his
learning of knowledge and skills on electrical engineering from the training and him
working as an electrician/technician in the NEA at Charikot. Perception of the family,
relatives and community people on the training is positive. They however feel that the
local government and provincial government should open more employment
opportunities for the local graduates. They also appeal to private sectors like
hydropower and construction companies at local level to give priority to local
graduates for the job. Surja and his family and community people thinks that private
training institutes are not supporting the graduates at all in finding appropriate jobs
in the market. They think that CTEVT should make the training providers also
accountable and responsible for supporting the graduates in finding the jobs and
monitor their status as well. The graduates, their families and community people
perceive the private training providers as business companies with motives to earn
money only.

e Sufficiency of the skills learned for the work that you are doing as of now.

After joining as an Electrician in the NEA, Surja felt that the knowledge and skills he
learnt in the training was not sufficient to perform his tasks well and effectively. He
mainly lacked hands-on skills to work with electrical equipment and electrical live
lines. He feels that total learning and teaching process needs improvement with more
practical with hands-on skills. With the in-house informal training and coaching by
his supervisor, seniors and colleagues Surja could learn quickly and perform his tasks
effectively within a short time.

e What is the perception of your employer (if wage employed) towards your work
performance?

In the beginning of his job in NEA, his supervisor was not confident to assign the
tasks to Surja alone. He was assigned with tasks jointly with other senior staff. With
support from his supervisor, colleagues and seniors including a few internal training
he could to learn quickly and work independently and with team effectively. His
supervisor is now confident over his capability and looks happy on his performance.

e How satisfied you are with the work environment, benefits and job security?

Surja is not much satisfied with his present job with regards to the salary, benefits
and working hours. Though the salary and benefits are as per government rule, he
considers them to not sufficient for meeting even basic needs. The benefits are less
than what the permanent staff get. He is a temporary staff and thus his job is not
secure. He has to work in off hours as and when needed but the allowances for
overtime is very limited. The work environment from lower level staff in NEA office is
not conducive. There are limited spaces/rooms to stay and work in the office building.
The toilets and water supply in the office building are not well maintained and clean.

e Feedback on the training curriculum, methodology, and process. What needs to be
included/improved, or removed?
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Surja thinks the 18 months TSLC Electrical Engineering course doesn’t seems to be
appropriate and applicable in the present context. The curriculum needs revision and
upgrading. He thinks the course should be made equivalent to 10+2 academic degree
and the duration of the course should be increased to 24 months with more focus on
practical and hands-on skills during OJT. The training methodology should also be
improved especially in the private training institutions. New techniques, equipment
and materials should be used for teaching and learning. The private institutes must
recruit highly skilled and experienced trainers and CTEVT must sincerely and
seriously monitor the training process and methods. CTEVT should also ensure that
that the private training institutes have sufficient machines and equipment for use in
practical exercises for students. The OJT should mainly focus on imparting hands-on
skills to students and conducting project works by them.

e Plans for the future if any

Surja has a plan to appear in Civil Service examination and become a permanent
staff in the NEA in future. He wishes to be promoted to level 4 as well in the future.

e Excerpts (quotes) of the person on overall satisfaction and impact of the training

“The training on TSLC Electrical Engineering has made me capable to work as an
electrician technician in this sector. | have got the current job in the NEA due to
being a graduate of this training program. | want to become a permanent staff in this
organization and continue to work here. | am thankful to my parent who supported me
to pursue this training.”

e Other impressions/perceptions

As mentioned already the curriculum of “the 18 months TSLC Animal Science course
and its duration should be revised and updated in the present context and should be
made equivalent to 10+2 academic course. CTEVT must sincerely and seriously
monitor the training process and methods, and availability of sufficient machines,
equipment and materials necessary for the training in the private training institutes.
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Districts: Makawanpur and Chitwan

Case Story

Suntia Magar-DENTISTRY

Sunita Magar, F 22, a graduate in Dentistry course in 2078 hails from Kurintar Chitwan.
She has five members in the family including two sisters, parents and a brother. The
family mostly lives in agriculture. Her father is a Baharain returnee.

Sunita passed the SEE with 75% score. Currently she is employed as Dental hygienist in
Mangalam Dental care, Bharatpur since one year. After employment, she has income it
resulted into increased confidence and she has been handling cases, using instruments and
assisting doctors.

Sunita earns 13500 per month, now lives on a rented room and occasionally sends little
money to the mother. Parents are proud, neighbors and relatives feel happy, sometime she
assists her.

Skills were adequately learnt but when passed out, there were issuses of management,
since ours was the first batch. Practical sessions were excellent.

Employers are responding well and happy with her.

She feels that there should be more opportunities for hands on skills for this type of
profession She says that ‘when you land in job, hands on skills matter most on your
performance’

Excerpts (quotes) of the person on overall satisfaction and impact of the training
I am having opportunity to learn more than what | learnt during the training period. |
am happy with the work performance. Thinking of going to Australia for higher studies.
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Case Story

Arti Kumari Chaudharu

Arti Kumari Chaudhari 22 comes from a large family of Tharu community from Jitpur,
Bara of Southern Nepal. She has a large extended family of 10, owns a rice mills and her
two brother also work in a nearby oil factory.

She was a TSLC student in the community medical assistant course in Makwanpur
Technical Institute in 2078 and is employed at the Sancho hospital in Hetauda bazar. She
had secured 49% in the SLC exam and has completed her 11 year education and could
not complete the class 12 exam due to illness.

She had her OJT in the same hospital and the general manager was happy with her
performance and asked her to join before she had her results of the examination.

After she got job, she has increase in income, increase in confidence, handling cases and
instruments, assisting doctors well.

Her monthly income 13500 now living on rent. She sends little money to mother and
sister occasionally, buys daddys favorite thing and visits home @1-1.5 months interval.
Parents are happy with her achievements, and employment. They are e proud, neighbors
and relatives feel happy about her.

Fathers attitudes towards me changed, he is proud, he does not push for marriage. He
thinks she is doing something good, mummy also feels proud of me and always to suggest
eat and live well, If you feel sick come back home, Arti says with a smile in her face.

She is concerned about home and always miss her family.

Relatives are also happy, some may be zealous. She helps neighbors in Bara and
Makwanpur on health issues.

Got this job due to my sincerity during OJT. After completion, I suggested to work on
voluntary basis until job openings here, they agreed but later they offered job after 10-15
days of voluntary service, Arti appreciates her employer.

According to Arti, skills were adequately learnt but when passed out, there were not
enough. Since | did my OJT here, | faced little difficulty only. I studied CMA but here |
am posted in emergency and doing primary treatment. Emergency was little covered
during training but here |1 am at specialized place. | am learning more by doing, Sister
Rabina is the incharge of emergency. When serious cases come in the emergency, we
work hand in hand. Otherwise there is no complain. No complain faced so far she reflects
about her education, She reflects the happiness in work she is having now.

Arti is happy with the salary abd benefits. All staff are cooperative, going well with them.
Good working environment. In regard to the theory class she says it is ok. The practical
part is too weak. In our batch, we did not had enough practicals due to COVID lockdown,
Later we had practicals in the lab but it was done quickly. Therefore, | suggest to
increase practical hours during training. In our case, we only have 3 months OJT
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therefore, it is insufficient. | wish it to increase to 4-5 months, she put her opinion about
the practical classes.

Other impressions/perceptions /suggestions

e Re-open the TSLC in CMA as this is cheaper (1 lakh fee) for economically poor
families

e Increase practical classes
e Increase OJT by 1 month.
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Case Story
Ranjita Ghimire

Ranjita Ghimire is barely 22 years now and completed her TSLC in ANM in 2075. She
comes from Chhatiwan, Bakaiya Makwanpu. She has a family of four member including
parents, and a sister. The father is a politician cum road contractor and Mummy is a farmer
She has completed her SLC with GPA: 2.5, completed +2,and now is studying Bachelor in
journalism and arts and health. She is thinking of going to Japan for study and work.

Currently ranjita is working as ANM in Sancho Hospital P Itd, Bhintuna marga , Makwanpur
since last 2 yearss. She worked in City hospital for 1 year. OJT done in Hetauda hospital
(Government hospital). The training increased her income and confidence; she is now
handling cases and instruments, assisting doctors well. She started @ 5000 per month in the
poly clinic, later when 1 joined city clinic it increased to 10,000, Now 13500 pm in this job.
She sends little money to mother and sister occasionally, buys daddys favorite things. And
visits home @1-1.5 months interval.

Her fathers thinking towards towards her changed after she started earning, he thinks the
salary is not good. He asks for preparing for lok sewa. He thinks she is doing something
good.

Mummy feels proud, and suggests to live well. She insists to get more degrees more and
work for better income. She also insists to go aboard for job. Relatives are happy, She helps
neighbors in Chattiwan and Hetaunda on health issuesThey also request for health when they
come to Hetauda for the medical check up.

In regard to the sufficiency and use of the skills, she says that some skills are being used. In
training, we had heavy focus was on maternity. We hardly had any chance of doing practical
works in delivery cases. Skills were adequately learnt but when passed out, there were not
enough. During OJT, we even did not had opportunity to learn properly. Whatever | learnt is
after 1 joined job. Even | was not able to open vein during OJT. I learnt this in City hospital
itself.

Sister Rabina is the in charge of emergency and asks not to play with mobile phones during
duty hours.

Rantita is happy with the salary and benefits. Environment is ‘thikai thikai’. Depends on
person. Some doctors are good while others don’t cooperate well. Should hire qualified
teachers/instructors. We had good teacher who was very helpful but later she resigned and
the new teacher was herself not confident in the practical matters.

In regard to the theory part of the course, she says it is ok bu the practical part is too weak. In
our batch, we did not had enough practicals as students were large (60) and lab was narrow
and few tools and instruments were there. Therefore, we did not got time to do the practicals.
Therefore, | suggest to increase practical hours, add more room (or bigger room) and
arrange more instruments for lab during training. In our case, we only have 3 months OJT
therefore, it is insufficient. 1 only got only 1 delivery case. She suggest to improve in these
areas to make the education better
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Since | did OJT in government hospital, our teachers just left us to the mercy of the hospital
nurses. The gov nurses gives priorit to the students coming from the government training
centers rather than to persons like us coming from a private training institute. Ranjita reflects
the situation she faced during the OJT.

In her opinion, the practical sessions were less, less opportunity to learn hand-son skills
during OJT, got lesser follow ups from the instructors from the MTI during OJT, learnt more
in hospital than in MTI.

In regard to the quality of education from private TVETIs, she reflected that those coming
from private schools don’t have enough hands-on skills as they don’t get opportunity to learn
handson skill during practical hours and in OJT.

Other impressions/perceptions /suggestions

e Close the TSLC in ANM as the students don’t get confident, competent enough. In
case of lab, re-open TSLC. If ANM to be continued, put more emphasis on theory and
practical, and introduce strict enrollment measures and enroll good quality students

e Don’tissue license to training centers that don’t have own hospital. When they are sent
in other hospitals, they don’t get opportunity to learn skills

e Increase practical classes

e Increase OJT by 1 month.
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Case Story

Rita Ghimire

Rita Ghimire, 19 comes from Makwanpur Gadi, Makwanpur and graduated in 2078 in
TSLC in Lab assistant course She lives with mummy, baba, Dai and sister. Her parents are
farmer, and the brother is unemployed. She is now studying commerce and not thinking yet
of going aboard.

She is currently working as Lab Assistant in Sahakari Hospital, Bhintuna marga , Makwanpur
since last one month. Worked in Sano Pokhara Pharmacy for 4 months. 6 months OJT done
in Sahakari hospital.

After she is employed here, she has Increase in income, increased confidence, and is capable
of handling cases and instruments.

She earns Rs 14000 PM, in Pharmacy, | got 10,000 pm. | wanted to study further so left the
pharmacy job. Now 13500 pm in Sancho. She is able to provide support to family and
community.

My father is happy with my work, but wants me to study further and do whatever I wish. He
is not pressing anymore to marry. My relatives’ outlook towards me is also positive. She
helps neighbors in Chattiwan and Hetaunda on health issues.

The training was mostly theoretical. Now | am bringing into real practice. During training,
our practical work was obstructed so we did not had enough practical exposure. We had only
6 months OJT and | learnt a lot during that time. During training we even had not
opportunity to learn properly. Whatever | learnt is after 1 joined OJT. At the end of OJT |
was able enough to do all the lab work that | am doing now.

There were no negative comments from employer and she is very happy with the salary and
benefits. Work environment is also very good.

On her feedback on the training curriculum, methodology, and process. She said that the Pre-
diploma TSLC should continue, it should not be stopped. Perhaps more market-oriented
skills should be added. If it has to be stopped, the TSLC graduates must provide opportunity
for Lab technician level.

She also suggest decrease fee as students come from weak economic background. Results
must be out on time, no delays please. She also suggested increasing practical hours, adding
more room (or bigger room) and arranging more instruments and reagents for lab during
training (no date expired please). We need more practical. Teachers often dislike doing
practical, they don’t take us to field exposure as well. So improve in this area.

Overall I am happy but am concerned for my future as my progressive movement for Lab
technician course has been obstructed due to CTEVT decisions. She requested to look into
future of the graduates seriously.

Other impressions/perceptions /suggestions
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e Don’t close the TSLC in Lab assitant. In case of lab, re-open TSLC. give more

emphasis on and practical, and introduce strict enrollment measures and enroll good
quality students

e Increase practical classes, involve teachers with helping attitudes not just teaching
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Case Story

Rupak Prasai, Lab Technician (lab assistant before)

Rupak Prasai 24 comes from Hetauda Bazar and lives with mother and an elder sister. He
passed CMLT from Chitwan School of health science in 2019, and TSLC in Lab Assistant
from Makwanpur technical institute in 2016. He is currently working as Lab technician in
Sahakari Hospital, Bhintuna marga , Makwanpur since last 4 months. Worked in Reference
Lab in Hetauda for 1 year. Before that | worked as blood grouping project Headen Nepal
NGO. OJT in Manahari PSC, Hetauda Hospital (assistant level), Bharatpur Cancer hospital
and GoN Bharatpur hospital( Diploma level) done in Sahakari hospital.

Rupak had secured 69% in SLC and is currently preparing IELTS to go to Australia.

After joining the job Rupak had increase in income, increase in confidence and independentlu
handling cases and instruments. He earns Rs 15000 PM. In the previous job he used to earn in
10,000-15000 pm. Management in the reference lab was not healthy so he switched to this
hospital.

Rupak gives 50% income to his mother.

Mummy insists to go to US, Australia and UK if opportunity comes in. She feels that | am not
adequately paid. She is not insisting for marriages. Relatives are ok to me. | help neighbors
in on health issues. My relatives and villagers request for health when they come to Hetauda
for the medical checkups. Sometime they seek advises on lab tests.

In regard to sufficiency of skills he says that during our times in MLT, we had to do a lot of
lab works manually and no opportunity to learn hands on skills. Now machines have come. |
was updated more during CMLT course as my practical and OJT in government hospital. 1
got CMLT in scholarship.

Employers have no complained towards him. Doctors insist on receiving reports on time. In
case of children, need more time while taking samples. Sometime they need to take blood
twice, so complain reaches to Doctors.

Rupak is not much satisfied with salary and benefits. He says the work environment is also
good.

In regard to his inputs on the training he says that individual level coaching is required while
in the institute and follow-ups on their work while they are in job. More intense supervision
during OJT by the instructors is essential. Management should give more attention on quality
of teaching, availability of labs and equipment’s/reagents, sufficiency of tools and
equipment’s, library and journals.

The facilities in the MTI were insufficient, lab was congested, insufficient number of books
in library, no play grounds, no reagents or date expired re-agents in the lab. They think of
economics everywhere, put less emphasis on practical, used to say that you will learn these
things in the OJT. These aspects have to be improved in training centers.

He feels that removing TSLC is a welcome step as there were quality issues.
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If this is to be continued, more market-oriented skills should be added with more focus on
hands-on skills. If it has to be stopped, the TSLC graduates must provide opportunity for
getting admission in CMLT. He expressed his views on the closure of the TSLC program. He
suggests decreasing training fee as students come from weak economic background. No
hidden charges please. Results must be out on time. He also suggests increasing practical
hours, adding more room (or bigger room) and arranging more instruments and reagents for
lab during training (no date expired please). We need more practical. Teachers often dislike
doing practical; they don’t take us to field exposure as well. So improve in this area, he
suggests practical tips to improve the quality.

Excerpts (quotes) of the person on overall satisfaction and impact of the training

Overall 1 am happy because I got opportunity for CMLT. However | get less salary and
benefits than what | deserve too. Thinking of going aboard for my career. Suggested to look
into my suggestions seriously to make the course more market oriented

Other impressions/perceptions /suggestions
e Increase practical classes
e More technical supports during OJT and first year while in jobs
e Keep in touch with the graduates.
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Districts: Bhaktapur and Kavre

Case Story
Name : Pradipta Bhujel
Gender : Female
Address : Bhaisepati, Sanga
Age 125
Ethnicity : Janajati
Family member : 8
Economic level : Lower level
Year of graduation : 075/76
Subject of training : Skill test level-1 in Off-season vegetable production (Plant
Science)
Family background - Agriculture

e Did you receive other training or academic degree after you
graduated from the training?

Yes

e What you are doing currently? How satisfied are you with
this work?

Tunnel farming and fully satisfied with this occupation.

e What impacts (economic, social, etc.) resulted on your
personal and family levels after training?

Economic and social status increased due the vegetable farming. Family members are
very happy and her houses hand to mouth problem is also solved. Neighboring
farmers are also come to know about the improved agriculture farming. Due to that |
also feel proud to teach them improved agriculture farming technique.

e Perceptions of other family members, relatives, and community people towards your
skills, achievements, and employment perspectives.

Family members, relatives and neighbors are happy and thinking positively, that | am
doing well for my family and community farmers.

e Sufficiency of the skills learned for the work that you are doing as of now.
Whatever skills she learnt from training institute that is sufficient to her. If some
problem raised/seen in farm, she use to consult to seniors and government line

agencies.

e What is the perception of your employer (if wage employed) towards your work
performance?
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No job found till this period.
e How satisfied you are with the work environment, benefits and job security?

She is happy from vegetable farming and received a benefit which is helpful to solve
the house’s economic problem. She is earning Rs. 8000/- at per 3 days.

e Feedback on the training curriculum, methodology, and process. What needs to be
included/improved, or removed?

Everything is good, | think CTEVT should provide certificate on the basis of practical
skill test method but internship period must increase for better practice.

e Plans for the future if any

She wants to increase the level of education i.e. Skill test level-2 in Off-season
vegetable production (Plant Science), which becomes equivalent to JTA. She is
interested to work as a JTA in village level.

e Excerpts (quotes) of the person on overall satisfaction and impact of the training

“This type of skill test method made support to the interested peoples to upgrade their
knowledge and qualification. She told hard working intension made her well renown
in community.”

e Other impressions/perceptions

She is member in Mahila Samuha and she helps to community people. All the villager
appreciate to her and her work.
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Case Story
Name : Aryan Tamang
Gender : Male (22 Yrs)
Address : Banepa, Kavre
Ethnicity : Janajati
Family member 5
Economic level : Lower income level
Year of graduation : 075/76
Subject of training : TSLC (Plant Science)
Family background : Agriculture
e Did you receive other training or academic degree after you v
graduated from the training? 7

Due to poor income source, could not receive other trainings
and academic degree.

e What you are doing currently? How satisfied are you with this
work?

Own agriculture farm operating, different varieties of season
and off-season vegetables producing and selling in market and from vegetable farm.
Now I am fully satisfied from my occupation.

e What impacts (economic, social, etc.) resulted on your personal and family levels
after training?

After receiving the training and conducting the vegetable farm, myself and my family
members are very happy. Due to this occupation my monthly income is also increased
and social status is also increased.

e Perceptions of other family members, relatives, and community people towards your
skills, achievements, and employment perspectives.

Other family members, relatives, and community people respect to me and my family
than previous days. Some neighboring interested people come to learn about farming
technology, | proud feel to teach them.

e Sufficiency of the skills learned for the work that you are doing as of now.

He has no formal job at any organization, although he is very happy and satisfied. He
says whatever he has learnt that is not sufficient but to conduct his farm, that is
sufficient. Sometimes he faces the pest problem at that condition he consults with
agrovet and Krishi Gyan Kendra senior officers.

e What is the perception of your employer (if wage employed) towards your work
performance?
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He has no formal job at present.
e How satisfied you are with the work environment, benefits and job security?

He is fully satisfied from his occupation and working environment. He is per day Rs.
1000/- to Rs. 5000/- selling the different vegetables from his farm.

e Feedback on the training curriculum, methodology, and process. What needs to be
included/ improved, or removed?

He thinks 1.5 yrs TSLC course looks relevant but needs some modifications. Plant
science course must be based on entrepreneurship development.

e Plans for the future if any

He wants to invest more in his farm. At present he is operating the agriculture farm in
partnership but in future he wants to make personal farm i.e. single handed.

e Excerpts (quotes) of the person on overall satisfaction and impact of the training

“Training of 1.5 yrs on plant science has provided him knowledge and skills on
modern agriculture technique and mechanized agricultural practices. He became
capable to work in his agriculture farm independently. He is satisfied with 1.5 yrs
training. If training institute would provide 6 months OJT to the students that would
be better for graduated students for future.”

e Other impressions/perceptions

The curriculum of 1.5 yrs TSLC Plant Science course should be updated for
entrepreneurship development and made equivalent to 10+2 academic degree.
Theory course is sufficient according to TSCL level but there should adequate
equipment, machines and materials arrangement for more practical exercise. If
training institute should take responsible for finding the jobs and counseling for self-
employment.
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Case story

Name : Asmita Pun

Age : 26 years

Sex : Female

Education : Diploma in Acupuncture, acupressure and moxibustion

Batch : 2072- 2075 from Rural health Education service Centre,
Jorpati (South gate)

Address : Naya Baneshowar and (Origin — Chitwan)

Asmita Pun is 26 years old living with her
mother in Naya Baneshwor, kathmandu. Her
mother is a social worker, used to work with
Maiti Nepal and now she gets involved in
mediation. Previously she also became ward
member and DCC member of Chitwan. Her
two brothers are in Australia, one is working
as a chef and the second one is studying MBA
over there.

After graduation, she started working in
Yogi Narhari  Nath tatha  Prakritik
Chikitasalaya” in Bageshowri, Bharatpur as
acupuncturist from 2075 and half of 2076. This Centre is a kind of semi govt organization.
She found that her skill and knowledge was adequate for the job. She was happy with the
job. Salary and benefits were as per govt. In addition, the centre also provided her free
accommodation and food in very low price. She used to earn Rs. 17000 to 18000 per month
and yearly increment was also provided. No additional training or orientation was provided
after graduation. She said her salary benefits were better than staff nurse.

Working there for 6-7 moths , she left that job for the further studies in India. She enrolled
for the 5.5 years bachelor course on naturopathy in India. By the end of 2076, that course
fee was IC 1,000,000 and studied there for 1 year and came back to Nepal. Main reasons
behind drop out are that she did not like the course and also due to death of her father.

After coming back from India, she worked in Huawei International Hospital, Chabahil, Mitra
Park as an acupuncturist for 3 months (Push, Magh and Falgun 2078), She earned Rs.16000
per month, taking into account of home visits fees, her monthly income comes around Rs.
25000 to Rs.30,0000. She found the work environment good in all the places she worked.
Employers were happy with her work.

However, she decided to start her own acupuncture centre in partnership and left job in the
hospital. She in partnership with friends established the centre called “Sisters health care and
therapy centre” in Chhauni in Baishak 2079. There are total 4 partners- herself, her friend-
Acupuncturist who graduated from diploma together with Asmita, sister of her friend and
their uncle. Asmita and her friend working also as acupuncturists, friend sister is looking
after accounts and the fourth one is only investor. Their total investment is Rs. 30 Lakh
rupees; Asmita managed her share of investment with the support of her mother.
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They have employed one lady Ayurvedica doctor paying Rs. 35000 per month. Sisters’ centre
is providing services for acupuncture, acupressure, moxibustion, doctor consultation, spa,
sauna etc. It also sells Ayurvedic medicine and GNP supplements. Per month rent is
Rs.65000. It has been only one month, so they have to see how it pays them back. However,
in last month they could manage all the cost from their earning itself. They get 2/3 patients
per day once they come, they will come for at least 15 days.

Asmita feels that she is now self-dependent and her self-confidence has increased to start
own Centre. Family members now believe on her and take her positively. Relatives believe
on her work and she has been providing treatment from home as well.

She strongly feels that there should be opportunity to carry on Bachelor degree after studying
3 years course in the country itself.

Physiotherapists are also practicing acupuncture even without License; one should get
registered in National Health Planning Council (NHPC) to practice profession. This has
negatively affecting in the job market of acupuncturists.

Physiology and anatomy is taught in diploma and neuro is also taught to some extent but not
in depth. Health related laws need to be included, since it is changing frequently. It has good
focus on practical part; course is adequately focused on required skill.

Asmita also mentioned that, this field is not included in Public service commission, so they
cannot compete for Public service test. Thus, it needs to be included in Public services.

Asmita Pun “Acupuncture course is good, it gives the opportunities for self-
employment. It is easy to get job in this sector, they are better off than staff nurse in
terms job opportunities and earnings.
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ANNEX-7:
TERMS OF REFERENCE

TOR for Impact Study of short term, Pre diploma and Diploma Graduates Certified by
CTEVT/NSTB

A. Introduction of Council for Technical and Educational Vocation Training (CTEVT)/
National Skill Testing Board (NSTB):

Council for Technical and Educational Vocation Training (CTEVT) is envisioned for TVET
establish in Nepal as a long-term basis for the betterment of Nepalese people. It was established in
1989 is the policy formulation and coordination body for Technical Education and Vocational
Training (TEVT) programs in Nepal. It is a national autonomous body committed to the development
of human resources for Nepal. CTEVT is concerned with basic, middle and high level technical
education and vocational training. It has an assembly with 24 members and a governing board of nine
members, which is known as council. Minister of education chairs the Assembly and the Council. The
Council has a full time vice chairman and a Member Secretary and its headquarters is located at
Sanothimi, Bhaktapur. The system has around 2000 personnel to carry out its functions. The council
has now its own Training Institute for Technical Instruction (TITI), 61 Polytechnic Institutes. There
are 38 partnership Schools, there are 572 Technical Education in Community Schools (TECS) and
429 were private technical schools, all together there are 1100 technical schools are serving till the
date.

Nepal government wants to promote Technical and Vocational Education and Training (TVET) sector
for the economic growth of nation and uplifting the poor people. It focuses on bringing about
systemic changes in TVET system in Nepal that will enable women and men including disadvantaged
groups to get access to increased employment and self-employment performing at higher productivity
levels leading to higher income, enhanced livelihood and resilience, and thus combat poverty and
promote inclusive growth.

Ministry of Education is our head in central level and Social Development Ministry in province level.
CTEVT is the direct implementation partner in the sector of TVET. We provide short term training (3
months to 1 year), pre-diploma (18 months) and diploma level (3 years) courses respectively.

B. Context/Conceptualization:

With the assistance from Swiss Agency for Development and Cooperation (SDC), between 2000 and
2002, Nepal’s skills testing system underwent a revival process and accomplished the status of
National Skills Testing Board (NSTB). During this phase, the NSTB developed an outsourcing
concept and endorsed its first business plan in 2005. Later, SDC extended its support from January
2007 and remained until December 2010.

CTEVT/NSTB have tested about 348,566 candidates and 269,573 individuals are certified in different
occupations at different level up to 2074/03/30. However, in Nepal, 500,000 youths enter the labor
market yearly, but most of them remain unemployed or underemployed since they have low or very
limited skills. Similarly, about 1500 youths who are economically viable leave the country daily
seeking jobs in overseas particularly in the countries of Middle East and Malaysia. If we see the
situation in Nepal itself, our youths they work in low paid and exploitative jobs in the country and
likely the Nepalese youths are encountered the same due to the uncertified low skilled workers in
abroad due to the pre-occupied mind sets of recipient countries that Nepal supplies and can supply
only the unskilled labor force in recent destination countries.

The challenges and the current problems mentioned earlier and looking back to the number of skill
test graduates clearly demands the present status or facts of skill test graduates. In viewing these all
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situations NSTB/NVQS project envisioned to conduct a tracer study to find out the present scenario
of the skill test graduates.

Tracer studies can be defined as retrospective analyses of graduates through a standardized survey,
which takes place sometime after graduation (normally between 6 months and 3 years). Tracer studies
are also known as graduate surveys, alumni surveys, of graduates tracking.

The present NSTB has been established with the name of Skill Testing Authority (STA) in 1983 that
both the entities (NSTB and STA) supposed to conduct the skills test of those people who have
acquired the skill in different occupations either conventionally, work based/experience, and training
aiming to supply the certified skilled human resources to the industries, small enterprises, other
private sectors and government agencies. However, there is no single evidence of graduates’
survey/follow-up study, tracer study, and any form of evaluation reports in CTEVT/NSTB for skill
test graduates in the past 30 years. Therefore, this need for a tracer study for the CTEVT/NSTB is
seen to be a long overdue endeavor that needs to be done. Since its conception NSTB certified
269,573 individuals to date.

C. Purpose of the study:

Tracer studies are common in higher education, but are becoming more and more popular in
vocational education and training. Tracer study is a key process to measure both effectiveness and
quality of services demonstrated/performed by alumni or graduates of the training and/or skills testing
authorities/institutes. Outcome and impact of any type of training programs are not constant overtime.
Fluctuations of such impacts can be occurred and observed in labour market. Tracer study is
therefore, an essential technique to get information of overtime fluctuation of both employability of
graduates and demand of labour market. It also provides the crucial information for policy makers or
planners whether to continue or modify or terminate the existing training programs and/or that applies
to testing procedures/practices too.

Therefore, the main purpose of tracer study is to trace the graduates not only to find out their
whereabouts but also to get the information on activity status to make sure how far the certificates
provided by NSTB are helpful in the perspectives of employment, in career progression/upgrading,
self -employment, and fulfilling the industries and private sector needs as per the expectations of all
corners. Thus, information gathered from the tracer study is not only applicable to identify the
employment status of graduates but also analyses or update the demand of labour market, validity and
reliability of skill test certificate awarded by CTEVT/NSTB.

Hence, tracer study provides information that is valuable for the government organisations, industries,
other related private sectors and all the TVET actors. This helps to inspire education, training and
employment policies, curricula of education and training courses, guidance to help individuals decide
on their education or training about (re) skilling the labour force.

D. Objectives:

The major objective of this study is to trace out the employment status of skill test graduates (wage
and self-employment), as well as the income and performance level at work place. This study further
aims to identify the situation of graduates after they are certified by NSTB and is expected to yield
other valuable information for evaluating the present ongoing reform provision of NSTB. The study
also addresses the fit between the skills certified and real needs of the labour markets. This can help to
enhance the relevance and responsiveness of further higher level skills to labour market needs on one
hand and the needs of the diverse TVET trainee population on the other.

Specifically, the tracer study aims to:
[1 Find out how far the skills certificate is helpful to get the job?

[] Assess the time taken to get paid employment;
[ Find out how far it was helpful to start their own business?
[] Assess the usefulness of the certified skills of graduates to the employers
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[ Explore the skills and competencies required by the labour market at present

[ Discover the mismatch of skills/competencies tested by NSTB with the requirement of employing
agencies at the work place?

[1 Learn the trainings and/or advance trainings attended by the graduates in same occupation /sector
after receiving the skill certificate from NSTB;

[ Trace out whether the skill certificate helped them in their career path progression/upgrading at
their work place?

[1 Learn the employing agency’s classification/category where the skill test graduates are employed

[ Explore job position, salary range, job requirements and further interests of the skill test graduates;
[ Find out the most demanding or marketable occupations in these two sectors;

E. Scope of the Study:
1. Geographical Coverage (Tentative):

Major city areas of the country:
i. Eastern Cluster: Jhapa, Sunsary, Morang, Siraha/Rajbiraj and periphery.

ii. Central Cluster: Kathmandu Valley, Chitwan, Makawanpur, Bara, Parsa and periphery
iii. Western Cluster: Kaski, Palpa, Rupandehi, Kapilvastu, and periphery.
iv. Far Western Cluster: Banke, Kailali, Kanchanpur, Dang and periphery.

F. Sample Size and Stratification:

The target group for this tracer study includes the level 1/2/3 of skill test graduates of construction
and hospitality sectors tested during the proposed fiscal years i.e. F/Y 2071/072 to 2073/074.
However, the focus of this study will be given to trace out the detail status of level 2 and 3 graduates
(tentatively above 60 percent of the respondent is expected to be of level 2 and 3 from expected
sample size). Similarly, there should be the due consideration to focus gender and ethnicity while
finalizing the respondents of the study hence, it is advised to use the appropriate sampling method.

Total number of applicants were 25,455 during past three years, 24,207 appeared on test and passed
out number is 20,374. Hence, about 10 % of unsuccessful candidates will be used as a control
group in this study and 10 % of the passed-out candidates will be the expected sample size of this
study. In this way, the respondents will be 383+2037 = 2420

2. Employers:
The number of employers depends on the rate of employment of the graduates from the sample size
and access to their enterprises where they are employed. Graduate and enterprise will be surveyed at
the same time.

G. Approach and Methods:

This study will utilize a descriptive-relational research design with the aid of “one shot survey”. As
mentioned above this study will limit to trace out only of three fiscal years (2071/072 to 20173/074)
considering the available time frame and allocated costs.

Activities to be undertaken:

The list of the certified graduates and contact address can make available by NSTB from its records.
However, it may be necessary to follow-up on contact address of all graduates to update their contact
address details due to the possibility of movements since many graduates now have migrated for
employment and other reasons and changed their contact addresses. The first approach of finding out
the graduates of where about could be the use of telephone/mobile. Once the contact details received,
the surveyor must visit and survey must be conducted at work place through meeting with employees
and employers as much as possible except in special cases (like workers in overseas, graduates may
not be in easily reachable place which demands the high cost and time consuming).
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Following specific activities will be undertaken by the consultant/firm in this assignment.

Questionnaires Design:

Two sets of questionnaires will be developed for the proposed study; one for employers (to find out
relevancy of skills certificate and the skill gaps) and another for skill test graduates as an employee (to
find out the holistic status graduates). For both cases the questionnaires should be developed in Nepali
and English version.

The following is an indicative list of the nature of questions. All questions must segregate male,
female, ethnicity.

Questions for graduates:
Basic information to graduate
[] Current contact

[ Contact current employer
[l Other information can be drawn from NSTB data base

Employment related
. Whether wage, self, or unemployed at present

. If unemployed, why

. If s/he lost or quit a job/ self-employment, why

. If ever employed- for how long, how long it took to find a job

. Whether s/he switched job, how many times and reasons for it

. Type of current employment: permanent/ temporary, full/ part time

. Whether job is in line with training received

. Means of finding a job- TTP’s support, personal relationship, newspaper advertisement, etc.

o N o Ol b WDN B

Earning
1. Current income and other benefits

2. If jobs switched-progress of income

Decent employment
1. If wage-employed: (define basic indicators that are meaningful and practical for this survey)

Improvement of livelihood
2. Perception of improvement-much, somewhat, little, no improvement

3. If improvement, areas of improvement- food intake, clothing, access to basic services like
education, health care, other social status

Training received
1. If employed - how well did the training prepared him/ her for the job; if not well-why, suggested
change

Questions for Employers:
Basic information Location, contacts
1. Type of business

2. Number of employees
3. Yearly financial turnover
4. Workforce structure and turnover, etc.

Information and opinion to graduate(s)
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1. Name of graduate, month/year of employment
2. Opinion to competency of NSTB graduate when hired
3. If competent/ not competent, why

4. When freshly employed- performance of NSTB graduate compared to other freshly employed
worker

5. Opinion on usefulness of short training courses

Decent employment
1. (We have yet to define basic indicators that are meaningful and practical for this survey)

Others
1. Whether providing any training to workers (informal apprenticeship, providing internships...), if
not- why not

2. Whether interested to participate in enterprise based training if opportunity comes up and support is
provided.

3. Whether interested to participate in further skill testing system based on their experience and
knowledge and skills obtained and training received during their employed period if opportunity
comes up.

H. Pre-test of the questionnaires
It is advised to conduct a pre-test survey with developed questionnaires to the minimum of 15 to 20
skill test graduates of each sector and of different levels and 3 to 5 employers of each sector.

I. Data Collection

Structured questionnaires will be employed. Data will be collected mainly through face to face
approach however, meeting family members and telephone conversation can also be used for minimal
number (should not exceed thirty percent of the total respondents of each category).

J. Data Processing and Analysis

The quantitative data will be computer-processed using SPSS PC (advanced version). Quantitative
data generated will be analyzed using appropriate statistical tools. Interpretation will be based on the
result of the analysis.

K. Other specific responsibility of the consultant/firms

[] Obtain background documents from NSTB/NVQS, study these and clarify the TOR with
PSU/NSTB

[] Prepare a work plan with time line and have it approved by PSU/NSTB

[1 Finalize the data collection approach (how to collect data) and decide the data analyses tools and
get approval from PSU/NSTB

[ Define the sample size and sampling methods

[ Design the questionnaires in English and Nepali for each of the target group, get feedbacks and
approval of PSU/NSTB

[ Pre-test questionnaires and adjust them as required

[] Train enumerators, supervisors to collect the correct information

[] Collect and analyze data

[] Prepare and submit draft report and get feedback from PSU/NSTB

[] Incorporate the feedback and issue the final report

[ Inform PSU/NSTB weekly about the survey progress

L. Deliverables and timeline:
The impact study should be conducted within 105 days and possibly started by 01 March 2022

| S.No | Deliverables | Due date
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Research questionnaires developed and discussed with | 12 March. 2022
1. PSU/NSTB and agreed mutually before penetrating to the
pre-test

Conduct pre-test survey together with PSU/NSTB | 21 March. 2022
2. representatives

Present/debrief the pre-test survey report to the | 27 March. 2022
3. PSU/NSTB

Conduct the full-fledged survey of the study 31 April 2022
* Submit the analyzed draft report to the PSU/NSTB 15 May 2022
> Get feedback from PSU/NSTB 25 May.2022
. Submit the final report 28 May 2022
7.

Deliver a presentation of the study to PSU/NSTB/ | 05 June 2022
8. CTEVT/SDC
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ANNEX-8
LIST OF KEY INFORMANTS
SN | Name District Designation Organization
I Tezendra P Poudel, Chitwan Head of Economic Bhatatpur Municipal
Devp. Corporation
2 Poonam Pokhrel Chitwan Programme In charge | Balkumari college
3 Sajan Manandhar Chitwan Ex CTEVT graduate, | CRL Capital Reference Lab
now BLMT Pvt. Ltd Bharatpur
Managing Director
4 Om Prakash Dawadi, | Chitwan Managing Director, OM hospital, Narayanghat,
Chitwan
5 Nanda Kishor Bhatta, | Chitwan Campus Chief Shree Medical and
Technical College,
Bharatpur
6 Dr. Mukesh Malik, Chitwan Vice Principal
7 Laxmi Rasbansi, Chitwan Metron CMC
8 Bijaya Raj Acharya Chitwan Administration, Dental college, CMC
9 Dr. Basim Rai, Makwanpur MD Hetauda City Hospital
10 |Mitesh Dangali, Makwanpur  |Ex-graduate of 2069, MTI  Alka Polyclinic,
Owner) Hetauda
I Ashok Akayasta Makwanpur General Sancho Hospital P Ltd,
Manager cum Hetauda
shareholder,
12 . Deepak Dhakal, Makwanpur Vice Principal Nepal Polythectinic
Institute, Bharatpur
13 Sangram Shrestha, Makwanpur Secretary Makwanpur Cooperative
Hospital
14 Bikash Bhattarai, Makwanpur Lab assistant Makwanpur Poly Clinic
Ex MTI 2064 D Bhimdunapth -HTD
Pharma Rajbijay Lab technician
Owner
15 Narayan Adhikari Makwanpur Assistant Lecturer Narayani Medical and
Technology working since
4 yrs (NMT), Nursing
College, Hetauda
16 Amish Subedi, Makwanpur Principal Makwanpur Technical
School, Hetauda
17 Anurag Sagar Yadav, , | Bhaktapur Debika Pharmecy,
Neelam Yadav Bhaktapur
18 Dr. Ratna Sagar Bhaktapur Principal Policlinic Institute,
Lasiba, Khwapa Bhaktapur, Principal |
19 Rachana Suwal (BN), | Bhaktapur Community Health Khwapa Policlinic Institute,
Officer, Bhaktapur
20 3 Damodar Suwal, Bhaktapur Administrative Bhaktapur Municipality
Officer,
21 Resu Karki, Bhaktapur Pharmacy Officer Khwapa Policlinic
Institute’s Pharmacy
22 Sunita Neupane, Bhaktapur Lab In charge, IWAMURA College,
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Bhaktapur
23 Sanjeev Babu Bhaktapur Chamber of Commerce,
Gawangal, Bhaktapur
24 Sarita Hengaju, Bhaktapur Supervisor Radiographer, IIWWAMURA
College, Bhaktapur
25 Chandra Prasad Bhaktapur Agrovet Owner) Bishal Vet Pharma,
Gwachha Bhaktapur
26 Satya Ram Suwal, Bhaktpur Chairperson of Pharmacy Association,
Bhaktapur
27 Dinesh Rokaya, Kavre TSLC Plant Science, Kavre
28 Ganesh Prasad Bhatta | Kavre Principal, Land Management Training
Center, Kavre
29 Mamata Sah , Kathmandu Health Post In Charge | Budhanilkantha Health
) Post
30 Sarmila Bhandari, Kathmandu Krishna Vet Pharma,
Banepa, Kavre
31 Sarita Lama Kathmandu TAAN
32 Tulsi Bahadur | Kathmandu Program Coordinator | Skill Nepal
Nemkul Types of organization:
Partnership-NGO Led
donor funded
33 Guna Nanda Jha Kathmandu Principal Balaju School of
Organization: Engineering and
Technology
Angik  (constituent) -run
under CTEVT management
34 Name: Ms. Sunita | Kathmandu Principal/School in | Kathmandu Model
Pathak charge Hospital, School of
Nursing
35 Name: Mr.  Tek | Kathmandu Position: Chief Hotel  Association  of
Bahadur Mahat Operating Officer Nepal (HAN)
(COO
36 Mr. Keshav Dutta Kathmandu -Executive Director Centre for Environmental
oshi and Agricultural Policy
Research, Extension and
Development (CEAPRED)
Office, Sanepa, Lalitpur
CEPREAD
37 Nabin Shrestha, Dolakha Principal, Dolakha Multi-sectoral
Training Institute Pvt. Ltd,
Charighyang, Charikot,
Dolakha
38 Harihar Neupane, Dolakha Additional Bhimeshwor Municipality,
Coordinator, Charikot, Dolakha
39 Ms. Manuka Ghimire, | Dolakha Technical Assistant - Agriculture,
Bhimeshwor Municipality,
Charikot, Dolakha
40 Shanti Prasad Dolakha Senior AHW Officer | Smriti Hospital
Neupane, General Practioner Bhimeshwor Municipality -
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Dr. Binod Dangal,
MD
Pashupati Chaulagain

Consultant
Pashupati Chaulagain

3, Charikot, Dolakha

41

Rajan Chhetri,

Dolakha

District Coordinator

Namsaling Community
Development Center
Dolakha Branch
Charighyang, Bhimeshwor
Municipality, Charikot,
Dolakha

42

Dhruba Raj Rimal,

Dolakha

Director

Abisha Nirman Sewa Pvt.
Ltd. Dolakha Branch
Ghewapani, , Charikot,
Bhimeshwor

43

Rene Sherpa,

Dolakha

Owner

Himalayan Research and
Trade Company (Agro-
farm and Agro-vet)
Charikot, Bhimeshwor
Municipality — 3, Dolakha
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PREFER TO SEE THE PRIMARY DATA, TABLE AND FIGURES IN EXCEL E-COPY.
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